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M.S.W (Master of Social Work)
Syllabus

2024-2025
PROGRAMME EDUCATIONAL OBJECTIVES

After optioning MSW program within five to seven years the students will be able to:

· Transform social work knowledge, ethics and values for sustainable changes.

· To work towards people diversity with contemporary realities in society.

· Formulate and influence social policies for the social and economic wellbeing in the society.

· Demonstrate ethical and professional behavior in social work practice.

· To advocate, campaign and lobbying for promotion of social policy.

· To enhance the quality of life of individuals and society at large.

PROGRAMME SPECIFIC OUTCOMES

After the successful completion of MSW program, the students are expected to:

· Become competent social work professionals.

· Adhere social work ethics, values and ensure social justice.

· Apply social work knowledge and skills for understanding human behavior and social environment.

· Identify and analyze the existing social problems.

· Practice methods of Social Work for problem solving in various fields.

PROGRAMME OUTCOMES

On successful completion of the MSW program, the student will be able to:

· Recognize him/herself as a Professional Social Worker.

· Communicate and present him /herself effectively in a Professional manner.

· Critically analyze and understand the existing social issues in the right perspective.

· Work for the marginalized and weaker section of the society effectively.

· Manifest effective leadership qualities and problems solving skills in micro, meso, and macro level social work practices.

· Engage Diversity and Promote Social Justice.

· Select appropriate intervention Strategies

· Facilitate Interdisciplinary Approach for better understanding of the Social Problems.

· Act as a Social Change maker in the Society.

· Advocate for client access to the service of social work
BHARATHIAR UNIVERSITY COIMBATORE 641 046

Master of Social Work Curriculum (University Department)

(For the students admitted during the academic year 2024 – 25 onwards)

	Course Code
	Title of the Course
	Credits
	Hours
	Maximum Marks

	
	
	
	Theory
	Practical
	CIA
	ESE
	Total

	FIRST SEMESTER

	13A
	Core-1
	Introduction to Social Work Profession 
	4
	4
	-
	25
	75
	100

	13B
	Core-2
	Working with Individuals
	4
	4
	-
	25
	75
	100

	13C
	Core-3
	Psychology for Social Work

Practice
	4
	4
	-
	25
	75
	100

	13D
	Core-4
	Sociology for Social Work

Practice
	4
	4
	-
	25
	75
	100

	13P
	Practical-1
	Social Work Practicum –I- Observation Visits, Rural/Tribal

Camp, Group  Projects &Viva-Voce
	4
	-
	12
	25
	75
	100

	1GS
	Supportive
	Would be Chosen by Students
	2
	2
	-
	12
	38
	50

	1VA*
	Val. Added
	Life Skills Education 
	2
	2
	-
	50
	-
	50

	Total
	24
	20
	12
	
	
	600

	SECOND SEMESTER

	23A
	Core-5
	Working with Groups
	4
	4
	-
	25
	75
	100

	23B
	Core-6
	Working with Communities and Social Action
	4
	4
	-
	25
	75
	100

	23C
	Core-7
	Social Work Research and Statistics
	4
	4
	-
	25
	75
	100

	2EA
	E1ective-1
	Labour Legislations (or)
	4
	4
	-
	25
	75
	100

	2EB
	
	Mental Health (or)
	
	
	
	
	
	

	2EC
	
	Sustainable Rural Community Development
	
	
	
	
	
	

	23P
	Practical-2
	Social Work Practicum –II Concurrent Field Work–Community Placement, School Social Work & Viva-Voce
	4
	-
	12
	25
	75
	100

	 2GS134
	Supportive
	Would be Chosen by Students
	2
	2
	-
	12
	38
	50

	2JA*
	Certificate Course -1
	Child Rights, Child Protection and Welfare 
	4
	4
	-
	100
	-
	100

	Total
	26
	22
	12
	
	
	650

	THIRD SEMESTER

	33A
	Core-8
	Social Welfare Administration and Social Policy
	4
	4
	-
	25
	75
	100

	33B
	Core-9
	Counselling and Guidance
	4
	4
	-
	25
	75
	100

	33C
	Core-10
	Corporate Social Responsibility & Social                      Entrepreneurship
	4
	4
	-
	25
	75
	100

	33D
	Core-11
	Legal System and Social Legislation in India
	4
	4
	-
	25
	75
	100

	3EA
	E1ective-2
	Human Resource

Management (or)
	4
	4
	-
	25
	75
	100

	3EB
	
	Public Health (or)
	
	
	
	
	
	

	3EC
	
	Sustainable Urban Community

Development
	
	
	
	
	
	

	33P
	Practical-3
	Social Work Practicum –III Concurrent Field Work –Viva Voce
	4
	
	12
	25
	75
	100

	1GS132
	Supportive
	Would be Chosen by Students
	2
	2
	-
	12
	38
	50

	3VA*
	Val. Added - 2
	Green Social Work 
	2
	2
	-
	50
	-
	50

	Total
	28
	24
	12
	
	
	700

	FOURTH SEMESTER

	43A
	Core-12
	Social Work with Person with Disabilities
	4
	4
	
	25
	75
	100

	4EA
	E1ective-3
	Industrial Relations & Employee Welfare (or)
	4
	4
	-
	25
	75
	100

	4EB
	
	Medical Social Work 
	
	
	
	
	
	

	4EC
	
	Tribal Social Work
	
	
	
	
	
	

	4ED
	E1ective-4
	Organizational Behaviour and Organizational Development (or)
	4
	4
	-
	25
	75
	100

	4EE
	
	Psychiatric Social Work (or)
	
	
	
	
	
	

	4EF
	
	Development Management
	
	
	
	
	
	

	47V
	Project
	Research Project and Viva-

Voce
	4
	4
	
	25
	75
	100

	43P
	Practical - 4
	Social Work Practicum –IV

Concurrent Field Work & Viva-Voce
	4
	
	12
	25
	75
	100

	4NS*
	SWAYAM
	Professional Certification Course
	1
	2
	
	-
	-
	-

	3JA*
	Certificate Course -2
	Code of Compliance for Industries – HR Perspective 
	4
	4
	-
	100
	-
	100

	Total
	25
	22
	12
	
	
	  600

	Grand Total
	90
	
	
	
	
	2550

	*Con-Scholastic Courses

The final grading and ranking will only be based on scholastic courses. However, the award of the degree requires the mandatory completion of co-scholastic courses.


	Course Code
	SWC01
	INTRODUCTION TO SOCIAL WORK PROFESSION
	L
	T
	P
	C

	CORE
	
	3
	1
	-
	4

	Pre-requisite
	Basic understanding about Social Work

and Social Service
	Syllabus

Version
	2024-

2025

	Course Objectives:

	The main objectives of this course are to:

1. Enable the students to learn the importance of Social Work methods and techniques.

2. 
Develop theoretical knowledge by teaching the importance of field work and identifying solution to various social problems.

3. Facilitate the students to learn various principles, philosophy and models of Social Work.

4. Assist the students to equip knowledge on various fields of Social Work and Social Work at International level.

	Expected Course Outcomes:

	On the successful completion of the course, students will be able to:

	1. Understand the concepts and basics of Social Work
	K2

	2. Enrich their knowledge about principles and Scope of Social Work
	K2

	3. Enhance the knowledge about background of Social Work and Social

Work Education in India
	K3

	4. Absorb the professionalism in Social Work
	K3

	5. Gains Knowledge application of different methods and models of Social

Work, How it means to practice in the profession.
	K4

	K1 - Remember; K2 - Understand; K3 - Apply; K4 - Analyze; K5 - Evaluate; K6 - Create

	Unit:1
	Concept and Related Terms of Social Work
	12 hours

	Social Work: Definition, Objectives, Philosophy, Principles and Scope. Concepts of Social Work; Social
Service; Social
Welfare; Social Reform; Social   Security and Social Justice; Introduction to the Methods of Social Work; Emergence of Social Work in India and Tamil Nadu.

	Unit:2
	Background and Models of Social Work Profession
	12 hours

	Social Work Profession: Traits, Values, Ethics and Goals; Models of Social Work; Welfare model, Clinical model, Systems model, Radical model, and Developmental model; National and International Professional Organizations in Social Work: NASW, IASW, IFSW, ISPSW and NAPSWI.

	Unit:3
	Social Work Profession and Social Work Education in

India
	12 hours

	Social Work Profession: Trends in Social Work Profession in India; Development of Social Work Education in India; Field work: Importance of Field Work and Supervision; Problems faced by the Social Work Profession India; Need for Social Science knowledge for Professional Social Workers.

	Unit:4
	Fields of Social Work
	11 hours

	Family and Child Welfare, Correctional Social Work, Industrial Social Work, Medical and Psychiatric Social Work, School Social Work and Community Organization, Youth Social Work, Geriatric Social Work; Social Work with Persons with Disabilities: Social Work with LGBT, Migrants, Refugees; Disaster Management and Displacement; Central and State Social Welfare Boards-Constitution and their functions, Environmental Social Work.

	Unit:5
	International Social Work
	11 hours

	Definition and Scope of International Social work; Integrated perspectives of International Social Work–Global Perspective, Human Rights Perspective, Ecological Perspective, Social Development Perspective; Strength Based Social Work; Spirituality Based Social Work: Basic Programmes and Strategies for International Social Work– Empowerment, Capacity building. Self–help and self–reliance, Enhancing Social Cohesion, Use of Modern Technology. Sustainable development Goals.

	Unit:6
	Contemporary Issues
	2 hours

	Expert lectures, online seminars - webinars

	
	Total Lecture hours
	60 hours

	Text Book(s)

	1. Banks S, 1995, Ethicsand Values in Social Work, London, Macmillan PressLtd.

	2. Gangrade, K. D, 1976,Dimensions of Social Work, New Delhi,MarwahPublications,

	3. Gore, M.S, 1965, Social Work and Social Work Education, Mumbai, Asia Publishing

House.

	4. MishraP.D. 1994, Social Philosophyand Method, New Delhi, Inter India Publications.

	5. Paul Choudhry, 2000, Introduction to Social Work, New Delhi, Atma Ram and Sons.

	6. Sanjay Bhattacharya, 2008, Introduction to Social Work, New Delhi, Deep & Deep

Publications Pvt Ltd.

	7. Stroup. H H, 1960, Introduction to Social Work, New Delhi, Eurasis Publishing House.

	Reference Books

	1. AnandSiroghini, 2005, Encyclopedia of Social Welfare, New Delhi, Domina publisher.

	2. Arjunan.R. &Madhulaa. R, 2013, UGC NET/SET Social Work, Coimbatore, ABI

Publishers, ISBN 978-81-9267-834-4.

	3. David Cox &ManoharPawar, 2006, International Social Work, Issues, Strategies and

Programmes, New Delhi, Sage Publications.

	4. Joshi.S.C, 2004, The Handbook of Social Work, New Delhi, Akansha Publishing House.

	5. Jainendra Kumar Jha, 2002, Practice of Social Work, New Delhi, Anmol Publication.

	6. Nair.T.K, 1961, Social Work Education and Social Work Practice in India, New Delhi,

ASSWI Publications.

	7. Walter A & Friedlander, 1958, Concepts and Methods of Social Work, UK, Prentice

Hall.

	8. Wadia, A.R. 1961, History and Philosophy of Social Work in India, Mumbai, Allied

Publications Pvt. Ltd

	Related Online Contents [MOOC, SWAYAM, NPTEL, Websites etc.]

	1. https://youtu.be/JVNgVewS2kc

	2. https://youtu.be/LtaCmORiP9A

	3. https://youtu.be/Y8kX0ZyUOBs

	4. https://youtu.be/06hfW8I-p34

	5. https://youtu.be/lJRqCe2oY3s

	Course Designed By: Dr.R.Arjunan                                         Dr.F.X.Lovelina Little Flower

                               Associate Professor                                        BOS Chairman.


	Mapping with Programme Outcomes

	COs
	PO1
	PO2
	PO3
	PO4
	PO5
	PO6
	PO7
	PO8
	PO9
	PO10

	CO1
	S
	M
	S
	M
	S
	S
	M
	S
	S
	S

	CO2
	S
	S
	S
	M
	S
	S
	M
	S
	S
	S

	CO3
	S
	M
	S
	S
	M
	S
	M
	S
	S
	S

	CO4
	S
	S
	M
	S
	S
	S
	M
	S
	S
	S

	CO5
	M
	S
	S
	S
	M
	M
	S
	S
	S
	S


*S-Strong; M-Medium; L-Low

**********************

	Course Code
	SWC02
	WORKING WITH INDIVIDUALS
	L
	T
	P
	C

	CORE
	
	3
	1
	-
	4

	Pre-requisite
	The student should know about Social

Work Concept and Methods
	Syllabus

Version
	2024-

2025

	Course Objectives:

	The main objectives of this course are to:

1. Gain knowledge about the concept of Social Case Work

2. Understand the Social Case Work process

3. Learn approaches/intervention in Social Case Work

	Expected Course Outcomes:

	On the successful completion of the course, student will be able to:

	1. Understand values and principles of Working with Individuals.
	K2

	2.  Apply the knowledge of Social Case Work to solve the problems of individuals
	K3

	3. Identify the various situations and settings where the methods could be used in

the context of social realities of the country.
	K4

	4. Develop appropriate skills and attitudes to work with individuals.
	K5

	5. Create the ability to critically analyze problem of individuals and factors

affecting them.
	K6

	K1 - Remember; K2 - Understand; K3 - Apply; K4 - Analyze; K5 - Evaluate; K6 - Create

	Unit:1
	Fundamentals of Social Case Work
	12 hours

	Social Case Work: Meaning, Definition and Objectives, Nature and Scope, its importance and relationship with other methods of Social Work; Historical Development of Social Case Work in West and India; Principles of Case Work; Components of Social Case Work: the Person, the Problem, the Place and the Process; Client-Case Worker relationship and the use of Professional self; Transference and Counter Transference, Empathy, Genuineness and Self-disclosure, Non-

Possessive warmth and Resistance.

	Unit:2
	Process of Social Case Work
	12 hours

	Social Case Work Process: Initial contact, Case study, Analysis and Assessment, Diagnosis and Treatment, Termination, Follow-up and Referral; Tools and Techniques of Social Case Work: Interview, Observation, Home visits and Collateral contacts; Social Case Work intervention:

Direct and indirect multi –dimensional intervention.

	Unit:3
	Approaches/Interventions in Social Case Work
	12 hours

	Psychosocial Approach, Functional Approach, Problem Solving Model, Behavior Modification, Family Centered Approach, Client Centered therapy, Crisis intervention and Family Therapy.

Psychotherapy, Counseling and Social Case Work- similarities and differences; Social Case Work

Recording: Need, Structure & content of Case Work records and Types of Recording.

	Unit:4
	Application of Social Case Work
	12hours

	Social Case Work in different settings: Family and Child Welfare, School, Industries, De- addiction, Community, Medical and Psychiatric institutions. Correctional settings: Care of aged and in foster home; Development of Professional-self. Role of Social Case Worker as an Enabler,

Facilitator, Guide and Resource Mobilizer in various settings.

	Unit:5
	Recent Developments in Social Case Work
	10 hours

	Problems and limitations of Social Case Work practice in India; Skills of Social Case Worker;

Impact of Social, Cultural factors on individual and families; Practice and Research in Social Case Work; Use of single case evaluation and Ethnography as Research methods in Social Case Work.

	Unit:6
	Contemporary Issues
	2 hours

	Expert lectures, online seminars – webinars

	
	Total Lecture hours
	60-- hours

	Text Book(s)

	1. Upadhyay, R. K, 2003 Social Casework: A Therapeutic Approach, Rawat Publications, India.

	2. Hamilton, G., 2013 ‗Theory and Practice of Social Case Work, Rawat Publications, India.

	3. Perlman, H.H., 2011, Social Case Work-A Problem Solving Process, Rawat Publications

	4. Healy, K. 2012, Social Work Methods and Skills, Palgrave MacMillan

	5. Misra .P.D. 1994, Social Work Philosophy and Methods, Inter-India Publications, New Delhi

	Reference Books

	1. Misra P.D., Beena Misra, 2004, Social Work Profession in India, New Royal book Com. Lacknow.

	2. Bogo, M. (2007). Social work practice: Concepts, process & Interviewing, Rawat Publication

	3. Sanjay Bhattacharya, 2008, ‗Social Work intervention and management‘, Deep & Deep

publication (p) Ltd

	4. Zastrow, C. H. (2010). Evaluating social work practice. Cengage learning

	5. Van Breda, A. (2015). Developmental social case work: A process model. International Social Work, 61(1), 66–78.

	6. Johnson, L. C. & Yanaca S. J. (2015). Social Work Practice: A generalist approach, Pearson

	7. Johnson E.J., Huggins C.L. (2019) Social Casework Methodology: A Skills Handbook for the Caribbean Human Services Worker. Springer Briefs in Social Work. Springer, Cham. 

	Related Online Contents [MOOC, SWAYAM, NPTEL, Websites etc.]

	1. https://www.yourarticlelibrary.com/sociology/social-casework-processes-study-and-
diagnosis/36564

	2. http://www.ignou.ac.in/upload/bswe-02-block1-unit-3-small-size.pdf

	3. https://epgp.inflibnet.ac.in/Home/ViewSubject?catid=32

	4. https://www.russellsage.org/sites/default/files/Richmond_What%20is%20Social_0.pdf

	5. http://ddceutkal.ac.in/Syllabus/MSW/Paper-5.pdf

	6. https://www.slideshare.net/surendrashah6/complete-note-of-casework

	7. https://www.socialworkfootprints.org/videos/social-casework-philosophy-principles-and-
components

	8. https://www.socialworkfootprints.org/videos/social-casework-practice-in-indian-society-
relevance-scope-and-influence-of-culture

	Course Designed By: Dr. F.X. Lovelina Little Flower, BOS Chairman

Dr. N.Shanmughavadivu. Assistant professor


	Mapping with Programme Outcomes

	COs
	PO1
	PO2
	PO3
	PO4
	PO5
	PO6
	PO7
	PO8
	PO9
	PO10

	CO1
	S
	S
	M
	S
	M
	M
	S
	S
	M
	M
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	S
	S
	S
	M
	S
	M
	S
	S
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	S
	S
	S
	S
	M
	S
	M
	S
	S
	S
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	S
	M
	S
	S
	S
	S
	S
	S
	S
	M

	CO5
	S
	S
	S
	S
	S
	M
	S
	S
	S
	M


*S-Strong; M-Medium; L-Low

	Course code
	SWC 03
	PSYCHOLOGY FOR SOCIAL WORK PRACTICE
	L
	T
	P
	C

	Core
	
	3
	1
	-
	4

	Pre-requisite
	Understanding on the basics of Psychology
	Syllabus Version
	2024-2025

	Course Objectives:

	The main objectives of this course are to: 

1. Gain basic insight on human behavior and life stages 

2. Inculcate knowledge on the theories of personality and its influence on human behavior 

3. Facilitate to apply theory into practice in the field of Social Work

	Expected Course Outcomes:

	On the successful completion of the course, student will be able to:

	1
	Develop an understanding on the relevance of Psychology in Social Work Practice
	K3

	2
	Understand the Psychology of Human Behavior
	K2

	3
	Value human beings and their emotions
	K6

	4
	Identify the scope and role of social workers with various sectors of people in health practice
	K4

	5
	Apply psychological theories in problem solving
	K3

	K1 - Remember; K2–Understand; K3 - Apply; K4 - Analyze; K5 - Evaluate; K6 - Create

	Unit:1
	INTRODUCTION TO PSYCHOLOGY
	12  hours

	Psychology: Meaning, Definition, Nature and Scope, Fields and Methods, Concept of human behavior, Schools of Psychology. Relevance of Psychology for Social Work Profession. Human growth and Development: Concept, Nature and Importance; Physical and Psychological aspects of various stages of Human growth and Development: Infancy, Babyhood, Early and Late childhood, Adolescence, Early and Middle Adulthood and Old age.

	Unit:2
	PERSONALITY
	10  hours

	Personality: Definition-Nature-Theories of Personality - Psychoanalysis, Behavioral, Cognitive and Humanistic theories of Personality; Personality Assessment; Factors influencing Personality Development-Heredity and Environment.

	Unit:3
	PERCEPTION, INTELLIGENCE AND EMOTIONS
	12 hours

	Perception: Concept and Nature, Types, Errors in Perception, Factors influencing Perception; Memory & Intelligence: Concept, Theories and Assessment, Emotions: Development of Emotions - Individual and Group Emotions.

	Unit:4
	LEARNING, MOTIVATION AND ATTITUDES
	12  hours

	Learning: Concept, Types, Theories; Motivation: Concept and Nature; Types of motives Basic theories of Motivation Attitudes: Concept and Nature, Formation of Attitudes, Stereotypes and Prejudice, Adjustment

	Unit:5
	ABNORMAL PSYCHOLOGY
	12  hours

	Abnormality: Basic Concept: Normality vs. Abnormality, Mental Illness and Mental Health – Characteristics of mentally healthy individual- classification of mental illnesses (ICD -10, ICD 11 and DSM V) .Stress: Meaning, Causes, Effects and Coping, Conflict – Meaning & Types. Psychological Intervention with individuals and groups- Early detection and referral services- Role of Social Workers in promoting Mental Health.

	Unit:6
	Contemporary Issues
	2 hours

	Expert lectures, online seminars - webinars

	
	Total Lecture hours
	60  hours

	Text Book(s)

	1
	Ahuja, N. (2011). A short textbook of psychiatry. New Delhi, India: Jaypee Brothers Medical

	2
	Clifford, Morgan and King, Richard. (2017). Introduction to Psychology, New York:McGraw Hill Inc

	3
	Hurlock, Elizabeth. (1976). Personality Development, New Delhi: Tata McGraw Hill Publishing Co. Ltd

	4
	Mangal, S. K. (2020). General Psychology, New Delhi: Sterling Publisher Pvt. Ltd

	5
	Mangal, S. K. (2020). Abnormal l Psychology, New Delhi: Sterling Publisher Pvt. Ltd.

	6
	Specht, J. (2017). Personality development across the lifespan (1st ed.). London: Academic Press.

	7
	Morgan,C.T., King,R.A., Weiss, J.R., and Schopler, J. (2004). Introduction to Psychology (7th ed). Tata McGraw Hill India

	Reference Books

	1
	Kuppuswamy. (1980). An introduction to social psychology. Bombay: Media Promoters and Publishers Pvt Ltd

	2
	Nicolson,P.&Rowan,B. (1984).Applied Psychology for Social Workers. Palgrave Macmillan UK

	3
	The ICD-10 Classification of Mental and Behavioral Disorders. (2007).WHO, Geneva.A.I.T.B.S. Publishers. New Delhi

	4
	Nicolson, P., & Bayne, R. (2014). Psychology for social work. theory and practice. London: Palgrave.

	5
	Nicolson, P., Bayne, R., & Owen, J. (2006). Applied psychology for social workers. Macmillan International Higher Education.

	6
	Field, M., & Hatton, C. S. (2015). Essential abnormal and clinical psychology. London: Sage

	7
	Crawford, Karen and Janet Walker. (2010). Social Work and Human Development (3rd ed.). UK: Learning Matters Pvt Ltd.

	8
	Clifford, Morgen and King, Richard. (1975). Introduction to Psychology. New York: McGraw Hill Inc

	Related Online Contents [MOOC, SWAYAM, NPTEL, Websites etc.]

	1
	https://nptel.ac.in/courses/109/104/109104105/# (retrieved on 5.5.2022)

	2
	https://epgp.inflibnet.ac.in/Home/ViewSubject?catid=32 (retrieved on 5.5.2022)

	3
	https://nptel.ac.in/courses/109/104/109104082/ (retrieved on 5.5.2022)

	4
	 https://www.coursera.org/learn/introduction-psychology (retrieved on 5.5.2022)

	5
	https://www.who.int/mental_health/en/
 (retrieved on 5.5.2022)

	Course Designed By: Dr.  Dr. B. Nalina ,             Dr.F.X.Lovelina Little Flower
                                         Assistant Professor           BOS Chairman.




	Mapping with Programme Outcomes
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	Course Code
	SWC 04
	SOCIOLOGY FOR SOCIAL WORK PRACTICE
	L
	T
	P
	C

	CORE
	
	3
	1
	-
	4

	Pre-requisite
	Understanding about Indian Society
	Syllabus

Version
	2024-

2025

	Course Objectives:

	The main objectives of this course are to:

1. To help the students acquire knowledge about Indian Society

2. To Expose the students regarding the culture of our nation and learn about various social institutions that exist in our country

3. To Learn about the Social problems that are prevalent in our society and various agencies of social control

4. To provide the students with a strong conceptual grounding that helps in laying a strong

foundation for Social Work practice.

	Expected Course Outcomes:

	On the successful completion of the course, student will be able to:

	1. Learn about Indian Society, Communities and relevance of Sociology knowledge

for Social Work
	K1

	2. Understand the concepts Socialization, Social Control and Social groups
	K2

	3. Gain knowledge about Indian Culture
	K4

	4. Learn about various Institutions like Family and Marriage
	K2

	5. Acquire knowledge about Social stratification, Social Change, Social Problems and

apply suitable Social Work methods to address the issues
	K3

	K1 - Remember; K2 - Understand; K3 - Apply; K4 - Analyze; K5 - Evaluate; K6 - Create

	Unit:1
	Basic Concepts In Sociology
	12 hours

	Society: Concept, Characteristics, Structure and Functions of Society, Relationship between individual and Society; Community: Concept, Definition and Characteristics of Rural, Urban and Tribal Communities; Institution; Association; Social Process; Demographic Characteristics of Indian Society; Relevance of Sociology for Social Work Profession.

	Unit:2
	Socialization, Social Control and Social Groups
	12 hours

	Socialization: Concept, Importance and Functions; Agencies of Socialization; Social control: Meaning, Mechanisms of Social control; Agencies: Formal and informal; Culture: Concept; Influence on individuals; Cultural change; Cultural Lag: Civilization; Social Groups: Concept, Definition, Characteristics and Classification of Social groups. Social Networking: WhatsApp, Face Book. Sanskritization and Westernization.

	Unit:3
	Marriage and Family System
	10 hours

	Marriage: Functions, Forms, Changes in mate choice and ceremonies; Family system in India:

Functions, Forms, and Contemporary changes, Conflict, Break down and Adjustments in Indian family, Recent trends in family relationships (gay, lesbians, dating, living relationship)

	Unit:4
	Social Stratification and Social Change
	12 hours

	Social Stratification: Definition and Characteristics; Caste and Class; Caste system: Traditional

Varna system; Theories on the Origin and Development; Modern trends of Caste System in India. Social change: Concept, Definition and Factors leading to Social change.

	Unit:5
	Social Issues and Problems
	12 hours

	Concept, Definition, Nature and Extent of social problems and issues in India; Poverty, Delinquency, Substance abuse, Alcoholism, Illiteracy, Terrorism and Crime, Suicide, Suicide Prevention, Early Identification of Suicidal Tendency, Corruption , Problems of the aged, Problems of the Disabled, Cyber-crime, Issues related to Women and Children, Environmental Pollution and Degradation, Climate Change, Water Scarcity, Solid Waste Management in Cities, LGBTQ Rights, Digital Addiction, Latch Key Children.

	Unit:6
	Contemporary Issues
	2 hours

	Expert lectures, online seminars - webinars

	
	Total Lecture hours
	60 hours

	Text Book(s)

	1. C.N.Shankar Rao, Sociology of Indian Society, New Delhi, ChandPublications,

	2. VidhyaBhushan and D.R.Sachdeva, An Introduction to Sociology, Allahabad ,

KitabMahal

	3. D.C.Bhattacharya, Sociology, Kolkata, Vijoya Publishing House.

	Reference Books

	1. Ram Ahuja 1997 Social Problems in India. Jaipur, Rawat Publications.

	2. Madan, G. R. 1982 Indian Social Problems. New Delhi: Allied Publishers

	3. Ghurye. G.S., Caste, Class and Occupation, Bombay, Popular Prakashan

	4. Elliot and Merril, 1980 Society and Culture. Princeton HallInc

	5. Kapadia, K.M., 1966 Marriage and Family in India. New Delhi, Oxford University Press

	6. Maclver,
R.
M.
and
Page,   Society:
An
Introductory
Analysis.

London, MacMillanO.C.H. 1985

	7. Jayaram, N. 1988. Introductory Sociology. Madras: Macmillan India

	8. Srinivas, M.N. 1966 Social change in Modern India. Bombay, Allied Publishers

	9. D.N.Majumdar and T.N.Madan, An introduction to Social Anthropology, Noida, Mayoor

Paperbacks

	10. Ian Robertson, 1980 Sociology. New Delhi: Worth Publishers Inc.

	11. Merton, R.K. 1957. Social Theory and Social structure. London: Free Press

	12. Bottomore, T.B. 1972. Sociology: A guide to problems and literature. Bombay: George

Allen and Unwin (India)

	13. Harlambos, M. 1998. Sociology: Themes and Perspectives. New Delhi: Oxford University

Press

	14. Inkeles, Alex 1964. What is Sociology? An Introduction to the Discipline and

Profession New Delhi: Prentice Hall

	Related Online Contents [MOOC, SWAYAM, NPTEL, Websites etc.]

	1.www.sociologyguide.com

	2.http://vidyamitra.inflibnet.ac.in/index.php/search

	3 //epgp.inflibnet.ac.in/

	4 http://sdeuoc.ac.in/sites/default/files/sde_videos/Basics%20of%20Sociology.pdf

	5  https://ocw.mit.edu/courses/21a-245j-power-interpersonal-organizational-and-global-dimensions-fall-13 2005/e4dbbea154e3c41221723cb1457eabb7_basic_conc.pdf

	6 http://www.vkmaheshwari.com/WP/?p=2150

	7 https://www.yourarticlelibrary.com/sociology/socialisation-the-meaning-features-types-stages-and-importance/8529

	8 https://www.yourarticlelibrary.com/sociology/social-control-the-meaning-need-types-and-other-details/8533

	9 http://www.igntu.ac.in/eContent/BA-TribalStudies-02Sem-Dr.%20Kumkum%20Kasturi%20-Tribal%20Society.pdf


	10 https://courses.lumenlearning.com/sociology/chapter/what-is-social-stratification/


	Course Designed By: Dr.R.Baskar                                 Dr.F.X.Lovelina Little Flower 
                                  Associate Professor
     Professor& Head

Department of Social Work, Bharathiar University
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	Course Code
	SWP01
	SOCIAL WORK PRACTICUM –I AGENCY        EXPOSURE, RURAL/TRIBAL  CAMP, GROUP PROJECTS & VIVA-VOCE
	L
	T
	P
	C
	

	CORE
	
	-
	-
	4
	4
	

	Pre-requisite
	Basic Understanding about Social Work Profession
	Syllabus

Version
	2024-

2025
	

	Course Objectives:

1. The course aims at facilitating the students to understand various fields of Social Work through different social welfare agencies

2. The course helps the students to assess the applicability of Social Work techniques in the field work agencies

3. The students learn to work in teams and learn the implementation of a programme by co-ordinating  with various stake holders

4. The students will learn the functioning of a Government/Non-Government Organization.

5. The students will be exposed to the community and will learn to work at grass root levels
	

	Course Outcomes:

On successful completion of this course the students will be able to :

1. Understand the Nature of setting/agency its objectives, services, programmes, structure, and general environment.

2. Analyze the regional social system, the approaches, and the strategies/ interventions used by the government and non–government organizations

3. Develop the capacity to critique the interventions of both the voluntary organizations and the government agencies in relation to the specific group.

4. Acquire skills in planning, organizing, implementing through the camp for example: Conscious use of time, communication skills, team spirit, handling relationships. Conflicts and differences of opinion, decision making, evaluation, appreciation, sharing of resources, tasks, coping skills in problem situations, cooperation and coordination.

5. Gain experience in interpersonal relationships, sense of organization, management and taking on responsibility
	

	
	Unit
	Course Contents
	Hour

	
	The first semester fieldwork comprises of three components namely Social Work related Agency Exposure, Group projects and Local Area Camps

Agency Exposure:

· Ten Social Work related agency exposures will be arranged for the I MSW students. The various Agencies functioning will be explained to the students. The scope and Role of Social Workers will be highlighted.

· Soon after the completion of Agency exposure, a student workshop on ― Orientation to fields of social work will be conducted to share the agency exposure experiences and learning.

Student should submit a report to the concerned faculty supervisor.

Tribal Camp/ Rural Camp:

· In the First semester students should attend 9days Rural/tribal camp. Expected learning during camp should be with the following aspects:

· Camp for 9 days is compulsory for the I MSW 
· Micro–planning activity and Participatory Rural/tribal Appraisal (PRA) activity shall be the part of Rural/Tribal camp.

· Students should prepare a detailed camp report and submit it to their  respective faculty supervisor.

Group Project:

· The students will be divided into small groups.

· Each group has to select any social issue for their project and has to organize seminar/Campaign/awareness program.

· The group has to mobilize the resources and to execute the event/program with the guidance of the faculty supervisor.

· After completion of the programs/activities, the group has to submit a detailed report to the Department.

· The students will be evaluated on the basis of the record submitted in relation to observation visits, Tribal/rural camp and group projects by a viva-voce examination

	150

	
	Focus of the course: Skill Development
	

	
	e-Resource/e-Content URL:
http://vidyamitra.inflibnet.ac.in/index.php/search
	

	
	Course Designer: Dr.R.Baskar            BoS Chairman : Dr.F.X.Lovelina LittleFlower             Associate Professor
           Professor& Head

Department of Social Work, Bharathiar University
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Supportive Course
	CourseCode
	GS77
	DISABILITY MANAGEMENT
	L
	T
	P
	C

	Supportive
	
	2
	-
	-
	2

	Pre-requisite
	
	Syllabus

Version
	2024-

2025

	CourseObjectives:

	The main objectives of this course are to:

1. This course portrays the various aspects of disability, their nature, forms and impact on the victims, their family members, and the community.
2.  This course is designed to facilitate the student's understanding of the severity of the disability, their ability to differentiate the different forms of disability, and the existence of various laws relating to disability.

	ExpectedCourseOutcomes:

	On the successful completion of the course, student will be able to:

	1
	Forms of disability
	  K2

	2
	Rehabilitative measures
	K2

	3
	A multi-disciplinary approach to rehabilitation
	K3

	4
	 The role of the social workers in dealing with persons with disability
	K3

	K1 - Remember; K2 - Understand; K3 - Apply; K4 - Analyze; K5 - Evaluate; K6 - Create

	Unit:1
	Disabilityand Management
	6hours

	Definitions, causes, types and prevalence of various disabilities. Prevention and management of disability at the primary, secondary and tertiary levels.

	Unit:2
	Social Misconceptions and Challenges of Disability
	6 hours

	Misconceptions of people about disability: history and social attitudes towards a person with disabilities. Problems and challenges faced by the families of disabled people.

	Unit:3
	Blindness and Deafness
	6hours

	Blindness: Definition, way to detect, causes, characteristics, and preventive measures.

Deafness: Definition, easy way to identify hearing problems, classification, causes, characteristics, and preventive measures.

	Unit:4
	Mental Retardation and Locomotor Disability
	5 hours

	Mental Retardation: Definition, misconceptions about Mental Retardation, and an easy way to identify persons with disabilities, classification of MR characteristics, causes, and preventive measures.

Locomotor Disability: Definition, way to detect, causes, characteristics, and classification- preventive measures.

	Unit:5
	Rehabilitation and Rights of Persons with Disabilities
	5 hours

	Rehabilitation of Disabled; Governmental measures and programmes for Persons with Disabilities; Rights of persons with disabilities act, 2016; Rehabilitation Council of India; Role of NGOs ( Non- GovernmentalOrganizations) and INGOs ( International Non- GovernmentOrganizations) in Rehabilitation of Disabled.

	Unit:6
	Contemporary Issues
	2hours

	Expert lectures, online seminars - webinars

	
	Total Lecture hours
	30-- kzp

	TextBook(s) and Reference Book(s)

	1.
	Prabakar Immanuel, Claudia Koenig and Sian Tensi. M, 1998, Listening to Sounds and Signs. Bangalore: Books for change.

	2.
	Fernandez, G., Koenig, C.M Mani, M.N.G. and Tensi, S. (1999). SeewiththeBlind. Bangalore: Books for change.

	3.
	Albert G.L., Katherine D. Saeelman. And Michael Bury, (2001), Handbook of Disability studies, Sage, London.

	4.
	Hegarty Seamus & Mithu Alur (2002), Education and Children with Special Needs, Sage, London.

	5.
	Lal Advani and Anupriya Chadha (2003). You and your Special Child, New Delhi: UBS Publishers Distributors Pvt. Ltd.

	6.
	Karanth, Pratibha, and Joe Rozario (2003), Learning Disability in India, Sage, London.

	7.
	Moore, (2005), Researching Disability Issues, Open University Press, London.

	     8.
	Grant, (2005), Learning Disability: A Lifecycle Approach to Valuing People, Open University Press, London.

	9.
	Mani, M.N.G. and Jaiganesh, M.B. 2009, Volunteers Training Manual, Coimbatore, UDIS Forum.

	10.
	Mani, M.N.G. and Jaiganesh, M.B. 2010, Source Book on Disability for Social Workers, Coimbatore, UDIS Forum.

	RelatedOnlineContents[MOOC,SWAYAM, N,W PTELebsitesetc.]

	1
	https://youtu.be/rAsK0vdsM_U

	2
	https://youtu.be/x_qWLH8h9-k

	3
	https://youtu.be/Kg6zFsdbxPI

	CourseDesigner: Dr.R. Arjunan, Associate Professor 
BoSChairman: Dr.F.X. Lovelina  Little Flower, Professor & Head
                           Department of Social Work, Bharathiar University
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	TITLE OF THE VALUE-ADDED COURSE: LIFE SKILLS FOR SOCIAL WORKERS

	 Name of the Department
	Social Work

	 Name of the Faculty Member i/c

 With Complete Address with Phone and                                     e-mail
	Dr. N. Shanmughavadivu, 

Assistant Professor, 

Department of Social Work, 

Bharathiar University, Coimbatore 

Ph: 9095304101/nsvadivu2003@gmail.com

	Inter / Intra Department Course
	Intra Department Course

	Duration of the Course
	30 Hours

	Credits
	2 Credits

	Eligibility
	Students pursuing MSW Degree in University

Department

	Number of Candidates to be Admitted
	 40-45

	Registration Procedure
	MSW Enrolled

	Job Opportunities: 

	The objectives of the Course are:

	The main objectives of this course are to:

	1
	To learn about Life skills and Self.

	2
	To understand the importance of communication & interpersonal relationships.

	3
	To equip the student with higher order thinking.

	4
	 To help the students to handle emotions.

	5
	To make the students face the challenges.

	Course Content
	Lecture / Practical / Project / Internship

	Module 1
	Life Skills -Meaning, Significance and overview of WHO Life skills. 
	2 hours

	Module 2
	Self-awareness: Definition, concept of self, Techniques used for Self-awareness- Johari window and SWOC analysis. Empathy: concept of empathy. 
	2 hours

	Module 3
	Communication – definition, Types, channels and barriers. Transactional analysis. 
	2 hours

	Module 4
	Interpersonal relationship – Definitions, factors affecting relationship, Steps to improve interpersonal relationship.
	2 hours

	Module 5
	 Creative Thinking: Meaning, Concept, strategies to improve thinking. 
	2 hours

	Module 6
	Critical Thinking: Meaning, Concept, strategies to improve thinking. Functions of Left and right Brain. 


	2 hours

	Module 7
	 Coping with Stress: Definition, meaning, causes, reaction, types, stress Management. 
	2 hours

	Module 8
	Coping with Emotions: understanding emotions, types, strategies to manage emotions. Importance of IQ and EQ. Resilience: Meaning and its importance.


	2 hours

	Module 9
	 Problem solving: concept, steps in problem. Decision making: steps in decision Making techniques. Conflict: Meaning, Types and ways to resolve Conflict.


	2 hours

	Module 10
	 Goal setting and Time Management, SMART Goals.
	2 hours

	
	Field Work
	10 hours

	Book(s) for Study

	
	1. Dudhade B A (2016), Life Skills Education, Bookman Publishers

2. Mangal S.K. (2008), An Introduction to Psychology, Sterling Publishers Pvt. Ltd., New Delhi.
3. Mahajan G (2022) Life Skill Education, Shipra Publications 
4. Mangal SK (2007), Essentials of Educaional Psychology, Prentice Hall India Learning Prt. Ltd.
5. Shalini Verma (2014); “Development of Life Skills and Professional Practice”; First Edition; Sultan Chand (G/L) & Company



	
	Web References

1. https://www.unicef.org/azerbaijan/media/1541/file/basic%20life%20skills.pdf
2. https://www.unodc.org/pdf/youthnet/action/message/escap_peers_07.pdf
3. https://aif.org/wp-content/uploads/2018/10/Lifeskills-2018a_MAST.pdf
4. http://www.essentiallifeskills.net/
5. http://www.unicef.org/lifeskills/index_whichskills.html



***************

	Course Code
	SWC05
	WORKING WITH GROUPS
	L
	T
	P
	C

	CORE
	
	3
	1
	-
	4

	Pre-requisite
	The Student should know about Social

Work Concept and Methods
	Syllabus

Version
	2024-

2025

	Course Objectives:

	The main objectives of this course are to:

1. Enrich the knowledge about the concept of Social Group Work

2. Familiarize the group work process & theories

3. Develop competencies to use Social Group Work method in different settings

	Expected Course Outcomes:

	On the successful completion of the course, student will be able to:

	1. Understand values and principle of working with groups.
	K2

	2.  Apply the knowledge of Social Group Work to solve the problems of

Groups
	K3

	3. Identify the various situations and settings where group work methods

could be used.
	K4

	4. Develop appropriate skills and attitudes to work with groups.
	K5

	5.  Generate the ability to critically analyze problem of groups and factors

affecting them.
	K6

	K1 - Remember; K2 - Understand; K3 - Apply; K4 - Analyze; K5 - Evaluate; K6 - Create

	Unit:1
	Fundamentals of Social Group Work
	12-- hours

	Social Group Work: Definition, characteristics, Nature and Objectives, Purposes, Values and principles of Social Group Work; Historical Development and current application of Group Work as a method; basic assumption and philosophy behind Social Group Work; Psychological needs that are being met in groups.  

	Unit:2
	Theories and Models in Social Group Work
	12-- hours

	Models of Social Group Work, Knowledge base for Group Work: Psycho-analytic theory, Learning theory, Field theory, Social exchange theory and Systems theory; Group dynamics: Definition, Functions and basic assumptions; Types of Group Work; Communication with

Groups

	Unit:3
	Process of Social Group Work
	12-- hours

	Planning stage, Beginning stage, Middle stage, and Ending stage; Group Process -Bond, Group Cohesion, Acceptance, Isolation, Rejection, Sub-groups scapegoats, Conflict and Control;

Leadership Development and Team building; Factors of Group formation.

	Unit:4
	Techniques of Social Group Work
	12-- hours

	Social Group Work Recording: Use of Social Group Work records, Principles and Problems of Group Work Recording; Group therapy: Significance of Group therapy, Programme planning and its principles in Social Group Work, Use of Psychodrama and Socio-drama; Different Therapeutic approaches and Therapeutic Intervention in Social Group; Transactional analysis, T-groups, Gestalt, Role play, Buzz group and Brain storming.

	Unit:5
	Application of Social Group Work
	10-- hours

	Social Group Work in various settings: Correctional, Hospital, Educational, Industries, Old age

Homes and Communities; Use of Socio-metry for Group work; Knowledge and skills of a Group worker; Group worker as an Enabler, Guide, Facilitator and Therapist. Scope and Limitations of Group Work in different fields of Social Work in India;

	Unit:6
	Contemporary Issues
	2 hours

	Expert lectures, online seminars - webinars

	
	Total Lecture hours
	60-- hours

	Text Book(s)

	1. Dave Capuzzi, Douglas R.Gross, Mark D. Stauffer., 2010, Introduction to Group Work,

Rawat Publication, India

	2. Siddiqui H.Y 2008 GroupWork Theories and Practice, Rawat Publications, Jaipur.

	3. Charles D. Garvin, Lorraine M. Gutierrez, Maeda J. Galinsky, 2007, Handbook of Social

Work with Groups, Rawat Publication, India.

	4. Vohra S.S., NishitaRai, 2005, Group That Works: Techniques and Interventions, Ane

Books, New Delhi.

	5. Urania Glassman, 2009, Group Work – A humanistic and Skills Building Approach, Sage

publications Ltd, Inida

	Reference Books

	1.   Brain  Sheldon,  Geraldine  Macdonald,  2010,  ―A  text  book  of  Social  Work‖,  Routledge

Publication

	2.   Sanjeev Sarkar, 2011, ―Direct social Work Practice Theory and Skills‖ Yking Books

	3.    Doel, M. & Sawda, C. (2003). The essentials of group worker. London : Jessica Kingsley Pub.

	

	Related Online Contents [MOOC, SWAYAM, NPTEL, Websites etc.]

	1. https://www.slideshare.net/srengasamy/understanding-social-group-work

	2. https://www.who.int/cancer/modules/Team%20building.pdf

	3. https://www.abahe.uk/business-administration/Leadership-and-Team-Building.pdf

	4. https://quizlet.com/6371464/types-of-groups-and-group-work-flash-cards/

	5. https://studysites.sagepub.com/vip/cpiseries/conyne/materials/chapter1_GroupWorkLdrsh
p.pdf

	6. http://www.ignou.ac.in/upload/bswe-02-block1-unit-9-small%20size.pdf

	7. https://nptel.ac.in/content/storage2/courses/109104048/module/lecture37.pdf

	Course Designed By: Dr. N.Shanmughavadivu
Dr. F.X. Lovelina Little Flower Assistant professor,
BOS Chairman

Department of Social Work, Bharathiar University
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*************

	Course code
	SWC05
	WORKING WITH COMMUNITIES AND SOCIAL ACTION
	L
	T
	P
	C

	Core
	
	3
	1
	-
	4

	Pre-requisite
	Basic understanding about Primary & Secondary methods of Social Work - Community Organization and Social Action and applying these methods in various fields. 
	Syllabus Version
	2024-2025


	Course Objectives:

	· Understanding the concepts related to working with Communities and processes involved in it.
· To make students understand the use and practice of Community Organization in various fields of Social Work.
· To provide the knowledge about the role of Social Worker in Social Change and Social Development.
· To familiarize the emerging trends and experiments in Community Organization and Social Action
· To introduce various aspects of Social Action as an effective method of Social Work.

	

	Expected Course Outcomes:

	On the successful completion of the course, student will be able to:

	1
	Recognize the basic working principles and methods of in community organization and social action for community development and welfare 
	K1

	2
	Understand needs and problems of various communities and conclude the strategies in community organization and social action 
	K2

	3
	Implement theories and models of community organization and social action in problem solving process
	K3

	4
	Organize community and resources for achieving goals in community development 
	K4

	5
	Monitor and evaluate programs implemented for community development and welfare in rural, urban, tribal and industrial fields 
	K5

	6
	Design community based / native based models in people participation and skill development aspects
	K6

	K1 - Remember; K2 - Understand; K3 - Apply; K4 - Analyze; K5 - Evaluate; K6 - Create

	

	Unit:1
	Community Organization and Community Development
	12  hours

	Community Organization: Concept, Meaning, Definition, Objectives, Goals, Scope and Philosophy; Historical Development of Community Organization; Community Organization as a method of Social Work. Community Organization in India, UK and USA; Community Development: Concept, Similarities and differences between Community Organization and Community Development; Models of Community Organization.

	Unit:2
	Methods and Phases of Community Organization
	10 hours

	Methods of Community Organization: Planning, Education, Communication, Community Participation, Collective decision-making, Leadership Development, Resource mobilization, Community action, Promotion, and Co-ordination. Phases of Community Organization: Study, Analysis, Assessment, Discussion, Organization, Action, Evaluation, Modification, and Continuation. 

	Unit:3
	Skills, Qualities, Roles and Responsibilities 
	11  hours

	Skills in Community Organization: Organizing Conferences, Committee meetings, Training, Communication, Consultation, Negotiation, Conflict Resolution, Resource mobilization, and Use of Relationship, Reporting and documentation; Role of social media in community organization; 

Qualities of Community Organizer; Roles and Responsibilities of Community Organizer.

	Unit:4
	Social Action, Role of Social Worker and Models
	08  hours

	Definition, Objectives, Principles, Process and Methods; Social Action and Social Movement; Social Action for Social change and Social Development; Scope of Social Action in India; Role of Social Worker in Social Action, Enforcement of Social Legislation through Social Action; Major Models: Paulo Freire, Saul Alinsky, Mahatma Gandhi, Ambedkar, VinobhaBhave, Jayaprakash Narain, Narayana Guru, CHIPKO Movement, E V Ramasamy, Nelson Mandela, and Amartya Sen.

	Unit:5
	Application and Strategies for Community Organization and Social Action
	11  hours

	 Community Welfare Councils and Community Chest. Application of Community Organization in different fields: Health, Correctional setting, Educational setting, Rural areas, Urban areas, and Industrial field. Strategies of Community Organization: Advocacy, Campaigning, Lobbying and Networking. Social Action: Strategies; Application of Social Action in the fields of Health, Education, Rural and Urban. Uses of mass media for Social Action.

	Unit:6
	Contemporary Issues
	02 hours

	Expert lectures, online seminars - webinars

	
	Total Lecture hours
	54  hours

	Text Book(s)

	1
	Christopher and Thomas William, (2006), Community Organisation and Social Action- Concepts, Principles and Methods, Mumbai: Himalaya Publishing House

	2
	Chowdhry Paul, (1976), Introduction to Social Work, New Delhi: Atma Ram Publication

	3
	Jainendra Kumar Jha, (2002), Social Work and Community Development, New Delhi: ANMOL Publications Pvt. Ltd. 

	4
	Harper. E and Dunham. A., (1987), Community Organization in Action. New York: Association Press.

	5
	Vivek Rampal, (2009), Social Work and Community Development, New Delhi: ALFA Publications 

	Reference Books

	1

2

3

4

5

6

7

8

9
	Biklen, Bouglas, P., (1985), Community Organizing - Theory and Practice. New Jersey: Prentice.

Clarance King, (1974), Working with People in Community Action – Strategies of Community Organization: Illinois: Peacock.

Friedlander, W.A., (Ed.), (1977), Concepts and Methods of Social Work, New Delhi: Prentice Hall of India Pvt. Ltd. 

Gangrade, K. D., (1971) Community Organization in India. Bombay: Popular Prakashan.

Kramer, Ralph, M. and Specht Harry, (1975), Readings in Community Organization Jersey: Practice. New Prentice-Hall, Inc.

Kuppusamy, B., Social Change in India. New Delhi: Vikas Publishing House (P) Ltd.

Kurien . C. T., (198)1), Dynamics of Rural Transformation. New Delhi: Orient Longman.

Mehta, Sushil, (1992), Study of Rural Sociology in India. New Delhi: S. Chand Company Ltd.

Missra P D and Beena Misra, (2004), Social Work – Profession in India, Lucknow: New Royal Book Company. 

Siddique, H.Y. (Ed.), ( 1984), Social Work and Social Action, New Delhi: Harman Publications

	

	Related Online Contents [MOOC, SWAYAM, NPTEL, Websites etc.]

	1

2

3

4

5

6

7

8

9

10
	Web Resources:

http://vidyamitra.inflibnet.ac.in/index.php/searcg  
http://ignou.ac.in/upload/bswe-03-block1-unit-3-small-size.pdf 

http://ignou.ac.in/upload/bswe-03-block1-unit-1-small-size.pdf 

https://kapanjadibeda.files.wordpress.com/2010/08/community-practice.pdf 

http://www.thecyberhood.net/documents/papers/mendes09.pdf 

http://www.sagepub.in/upm-data/24165_Chapter1.pdf 

http://www.angoc.org/wp-content/uploads/2010/07/19/ideas-in-action-for-land-rights-advocacy/13-10-Basic-Steps-in-Community-Organizing.pdf 

http://www.soc.iastate.edu/sapp/soc506socialaction.pdf 

http://www.wyke.ac.uk/uploads/ws-summer2012/sociology/socialaction-studyguide.pdf 

http://www.sagepub.in/upm-data/38141_Chapter1.pdf

	

	Course Designed By : Dr. F.X. Lovelina Little Flower                   Dr. F.X. Lovelina Little Flower
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	Course Code
	SWC07
	SOCIAL WORK RESEARCH AND STATISTICS
	L
	T
	P
	C

	CORE
	
	3
	1
	-
	4

	Pre-requisite
	This course presents the different methodological aspects of Research, and Elementary Statistics and its Application to Social Work Research.
	Syllabus Version
	2024-

2025

	Course Objectives: To enrich the students’ knowledge on Social Work research &Practice.

	The main objectives of this course are to:

1. To facilitate the students to learn the fundamental of Research Methodology, basic statistics including sampling so as to apply them while carrying out Research in Social Work Profession.

2. To develop a practical knowledge in identifying solution to research problem

	Expected Course Outcomes:

	On the successful completion of the course, student will be able to:

	1. Gain basic concepts and knowledge on Social Work research
	K1

	2. Understand various methods and types of research and statistics
	K2

	3. Interpret elementary statistics used in reporting of social work research.
	K3

	4. Analyze basic statistics and its application in Social Work research.
	K4

	5. Explain with statistics software and its application in research
	K4

	
	K1 - Remember; K2 - Understand; K3 - Apply; K4 - Analyze; K5 - Evaluate; K6 – Create

	Unit:1
	Concept of Social Research and Social Work Research
	11 hours

	Research: Concept and Meaning; Social Research: Concept, Definition, Objectives, Functions, Characteristics, Scope and Limitations; Social Work Research and Social Research; Basic elements in Social Research: Concept, Construct, Variable, Hypothesis, Fact, Theory.

	Unit:2
	Research Process and Research Designs
	13 hours

	Steps in Research Process: Theoretical Framework, Research Designs: Need for Research design, Features of research design, Concepts relating to Research design; Types of Research designs: Exploratory, Formulate, Descriptive, Diagnostic, Experimental, Evaluative, Case Study, Participatory

Research and Mixed Method Designs.

	Unit:3
	              Sampling Methods /Tools of Data Collection
	11 hours

	Sampling: Its importance, Purpose; Types of Sampling: Probability and Non probability, Sampling Error; Sources of Data: Primary and Secondary; Methods of Data Collection: Observation, Participant observation, Case study and Interview – Nature and Importance, Types of interviews; Tools of Data collection: Mailed questionnaire and Interview schedule; Construction and qualities; Uses of scaling techniques, Data and Levels of Measurement.

	Unit:4
	Analysis of Data and Report Writing
	12 hours

	Processing of data: Editing, Coding, Classification, Tabulation, Frequency distribution- Presentation of data: Diagrammatic and Graphic presentation- Research reporting: Interpretation of data, Contents of research report, Difference between reference and bibliography- Statistics: Definition, Importance, Measures of Central Tendency (Mean, Median and Mode- Practical sums). Uses and Conditions of using Measures of Dispersion (Range, Quartile and Standard Deviations), Correlations, Chi-square, t-test and Anova, SEM (No practical sums)- Use of SPSS, AMOS and R software in data analysis.

	Unit:5
	Basic Statistics and its Application in Social Research
	11 hours

	Qualitative Research: Definition- Methods of data collection: Observation, Interview, Case studies and Focus groups- An overview of types of qualitative research: Ethnography, Ethnomethodology, Field research, Action research, Frame analysis, Grounded theory, Phenomenology, Phenomenography, Life word analysis and Narrative research- Ethical guidelines in qualitative research- Writing qualitative research report- Use of software in qualitative data analysis.

	Unit:6
	Contemporary Issues
	2 hours

	Expert lectures, online seminars - webinars

	
	                Total Lecture hours
	
	60 hours

	Text Book(s)
	

	1. Allen Rubin and EarlR. Babbie, 2010, Research Methods for Social Work, Cengage Learning.
	

	2. Goode William, J. &Paul.K.Hatt, 1998, Methods in Social Research, New York, McGraw Hill.
	

	3. KrishnaswamyO.R,2016,MethodologyofResearch in Social Sciences, Mumbai, Himalaya

Publishing House.
	

	4. Laldass D.K., 2000,PracticeofSocial Research, New Delhi, RawatPublications,
	

	5. PaneerselvamR, 2008, Research Methodology, New Delhi, Prentice Hall of India,
	

	Reference Books
	

	1. Black James A. &Champion DeanJ, 1976,MethodsandissuesinSocialResearch, New York.,

JohnWiley.
	

	2. Festinger,L.&Katz. D, 1953, Research Methods in Behavioral Sciences; theDydenPress, New
York.
	

	3. Good W. J., and H. K. Hatt, 1952, Methods in Social Research, Tokyo, McGraw Hill,

4. GuptaS.P.,StatisticalMethods.
	

	5. Gideon Sjoberg, 1992, A Methodology for Social Research, Jaipur and New
Delhi,RawatRogerNettPublications.
	

	6. McMillan, Wayne, Statistical Methods for Social Research, New York, Robert McGraw. Hill,
	

	7.    Ram Ahuja, 2001,ResearchMethods, New Delhi, RawatPublications.
	

	8. Ramachandran, P. 1990, Issues in Social Research in India, Mumbai, TISS Publications
	

	9. Sharma,R.A.,2000EssentialsofScientificBehavioralResearch,Meerut, Surya Publications,
	

	Related Online Contents [MOOC, SWAYAM, NPTEL, Websites etc.]
	

	1. https://youtu.be/Af9vD_B113Y (MOOCS EMRC Osmania university)
	

	2. https://youtu.be/pTuj57uXWlk
	

	3. https://youtu.be/UdPWAhZV2hE
	

	4. https://www.socialworkfootprints.org/articles/december-11th-2015
	

	5. www.globalissues.org›Issues
	

	6. planningcommission.nic.in/aboutus/committee/wrkgrp11/wg_envtal.pdf
	


	7. https://powermin.nic.in/en/content/protection-environment

	8. https://youtu.be/M7y_xbsLsPY

	9. http://www.envfor.nic.in/divisions/ic/wssd/doc2/ch2.html

	10. https://youtu.be/VK-rnA3-41c

	Course Designed By:  Dr.R.Arjunan.
Dr.F.X.Lovelina Little Flower

                                    Associate Professor                                    BOS Chairman.
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	Course Code
	SWE 01A
	LABOUR LEGISLATIONS
	L
	T
	P
	C

	ELECTIVE
	
	3
	1
	-
	4

	Pre-requisite
	Basic knowledge on Industry and Industrial

Labour
	Syllabus

Version
	2024-

2025

	Course Objectives:

	The main objectives of this course are to:

3. To Understand the Fundamentals of labour Legislation

4. To learn about the working conditions and safety in Industries

5. To learn about the health, hygiene and Occupational hazards in Industries

6. The acquire knowledge on Statutory Social Security measures available for an Employee

7. To learn about the legislations pertaining to wages

	Expected Course Outcomes:

	On the successful completion of the course, student will be able to:

	1. Undertake the process of registration under various legislations like

Factories Act, ESI Act etc.,
	K3

	2. Implement the safety and working conditions as prescribed by the

legislations
	K3

	3. Calculate and provide wages, bonus as per the statutory

guidelines
	K3

	4. Implement statutory welfare measures for the Employees as prescribed by

the legislations
	K3

	5. Know the rights, responsibilities and privileges of an Employer and

Employee
	K4

	K1 - Remember; K2 - Understand; K3 - Apply; K4 - Analyze; K5 - Evaluate; K6 - Create

	Unit:1
	Labour Legislation
	12 hours

	An Introduction to Labour Legislation: Concept, Meaning, Objectives and Importance; NCL recommendations; Review of Labour Administration in India-ILO and its influence on Indian labour legislations. The Apprentices Act 1961, The Contract Labour (Regulation and Abolition)

Act 1970, The Tamilnadu Industrial Establishment National and Festival Holidays Act 1958.

	Unit:2
	Legislation provisions Relating to Working and Safety

Conditions I
	14 hours

	The Factories Act 1948, Tamil Nadu Shops and Establishments Act 1947, The Inter-State Migrant Workmen (Regulation of Employment And Conditions Of Service) Act, 1979. Tamil Nadu Manual Workers (Regulation of Employment and Conditions of Work) Act, 1982. The Tamil Nadu Catering Establishment Act 1958, Plantations Labour Act 1951.

	Unit:3
	Legislations Relating to Working and Safety Conditions II
	8 hours

	Introduction to New Labour Codes- Code on Wages 2019, IR Code 2020, Code on Social Security 2020, Code on Occupational safety health and working conditions in a factory 2020.

	Unit:4
	Legislations Relating to Wages
	10 hours

	The Payment of Wages Act 1936, The Minimum Wages Act 1948, The Equal Remuneration Act

1976, The Payment of Bonus Act 1965. 

	

	Unit:5
	Legislations Relating to Social Security of Employees
	14 hours

	The Employee Compensation Act 1923, The Employees State Insurance Act 1948, The

Employees Provident Fund Act 1952, The Employees‘ Pension Scheme 1995, The Payment of Gratuity Act 1972, The Tamil Nadu Conferment of Permanent Status of Workmen Act 1981,

Maternity Benefit Act 1961. The Tamil Nadu Labour Welfare Fund Act 1973.

	Unit:6
	Contemporary Issues
	2 hours

	Expert lectures, online seminars - webinars

	
	Total Lecture hours
	60 hours

	Text Book(s)

	1. Kapoor, N. D., 2000 Elements of Industrial Law. New Delhi: Sultan Chand and Sons.

	2. B.R.Seth, Indian Labour Laws, New Delhi, All India Management Association

	3. V.Kubendran and K Kodeeswari, Industrial Relations and Labour Laws,

Mumbai, Himalaya Publishing House

	Reference Books

	1. Arun Monappa, Ranjeet Nambudiri, Patturaja Selvaraj, 2012,Mc Graw Hill Education

	2. Deepak Bhatnagar, 1986 Labour and Industrial Laws. New Delhi: Pioneer Books

	3. Kannan and SowriRajan, 1996 Industrial and Labour Laws. New Delhi:

Taxman Allied Services

	4. Misra, S. N., 1986 Labour and Industrial Laws. New Delhi: Allahabad: Law Agency

	5. Subramanian, V., 2002. Factory Laws Applicable in Tamilnadu. Volume I,

II, III, IV and V. Chennai: Madras Book Agency

	6. Tripathi, P. C., and Gupta, C. B., Industrial Relations and Labour Laws.

New Delhi: Sultan Chand &Sons

	Related Online Contents [MOOC, SWAYAM, NPTEL, Websites etc.]

	https://labour.gov.in/sites/default/files/Labour_Code_Eng.pdf

	https://www.icsi.edu/media/webmodules/Labour_Laws&_Practice.pdf

	https://nludelhi.ac.in/download/Labour%20Law%20Reforms%20Book%20NLU%20Delhi%202021.pdf

	https://www.academia.edu/40623404/LABOUR_LAW_study_material

	https://ebooks.lpude.in/commerce/bcom/term_4/DCOM207_LABOUR_LAWS.pdf

	https://ncib.in/pdf/ncib_pdf/Labour%20Act.pdf 

 https://www.pcmcindia.gov.in/pdf/lwo_info/4%20-%20labour_laws_138.pdf 

 https://iclg.com/practice-areas/employment-and-labour-laws-and-regulations/india 

https://www.investopedia.com/terms/i/international-labour-organization.asp

	https://www.legalserviceindia.com/legal/article-3932-new-labour-codes-2020.html

	 https://www.jagranjosh.com/general-knowledge/planning-commission-of-india-1437203373-1

	Course Designer: Dr.R.Baskar              BoS Chairman : Dr.F.X.Lovelina Little Flower Associate Professor                                                           Professor& Head

                             Department of Social Work, Bharathiar University
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	Course code
	SWE01B
	MENTAL HEALTH
	L
	T
	P
	C

	Elective
	
	3
	1
	-
	4

	Pre-requisite
	Basic Understanding on Abnormal psychology
	Syllabus Version
	2024-2025

	Course Objectives:

	The main objectives of this course are to: 

1. Gain basic insight on the evolution of Psychiatry and mental health 

2. Develop in-depth understanding on the classification and Assessment in Psychiatry 

3. Inculcate knowledge on mental disorders

	

	Expected Course Outcomes:

	On the successful completion of the course, student will be able to:

	1
	Understand the magnitude of Mental Health problems
	K2

	2
	Collect Case History and conduct Psychiatric Interview
	K5

	3
	Assess Mental Status Examination
	K6

	4
	Identify various mental disorders
	K5

	5
	Support persons with mental disorders and promote mental health
	K6

	K1 - Remember; K2–Understand; K3 - Apply; K4 - Analyze; K5 - Evaluate; K6 - Create

	Unit:1
	INTRODUCTION TO PSYCHIATRY
	12  hours

	Concept of Mental Health: Characteristics of Mentally healthy individual: Magnitude of mental Health problems in India-Changing trends in mental health. Psychiatry: Definition, Historical Development and Growth of Psychiatry. Signs and Symptoms of Disorders: Perception, Thought, Speech, Memory and Emotion. Assessment in Psychiatry: Psychiatric Interview, Case History taking; Mental Status Examination; Classification in Psychiatry (ICD10 & 11, DSM V).

	12 hours
	NEUROTIC, STRESS-RELATED AND SOMATOFORM DISORDERS
	12 hours

	Prevalence , Aetiology, Clinical manifestation and intervention modalities of Neurotic ,Stress – related and Somatoform Disorders : Anxiety disorders , Phobic disorders , Obsessive –Compulsive disorder, Post-traumatic stress disorder, Adjustment disorders, Somatoform Disorders, Dissociative Disorders,  Eating disorders, Sleep disorders .

	Unit:3
	ORGANIC AND FUNCTIONAL PSYCHOSIS
	12 hours

	Prevalence, Aetiology, Clinical Manifestations and Treatment Modalities of Psychosis: Organic Psychosis: Delirium, Dementia, Amnestic syndrome; Functional Psychosis: Schizophrenia, Mood disorders-Manic episode, Depressive episode, Bipolar mood (affective) disorder, Premenstrual Dysphoric Disorder.

	Unit:4
	DISORDERS OF PSYCHOACTIVE SUBSTANCES AND ADULT PERSONALITY
	11  hours

	Psychoactive Substance Use Disorders; Prevalence, Aetiology, Clinical manifestation and Intervention Modalities of Alcohol and Substance Use disorder, Behavior Addiction disorder including Unhealthy use of Modern Technology. Sexual Disorders: Gender Identity Disorders, Paraphilias, Sexual Dysfunctions. Personality Disorders.

	Unit:5
	CHILDHOOD DISORDERS AND TRANSCULTURAL PSYCHIATRY
	11  hours

	Childhood Developmental Disorders: Intellectual and Developmental Disabilities -Autism, Attention Deficit Hyperactivity Disorder (ADHD), Down Syndrome, Learning Disabilities, Conduct Disorder, Epilepsy, Adolescent Mental Health issues. Trans- cultural Psychiatry: Cultural bound Syndromes.

	Unit:6
	Contemporary Issues
	2 hours

	Expert lectures, online seminars - webinars

	
	Total Lecture hours
	60  hours

	Text Book(s)

	1
	Ahuja, N. (2011). A short textbook of psychiatry. New Delhi, India: Jaypee Brothers Medical

	2
	Francis P Abraham (2015).Social Work in Mental Health: Contexts and Theories for Practice. SAGE Publications Ltd

	3
	Mangal, S. K. (2020). Abnormal psychology. New Delhi, India: Sterling.

	4
	Sadock, B. J., Sadock, V. A., & Ruiz, P. (2017). Kaplan and Sadock's Comprehensive Textbook of Psychiatry. Wolters Kluwer Health.

	5
	Bhugra, D., Tse, S., & Roger, N. G. (2015). Handbook of psychiatry in Asia. London and New York: Routledge.

	6
	Butcher, J . N., H ooley, J. M., & Mineka, S. M. (2017). Abnormal psychology and modern life. New Delhi: Pearson Education.

	7
	Coppock, V., & Dunn, B. (2010). Understanding social work practice in mental health. Los Angeles/ London/ New Delhi: Sage

	Reference Books

	1
	The ICD-10 Classification of Mental and Behavioral Disorders. (2007).WHO, Geneva.A.I.T.B.S. Publishers. New Delhi.

	2
	Sands,G.R.,& Gellis,Z.V. (2011).Clinical Social Work Practice in Behavioral Mental Health: Toward Evidence-Based Practice. Pearson Publishers

	3
	Caplan, G. (2011). An approach to community mental health. Rutledge

	4
	Chavan, B. S., Gupta, N., Sidana, A., Priti, A., &Jadav, S. (2013). Community mentalhealth in India. New Delhi: Jaypee Brothers Medical Pub

	5
	Francis, A. P. (Ed.). (2014). Social work in mental health: Contexts and theories for practice. SAGE Publications India

	6
	Gelder, M. Gath D. Mayon, R. Cowen P. (2000). Oxford Textbook of Psychiatry (3rd Ed), New Delhi: Oxford University Press

	7
	Ramsden, P .( 2013). Understanding abnormal psychology: Clinical and biological perspectives. Sage.

	8
	Steen, M., & Thomas, M. (2016). Mental health across lifespan. New York: Rutledge

	

	Related Online Contents [MOOC, SWAYAM, NPTEL, Websites etc.]

	1
	https://nptel.ac.in/courses/109/104/109104096/# 

	2
	 https://www.who.int/classifications/icd/icdonlineversions/en/ 

	3
	https://www.nhp.gov.in/disease

	4
	https://dghs.gov.in/WriteReadData/userfiles/file/Training%20Manual%20SW%20.pdf 

	5
	https://www.who.int/mental_health/en/

	

	Course Designed By: Dr.B.Nalina,                              Dr.F.X.Lovelina Little Flower
                                 Assistant Professor                                 Professor and Head   

                                                                                                BOS Chairman.                                                

                                                                                              Social Work Department



	Mapping with Programme Outcomes

	COs
	PO1
	PO2
	PO3
	PO4
	PO5
	PO6
	PO7
	PO8
	PO9
	PO10

	CO1
	S
	S
	M
	S
	M
	S
	S
	S
	S
	S

	CO2
	S
	M
	M
	S
	S
	S
	S
	S
	M
	S

	CO3
	S
	S
	S
	S
	M
	S
	M
	S
	S
	M

	CO4
	S
	M
	S
	S
	S
	M
	M
	S
	M
	S

	CO5
	S
	M
	S
	S
	M
	S
	S
	S
	M
	S


*S-Strong; M-Medium; L-Low

	Course Code
	SWE 01C
	SUSTAINABLE RURAL COMMUNITY DEVELOPMENT
	L
	T
	P
	C

	ELECTIVE
	
	3
	1
	-
	4

	Pre-requisite
	Basic Understanding about Sustainable Rural Community
	Syllabus Version
	2024-2025

	Course Objectives:

	The main objectives of this course are to: 

1. To facilitate the students to have broader understanding about various aspects of Rural Community 
2. To enrich the knowledge of the students on rural local administration in India

3. To enable the students to improve analyzing skills of the rural community development programmes

4. To have a critical understanding of the role of social workers in Sustainable rural community development.

	Expected Course Outcomes:

	On the successful completion of the course, student will be able to:

	1. Facilitation on Basic elements, Characteristics and approaches of Rural Community Development
	K1

	2. Understand the Origin and development of Rural Community Development
	K2

	3. Comprehend the Panchayat Raj system and other administrative aspects related to rural development
	K3

	4. Understand the role of social workers in Sustainable rural community development
	K4

	5. Appraise different programs related to Rural Community Development in India
	K5

	K1 - Remember; K2 - Understand; K3 - Apply; K4 - Analyze; K5 - Evaluate; K6 - Create

	Unit:1
	RURAL COMMUNITY CONCEPTS, APPROACHES

AND PROJECTS
	12  hours

	Rural Community: Definition, Meaning, Characteristics of Rural Community; Rurban: Concept and Definition; Rural Development Approach: Multipurpose Approach, Integrated Development Approach, Area Development Approach, Multilevel District planning Approach, Target group Approach, Livelihood Approach; India’s strategy for Rural Development; Rural Community Development: Definition, Meaning, Objectives, Scope and Models.

	Unit:2
	ORIGIN AND DEVELOPMENT OF RURAL COMMUNITY DEVELOPMENT
	12  hours

	Origin and development: Rural Community Development in India – origin and background – Early Experiments: Sriniketan, Marthandom, and Gurgaon – Pilot projects: Etawah project,
Nilolkheri experiment, Firka scheme – Rural Community development after independence: Constitutional Provisions – overview on Five year plans and rural development in India, NITI Aayog.

	Unit:3
	PANCHAYAT RAJ STRUCTURE AND RURAL ADMINISTRATION
	12  hours

	Panchayat Raj: Local Self Government in ancient India, Panchayat Raj after independence: Constitutional Provisions, Balwant Roy Metha Committee Report, Ashok Metha Committee Report, Main features of Panchayat Raj legislation (73 rd Amendment), Functions and duties of Panchayat Raj Institution (PRI); Resources and Revenues of Panchayats – Gramashaba: Meaning, Powers and procedures – Challenges faced by the PRIs. Organizational set-up and administration from National to local level –Planning machinery at the National, State and District level –Role of Panchayat Raj Institution in planning –Planning by Zilla Parishad at District level–Planning by Panchayat Samiti at Block level –Planning by Gram Panchayat at Village level. E Governance, Functions of BDO/Commissioner, Extension officers at Block level –People‘s participation – Role of NGOs and PRIs in Rural Community Development.

	Unit:4
	POST INDEPENDENCE RURAL DEVELOPMENT PROGRAMMES AND SCHEMES
	12  hours

	Swarna Jayanti Gram Swarozgar Yojana, Pradan Manthri Gram Sadak Yojana, Sampoorna Grameen Rozgar Yojana, Rural Water Supply Programme, Rural Sanitation Programme, Pradhan Mantri Awas Yojana-Gramin, Pradhan Mantri Kaushal Vikas Yojana, Water Shed Development Programme, Pradhan Mantri Gramodaya Yojana, MGNREGA, NRLM, PURA, Shyama Prasad Mukherji Rurban Mission (SPMRM), MPs’/MLAs’ Local Area Development Scheme, Vazhndhu Kattuvom, NABARD, THADCO, NIRD & PR, SIRD in Rural Development.

	Unit:5
	SUSTAINABLE RURAL COMMUNITY DEVELOPMENT
	10 hours

	Sustainable development and Livelihood promotion- Concept, meaning, principles, need, history and importance of sustainable development and livelihood promotion. Understanding livelihood framework-Assets/capitals-Natural, physical, financial, human and social. Steps and tools in designing livelihood Intervention- Internal and external context-creating livelihood profile, mapping of community assets.  

	Unit:6
	Contemporary Issues
	2 hours

	Expert lectures, online seminars - webinars

	
	Total Lecture hours
	60 hours

	Text Book(s)

	1. Arya. R.P., 2007, Training for Social Work and Rural Development, Mangalam Publishers & Distributors, New Delhi  

	2. DasBasanti, 2007, Governmental programs of rural Development, New Delhi: Discovery.

	3. DubeyM.K, 2000, Rural and urban Development, New Delhi, Common wealth.

	4. Ledwith, Margaret (2005), Community development: A critical approach. The Policy Press. 2ndedition, 2011

	5. Keshav Chandra Bhatt, 2014, Rural development and Social Work, Centrum Press, New Delhi 

	6. Venkataiah.C, 2009, NGOs and Rural development- Participatory approach to development, Arise Publishers & Distributors, New Delhi

	7. Vijay Mahajan, Sankar Datta and Gitali Thakur, (2001). A Resource Book for Livelihood Promotion. Hyderabad: BASIX

	Reference Books

	1. Sustainable Livelihood Approaches in Operation: A Gender Perspective, International Associates for Development. Phansalkar,(2003) 

	2. Ghosh Ratna, Kumar Pramanik, Alok, first published 1999, second edition 2007, Panchayat Raj system in India-Historical, Constitutional and financial Analysis, Kanishka Publishers & Distributors, New Delhi   

	3. Jain, Sures Chandra, 2005, Indigenous for rural development

	4. Joshi. R.P, Narwari.G.S., 2002, Reprinted 2016, Panchayat Raj in India: Emerging Trends Across the states, Rawat Publications, Jaipur

	5. Ram Ahuja, 2009, Sociology In India- Concepts, Theories & Recent Trends, Rawat Publications

	6. Livelihoods: Promoting Livelihood Enhancement, Mumbai: Sir Dorabji Tata Trust. State of India’s Livelihoods Report, (2011). 

	7. The State of India’s Livelihoods: A Time of Volatility’, edited by Orlanda Ruthven and Vipin Sharma, New Delhi: Sage Publications



	Related Online Contents [MOOC, SWAYAM, NPTEL, Websites etc.]

	1. https://www.scribd.com/doc/18906031/Introduction-to-Rural-Community-Development

	2. https://rural.nic.in/

	3. https://vikaspedia.in/social-welfare/rural-poverty-alleviation-1/ministry-of-rural-development

	4. https://tnrd.gov.in/panchayatraj_inst/history.html

	5. http://egyankosh.ac.in/bitstream/123456789/9878/1/Unit%205.pdf

	6. http://vidyamitra.inflibnet.ac.in/index.php/search

	7. DFID, (2001). Livelihood Framework - Sustainable Livelihood Guidance Sheets, http://www.eldis.org/vfile/upload/1/document/0901/section2.pdf ICRA Learning Resources, (1999). 

	8. Livelihood - Key Concepts, http://www.icraedu.org/objects/anglolearn/ACFtTAGCm.pdf 60 | P a g e Perpetua Katepa, (2005) 
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***************
	Course Code
	SWP02
	 CONCURRENT FIELD WORK  PRACTICAL - II
	L
	T
	P
	C

	CORE
	
	-
	-
	4
	4

	Pre-requisite
	This course aims to place every student in different agencies to undergo field work training twice in a week throughout the semester
	Syllabus Version
	2024-

2025

	Course Objectives: To develop critical understanding of the needs of people and their Concern in

their fieldwork setting.

	The main objectives of this course are to:

1. Get practical exposure and learning about a community and to develop skills required for working with the community and children in the school

2. Understand the social, economic, political and cultural status of the community.

3. Visit and know about the functions and operationalization of Panchayat Raj institutions, Social Welfare and Health Systems in the community and corporation schools.

4. Apply Social work methods in schools and community to solve social issue.

5. To identify the needs of the vulnerable group (Women, Children, Old age, Disabled, Unemployed  etc.) and explore measures for social work intervention.

	Expected Course Outcomes:

	On the successful completion of the course, student will be able to:

	1. Enable student to get an in-depth understanding of the working of an agency and equip the students with skills of reporting their observation and develop the art

of writing narrative and descriptive records.
	K1

	2. Understand and apply social work ethical principles to guide professional

practice
	K2

	3. Engage diversity and difference in practice.
	K3

	4.  Apply the methods of social work in Rural/Tribal community
	K4

	5.  Engage policy practice to advance social and economic well-being and to deliver

Effective social work services.
	K4

	K1 - Remember; K2 - Understand; K3 - Apply; K4 - Analyze; K5 - Evaluate; K6 - Create

	Community Social Work
	        60 hours

	Students are placed in Urban/Rural/Slum communities to understand its nature, structure, dynamics, differences, problems and challenges. The programme aims to facilitate learning experience through village visits, conducting group discussions in the community and case interviews. It provides an opportunity to the students to assess the needs of the community and come up with suitable social work  intervention. The following guidelines and strategies are followed in community Social Work.

· Village/ resource mapping.

· General Group discussion with the community people / conducting base -line surveys.

· Observation Visits to PRI office, Health Sub-centers, Primary Health Centers (PHC), ICDS  centers.

· To take part in Gram Sabha/Village meetings, SHG meetings, PHC meetings.

	The IMSW students will be placed in various Corporation Schools in the limits of Coimbatore City Corporation for the practice of School Social Work for a period of 15days.
	90 hours


	
	Total Lecture hours
	150 hours

	Text Book(s)

	1. Asha Bajpai, 2003, Child Rights in India – Law, Police and Practice, New Delhi: OXFORD

University Press.

	2. Bose Pradeep, 2006,Child Care and Child Development: Psychological Perspective, Jaipur:

ABD Publishers.

	Related Online Contents [MOOC, SWAYAM, NPTEL, Websites etc.]

	1. https://youtu.be/HHNfaPuoZHM

	2. https://youtu.be/WKEGou1zPII

	3. https://youtu.be/TFMqTDIYI2U

	Course Designed By: Dr.R.Arjunan                   Dr.F.X.Lovelina Little Flower

                       Associate Professor            BOS Chairman
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	Course code
	SWS02
	HUMAN RESOURCE MANAGEMENT
	L
	T
	P
	C

	Supportive
	Supportive
	2
	-
	-
	2

	Pre-requisite
	Basic knowledge on Industries
	Syllabus

Version
	2024-

2025

	Course Objectives:

	· Understand the key functions of Human Resource in Organizations

· Develop an in-depth understanding on the issues, practices, and processes in HRM

· To enrich the knowledge on current trends in HRM

	Expected Course Outcomes:

	On the successful completion of the course, student will be able to:

	6. Understand the knowledge on various HR aspects
	K2

	7. Ascertain and solve the problems in HRM
	K4

	8. Acquaint the evolving trends in HRM
	K5

	K1 - Remember; K2 - Understand; K3 - Apply; K4 - Analyze; K5 - Evaluate; K6 - Create

	Unit:1
	Introduction
	06 hours

	Human Resource Management: Concept, Importance & Scope; Origin and growth of Human Resource Management; Role of HR Manager.Major trends in Organizations and Business

environment in HRM; Emerging challenges in HRM

	Unit:2
	Human Resource Planning
	05hours

	Job Analysis, Job Design, Job rotation & Job Enlargement; Recruitment, Selection, Induction and

Placement Procedures; Employee Attrition & retention; Retirement, Resignation, Dismissal, VRS.

	Unit:3
	Training
	06 hours

	Training needAnalysis;Seven steps in Training;Types and Methods of Training;on the job and Off

the Training; Managerial Training; Executive Development;

	Unit:4
	Performance Management System
	06 hours

	Performance Appraisal & Potential Appraisal: Methods of Performance Appraisal, Performance

Counseling; Employee motivation.

	Unit:5
	Strategic HRM
	05 hours

	Strategic perspective in Human Resource Management; Concept, Aim and Foundation of Strategic

HRM: TPM, TQM, 5S, ISO.

	Unit:6
	Contemporary Issues
	02 hours

	Expert lectures, online seminars - webinars

	
	Total Lecture hours
	54 hours

	Text Book(s)

	5. K Aswathappa, Human resource management-Text and Cases, New Delhi ,Mc Graw Hill

	6. VSP Rao,Human resource management-Text and Cases ,New Delhi, Excel Books

	Reference Books

	7. International Human resource management- Global perspective, S.K. Bhatia, Deep &Deep

Publications Pvt. Ltd, Delhi,2005

	8. Global strategic management, Dr.M.Mahmoudi, Deep & Deep Publications PVT. Ltd,

Delhi,2005

	Related Online Contents [MOOC, SWAYAM, NPTEL, Websites etc.]

	12. https://www.digimat.in/nptel/courses/video/110105069/L01.html
13. http://www.digimat.in/nptel/courses/video/122105020/L17.html
14. http://epgp.inflibnet.ac.in/Home/ViewSubject?catid=1610

	Course Designed By: Dr. N. Shanmughavadivu
Dr. F.X. Lovelina Little Flower

        Assistant Professor
                       Professor and Head    

       Department of Social Work, BoS Chairman

BU, Coimbatore.
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	Course Title:

CHILD RIGHTS, CHILD PROTECTION AND WELFARE (First Year)

	Name of the Department
	SOCIAL WORK

	Name of the Faculty Member i/c
	Dr.R.Arjunan, Associate Professor, 

	With Complete Address with Phone and

e-mail
	Department of Social Work, Bharathiar University, Coimbatore

	Inter / Intra Department Course
	INTER DEPARTMENTAL COURSE

	Duration of the Course
	3 MONTHS

	Credits
	4 Credits

	Eligibility
	ANY UNDER GRADUATE DEGREE

	Number of Candidates to be Admitted
	40

	Mode of the Course
	Both Regular and Online

	Collaboration if any with Companies (if Yes, Full Address of the Company Address , Name of the Contact Person, Phone, e-mail etc.)
	The course will be conducted with the collaboration of Tamil Nadu State Children Commission and UNICEF, Chennai EMAIL:rajsarak1963@gmail.com
Mobile No: 80561 29749

	Registration Procedure
	

	Job Opportunities:UNICEF Projects, ICDS, UN based Projects, Child related projects in State and Central Government, Child line projects in Railways, NGOs and INGOs working in children

issues.

	The objectives of the Course are:

	The main objectives of this course are to:

	1
	Understand concept of child and rights for children based on UNCRC

	2
	Get orientation of child related social institutions and homes

	3
	Recognize magnitude of the problems of children physically, psychologically and socially

	4
	Identify the services for children and supportive systems for strengthening role of social

worker

	5
	Provide knowledge and employability skills on handling children related issues, laws and

Acts.

	Course Content
	Lecture / Practical / Project / Internship

	

	Module 1
	Child: Concept, Definition, Status of Girl Children, children

with disabilities, and Children conflict with law
	4 hours

	Module 2
	Profile and demographic of children at Global level, National level and State level; Child Rights according to UNCRC and

Components of Child Rights.
	5 hours

	Module 3
	Social Institution: Family, School, Religion; Functions of

Orphan homes and Observation Homes
	4 hours

	Module 4
	Needs of special children; Significance of children conflict with

law: Role of Family and School in development of children
	5 hours

	Module 5
	Physical Problems: Malnutrition, Immunization, Substance abuse, HIV/AIDS, TB, Anemia; Psychological Problems: Violence and Atrocities, Peer group influence, mental

disabilities
	5 hours

	Module 6
	Social Issues: Migration, Street Children, Sexual harassment,
	5 hours

	
	Pornography, children in Prostitution; Child Marriage; Cyber Crime on Children; Application of methods of Social Work in solving children problems; Role of Social worker in solving

problems of children.
	

	Module 7
	Central and State Child Help Lines: 1098, 181; ICPS -

Integrated Child Protection Scheme - purpose, objectives, guiding principles and approaches
	4 hours

	Module 8
	Functions of National Children Commission and State Children Commission; Role of DCPU at District level; Cyber Security for children; Role of social worker in program / project

implementation
	4 hours

	Module 9
	Child and
Adolescent Labour (Prohibition
and Regulation) Act of 1986, Juvenile Justice (Care and Protection of Children) Act, 2000, Prohibition of Child Marriage Act,

2006
	5 hours

	Module 10
	The Protection of Children from Sexual Offences Act, 2012, The National Policy for Children 2013; Role of NGOs in Child welfare, and Role of Professional social worker in promotion of

child legislation in India.
	4 hours

	
	Field Work Placement in Observation Home/ District Child Protection Unit/ Government Orphanage Homes/ Funded

Homes/ Non funded Homes
	15 hours

(5 hours x 3 days)

	
	Total
	60 hours

	Book(s) for Study

	1
	Asha Bajpai, 2003, Child Rights in India – Law, Police and Practice, New Delhi: OXFORD

University Press.

	2
	Bose Pradeep, 2006, Child Care and Child Development: Psychological Perspective, Jaipur:

ABD Publishers.

	Book(s) for reference

	1
	ChoudharyPremanand 2008. Child Survival, Health and Social Work Intervention, Jaipur:

ABD P

	2
	Mahandra Tiwari, 2013, Family Law and Child Law, New Delhi: Random Publications.

	3
	NIPCCD, 2002, The Child in India – A statistical Profile, NIPCCD, New Delhi. UNICEF

Publication.

	4
	Pandey P K., 2013, Children’s Rights - Law, Policies and Practice, New Delhi: Regal

Publication.

	5
	PrasadaRao, 2006, Child Labour: Problems and Policy Issues, Associated Publishers.

	6
	SakshiPuri, 2004, Child Welfare and Development Services. Jaipur: Pointer Publications.

	7
	ShrimaliShyamSundar, 2008, Child Development. New Delhi: Rawat Publications.

	8
	UNICEF, 2006, Guidelines on the Protection of Child Victims of Trafficking, Unicef

Technical Notes, Child Trafficking and Migration, New York, UNICEF Head Quarters.



	9
	William Thomas, 2008, Child Trafficking: An Unconscious Phenomenon. A. New Delhi,

Kanishka.

	Related Online Contents

	1
	https://youtu.be/HHNfaPuoZHM

	2
	https://youtu.be/WKEGou1zPII

	3
	https://youtu.be/TFMqTDIYI2U


****************

	Course Code
	SWC 08
	SOCIAL WELFARE ADMINISTRATION      AND SOCIAL POLICY
	L
	T
	P
	C

	CORE
	
	3
	1
	-
	4

	Pre-requisite
	Basic Understanding regarding the Social

Welfare Administration and Policy
	Syllabus

Version
	2024-

2025

	Course Objectives:

	The main objectives of this course are to:

1. To facilitate the students to learn various aspects of Social Welfare Administration, Social policy and Social legislations.

2. Get knowledge on the activities of Human Service Organizations

3. To measure for seeking remedies for the victims of oppression in the society.

	Expected Course Outcomes:

	On the successful completion of the course, student will be able to:

	1. Students remember the definition and nature of Administration
	K1

	2. Understand the Concept, Functions and Skills of Social Welfare

Administration,Social Policy, Social Planning, Social Development and Social Legislations
	K2

	3. Get knowledge on the activities of Human Service Organizations
	K2

	4. Students will apply their knowledge on administration and policy in the field in

helping the needy people.
	K3

	5. Familiarize on the administrative mechanisms in Social Welfare Administration
	K4

	6. Students will initiate to start the procedure of registering NGO for welfare

purpose
	K6

	K1 - Remember; K2 - Understand; K3 - Apply; K4 - Analyze; K5 - Evaluate; K6 - Create

	Unit:1
	Social Welfare Administration
	12 hours

	Concept, Nature and Scope - History of Social Welfare Administration in India - Functions of Social Welfare Administration - Social Welfare Administration Structure in Central level, State level and District level. Basic Administration processes – POSDCORB - Monitoring and Evaluation.

	Unit:2
	Social Welfare Administration– Needs, Principles, Areas
	12 hours

	Skills needed in Social Welfare Administration – Principles, Purpose and Problems of Social Welfare Administration - Areas of Social Welfare Administration: Health, Family, Women, Children, Youth, Aged, SC/ST, Minorities, Persons with Disabilities, Prisoners and PLHIV- Role of Non-Profit Organizations and International Voluntary Organizations (Rotary International and International Council for Social Welfare) in Social Welfare Administration.

	Unit:3
	Social Policy- Planning and Development
	12 hours

	Social Policy: Definition, Concept, Nature, Scope, Principle, Need and Evolution, Constitutional base and Implications, Sources & Instrument of Social policy - Social Planning & Social Development: Meaning of Social planning, Community planning and Community participation - Planning machineries at State & National levels; Social Welfare Departments – Programme of Central Social Welfare Board & State Social Welfare Board –NIPCCD (National Institute of Public Cooperation and Child Development) Five year plans and Social development – Concept and Indicators of Social change and Social development in India. 

	Unit :4
	Human Service Organizations
	12 hours

	Concept, Meaning, Definition, Features, Non-Governmental Organization, and Types of NGO: By Orientation, levels of operation and focus–National policy on Voluntary Sector -2007 – Introduction to acts related to establishment of NGOs. The Indian Trust Act 1882, The Societies Registration Act 1860 and Section 25 of the Companies Act 1956 – Organizational structure and characteristics of Human Service Organizations -- Principles and activities of Need based Organization -- Approaches to Organizational management–Bureaucratic model -- Human relations model and System theory.

	Unit:5
	Social Policies
	10 hours

	Social Policy relating to Women, Children, Youth, Aged, Third Gender Education, Health and Family Welfare - Role of Social Workers in promoting of Social Policies.

	Unit:6
	Contemporary Issues
	2 hours

	Expert lectures, online seminars – webinars, Fund Raising and financial Management

	
	Total Lecture hours
	60 hours

	Text Book(s)

	1. Shankar Pathak 2013, Social Policy, Social Welfare & Social Development.

	2. BatattachariaSanjay2006 Social Work administration and Development, New Delhi, Rawat

	Reference Books

	1. Sink, M. K. 2015, Social Welfare Administration and Social Policy, JBC Publishers &

Distributors.

	2. PandeyS. K. 2007 Social welfare Administration, New Delhi, Mahaveer and sons

	3. Rameshwari Devi 2001, Social Welfare Administration, Jaipur, Mangal Deep Publication,

Jaipur.

	4. Choudry D. Paul; 2000 Social Welfare Administration, Luck now, Atmaram and sons

	5. Goel .S .L &Jain R.K: 1998 Social Welfare Administration (Vol. I &II)

	6. Choudry. D. Paul 1991: Voluntary social welfare in India, New Delhi, sterling.

	7. Kulkarni. P. D 1978 the Central Social Welfare Board, New Delhi: Asia.

	8. Sachdeva: D.R. 1978 Social Welfare Administration in India, Allahabad, KitabMahal.

	9. Friedlander. W. A 1958Introduction to social welfare New Delhi, Prentice Hall.

	10. Kulkarni, P. D. 1952Social Policy in India, New York: McGraw-Hill Book Company

	     11. Ranjna K. Devi 2009 Social Welfare Models, Concepts and Theories. New Delhi    

           Omega Publications

     12. AK Bhartiya D.K Singh 2009 Social Policy in India New Royal Book Company, Lucknow.



	

	Related Online Contents [MOOC, SWAYAM, NPTEL, Websites etc.]

	1. http://epgp.inflibnet.ac.in/about.php

	2. http://vidyamitra.inflibnet.ac.in/index.php/search

	3. https://www.youtube.com/watch?v=H4tUTocpT1c

	4. https://www.youtube.com/watch?v=gGCJ2e0vdQg

	5. https://www.youtube.com/watch?v=bKKM_b15kIA

	6. http://www.ignou.ac.in/upload/Bswe-003%20Block-2-UNIT-6-small%20size.pdf

	7. https://www.scribd.com/doc/15017715/Social-Welfare-Administration

	8. www.supremecourtofindia.nic.in

	9. www.indiancourts.nic.in

	10. https://books.google.co.in/books?id=NHtCAgAAQBAJ&pg=PA10&lpg=PA10&dq

	11. C&sig=7dJnF0L3MQfC9R9JgNGLN75KpXI&hl=en&sa=X&ei=ygMmVeLtOIi2uA

	SD7ICYCQ&ved=0CE4Q6AEwCA#v=onepage&q=social%20welfare%20administr

ation%20and%20social%20legislation&f=false

	12. https://books.google.co.in/books?id=PCPvnwpFUbAC&pg=PA60&lpg=PA60&dq=s https://books.google.co.in/books?id=PCPvnwpFUbAC&pg=PA60&lpg=PA60&dq=#v=one
page&q&f=false

	Course Designed By: Dr.F.X.Lovelina Little Flower

                     Professor and Head, BOS Chairman. 
                     Social Work Department.
Course Co-Designed by: Dr. M. Mudiappan

                                        Guest Faculty
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************

	Course Code
	SWC09
	COUNSELLING AND GUIDANCE
	L
	T
	P
	C

	Core
	
	3
	1
	-
	4

	Pre-requisite
	Basic Understanding about Counselling
	Syllabus Version
	2024-2025

	Course Objectives:

	The main objectives of this course are to: 

1. Help the students to acquire important concepts and skills in Counselling so as to practice effectively in various Social Work settings.

2. Facilitate the students to learn about Counselling Theories and Techniques of Counselling.

3. Make the students as a Professionals in counselling

	

	Expected Course Outcomes:

	On the successful completion of the course, student will be able to:

	1
	Remembering the concepts of counselling, Guidance 
	K1

	2
	Understanding the theoretical foundation of counselling 
	K2

	3
	To know the process of Counselling.
	K2

	4
	Enriching students’ knowledge about therapeutic relationship and assessment 
	K2

	5
	Promoting the application of therapeutic intervention in the social life environment.
	K3

	6
	To analyse the necessity of Professional Social Worker in counseling field.
	K4

	7
	Exploring the scope of social work counsellor in dealing the person with various disorders
	K5

	K1 - Remember; K2 - Understand; K3 - Apply; K4 - Analyze; K5 - Evaluate; K6 - Create

	Unit:1
	Counselling and Guidance Foundation
	10 hours

	Counselling: Definitions, Goals - Essential Elements in Counseling - Types of Counselling–Various Influences on Counselling - Qualities of an Effective Counselor - Characteristics of Clients: Voluntary and Non-Voluntary Clients  - Guidance: Meaning, Objectives and Importance.

	Unit:2
	Theoretical Foundations of Counselling
	12 hours

	Theoretical Foundations: Psychoanalytic Theory, Psychoanalysis and Transactional Analysis; Adlerian Theory: Adlerian Counseling; Humanistic Theories: Client Centered Counseling, Existential Counselling and Gestalt Therapy; Behavioural Theory: Behaviour Therapy; Cognitive Theory: Rational Emotive Behavioral Therapy (REBT), Reality Therapy (RT) and Cognitive Therapy.

	Unit:3
	Counseling Relationship, Process and Techniques
	12 hours

	Counselling   Relationship:   Regard,   Respect,   Authenticity,   Empathy   and   Genuineness - Counselling Process: Initiating Counselling, Attending Skills: Non-Verbal, Interacting with Clients, Termination, Follow-up - Transference and Counter-Transference - Counselling Techniques: Listening, Responding, Goal setting, Exploration, Summarization and Action. 

	Unit:4
	Counseling in Groups, and Different Settings 
	14 hours

	T- Groups, Encounter Groups, Support Groups, Psycho Educational Groups and Psycho Therapy   Groups.  Counseling   in   Special   Situations:   Marriage,   Couple   and   Family Counseling,   School   Counseling   and   Guidance,   Career   Counseling   with   Adolescents, Industrial Counseling with Employers and Employees, Alcoholic and De-Addiction Counseling,  Crisis  and  Trauma  Counseling-Resilience and Psychological First Aid; Supportive  Counseling  with  PLHIV,  TB patients, PWDs, Infertility counseling, Sex counseling, Tele counseling - Bereavement  Counseling, Counseling against suicidal thoughts and Community Counseling.

	Unit:5
	Counseling as a Profession
	10 hours

	Counselor  as  Professional - Ethical  standards  in  Counselling - Research;  Relevance  of counseling as a Social Work Practice - Role of Professional Social Worker in Counseling field - FCC in Counseling Profession - Do’s and Don’ts in counseling. 

	Unit:6
	Contemporary Issues
	2 hours

	Expert lectures, online seminars – webinars Disaster counselling

	
	Total Lecture hours
	50 hours

	Text Book(s)

	1
	Sriram, S. (2016). Counselling in India. Springer.

	2
	Jones, R. N. (2011). Theory and practice of counselling and therapy, (5th Edition). Sage Publication

	3
	Neilsen, P., King, R., & Baker, F. (Eds.). (2015). Creative arts in counseling and mental health. Sage Publications.

	4
	Rao, S. N., & Sahajpal, P. (2013). Counselling and guidance. New Delhi: Tata McGraw Hill

	5
	Singh, B. (2012). Introduction to counselling: NDCS2203. Kuala Lumpur: Open University Malaysia.

	 6
	Seligman, L., & Reichenberg, L. W. (2011). Theories of Counselling and Psychotherapy: Systems, Strategies and Skills. New Delhi: PHI Learning Private Limited.

	7
	Samuel T. Gladding, 2009, Counseling - A Comprehensive Profession, Sixth edition, Pearson Education, Dorling Kindersley India Pvt. Ltd. New Delhi – 17, India

	8
	Rao, Narayana,( 2008) Counselling Psychology, Second Edition,  Tata McGraw Hill, New Delhi. India

	9
	Asch. M., (2000). Principles of Guidance and counselling. New Delhi: Sarup & Sons

	Reference Books

	1
	Egan, Gerard, 2006, The skilled helper: A problem management and opportunity,Development Approach to helping, Wadsworth publishers, Boston, USA

	2
	Hough & Margaret, 2006, Counselling skills and theory, Hodder Arnold publishers, UK

	3
	Gururani (2005), Guiance and Counselling: Educational, Vocational& Career Planning, New Delhi, Akansha Publishing House

	4
	Mcleod& John, 2003, Introduction to Counselling, Open University Press, UK

	5
	Palmer, 2004 Counselling, The BAC Counselling reader, British Association for counseling, Vol. 1 & 2,Sage publications ,New Delhi, India

	6
	Sanders, 2002 First steps in Counselling, PCCS Books Ltd, UK.

	7
	Windy, Dryden, 2002 Handbook of Individual Therapy, Sage Publications, New Delhi

	8
	Sharma,  RamNath, (2001), Counselling and Guidance, Surjeeth Publication, New Delhi.

	9
	Mearns& Dave, 1999, Person- Centred Counselling in Action, Sage Publications, New Delhi, India

	10
	Antony, John D (1996). Types of counselling. India: Anurgraha Publications

	11
	Dave Indu (1991), The basic Essentials of Counselling, New Delhi, Sterling Publishers.

	12
	Prehanthem, B.J., (1988), Theapeutic Counselling, Vellore, Christian Counselling Cente.

	13
	Mathur, S. S. (1985) : "Clinical Psychology", VinodPustakMandir, Agra.

	14
	Patterson, Levis E. (1981), The counselling Process, New York, Tata MaGraw Hill Publishing Company Ltd.

	Related Online Contents [MOOC, SWAYAM, NPTEL, Websites etc.]

	1
	http://www.sagepub.in/upm-data/23240_Chapter_5.pdf retrieved on 5.5.2022

	2
	http://counsellingresource.com/lib/therapy/types/person-centred/ retrieved on 5.5.2022

	3
	http://www.csun.edu/~hcpsy002/Psy460_Ch08_Handout_ppt.pdf- retrieved on 5.5.2022

	4
	http://www.uky.edu/~eushe2/Bandura/Bandura1989AMR.pdf - retrieved on 5.5.2022

	5
	http://en.wikipedia.org/wiki/Relationship_counseling - retrieved on 5.5.2022

	6
	http://gaswin.tripod.com/HTMLobj-141/Counselling_unit_3.pdf - retrieved on 5.5.2022

	7
	http://www.counsellingconnection.com/wp-content/uploads/2013/03/Counsellingand-the- Counselling-Process-1.pdf - retrieved on 5.5.2022

	8
	http://epgp.inflibnet.ac.in/al.phpcsrno=7 - retrieved on 5.5.2022

	

	Course Designed By: Dr. F.X. Lovelina Little Flower,  BOS Chairman.           
                                 Professor and Head                                

                                 Social Work Department
Course Co-Designed by: Dr. M. Mudiappan

                                   Guest Faculty
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****************

	Course Code
	SWC10
	CORPORATE SOCIAL RESPONSIBILITY & SOCIAL ENTERPRENEURSHIP
	L
	T
	P
	C

	CORE
	
	3
	1
	-
	4

	Pre-requisite
	Basic knowledge about Industry and Non-

Governmental Organizations
	Syllabus

Version
	2024-

2025

	Course Objectives:

	The main objectives of this course are to:

1. Understand
the
concept
of
Corporate
Social
Responsibility,
entrepreneurship
and entrepreneurs.

2. Know about the skills and techniques of Corporate Social Responsibility

3. Develop the knowledge on National and International CSR activities.

	Expected Course Outcomes:

	On the successful completion of the course, student will be able to:

	1. Identify the concept of Corporate Social Responsibility in the business world

in the Social Work context.
	K2

	2. Enhance the knowledge of business ethics and Corporate Social

Responsibility in global scenario.
	K2

	3.  Apply Social entrepreneurship skills in their future pursuits to address social

problems
	K3

	4. Understand the various organizations CSR Practice
	K2

	5. Develop social entrepreneurship projects which have significant positive

social impact
	K6

	K1 - Remember; K2 - Understand; K3 - Apply; K4 - Analyze; K5 - Evaluate; K6 - Create

	Unit:1
	Corporate Governance & Corporate Social Responsibility
	12-- hours

	 Corporate Governance - Concept, Definition and elements. Definition, Concept, overview of Corporate Social Responsibility, Concentration Areas; Need To Be Social Responsible; Corporate Social Responsibility in Indian Context and International; Business Ethics and Corporate Social Responsibility; Phases of CSR, Principles of Corporate social Responsibility: Accountability, Transparency and Sustainability. Laws and Regulations in India for CSR: Section 135 of the Companies Act.

	Unit:2
	Skills and Techniques in CSR
	12-- hours

	Corporate Community Participation and Role and Skills of Social Worker in CSR; Corporate Perspective on building successful partnership; Tools and Techniques; Roles and skills: Advocacy, Administration, Marketing, Mediating, Budgeting, Organizing, Documenting, Presenting, Public speaking, Teaching, Supervising and Reporting.

	Unit:3
	Case Studies of Successful CSR Initiative
	12-- hours

	MMF Foundation, Bajaj Auto, NLC, Infosys, Wipro, Ranbaxy, TATA, L&T, Titan, TVS, MRF, ONGC, Orchid, ACC, ITC, CRI Pumps, Shanthi Social Services, Coimbatore models of Robert Bosch, Cognizant Technology Solutions. Implementation of CSR in Market place and Work place, CSR in the Communities, CSR in the ecological environment. Negative aspects of CSR.

	Unit:4
	Social Entrepreneurship
	10-- hours

	Concept,
Definition,
Importance
of
Social
Enterprise
and
Entrepreneurship;
Social Entrepreneurship and Business Entrepreneurship; Social Entrepreneurs and Social Change; Types

of Social Enterprises; Growth And Performance of Social Enterprises in India; Relationship

between Social Enterprise, State and Civil Society.

	Unit:5
	Mobilizing and Managing Capital for Social Enterprises
	12-- hours

	Aid agencies; Government, Corporate and Community support; Financial accountability; Marketing of Social Services; Application of marketing principles in Welfare and Development field; Select case studies of Indian Social Enterprises and Entrepreneurs such as Ela Bhatt, Arunachalam Muruganantham,VargeeseKurien, Aruna Roy, and Rajinder Singh, Dabbawala.

	Unit:6
	Contemporary Issues
	2 hours

	Expert lectures, online seminars – webinars

	
	Total Lecture hours
	60-- hours

	Text Book(s)

	1. Crane Aetal., 2008, The Oxford Hand Book on CSR, New York, Oxford University press

Inc.

	2. Jasmersinghsaini, 2005 Entrepreneurship Development Programmes and practice, New

Delhi, Deep & Deep Publications Pvt. Ltd.,

	3. Reddy, Sumati and Stefan Seuring, 2004, Corporate Social Responsibility: Sustainable

Supply Chain, Hyderabad, ICFAI University press.

	4. Baxi C.V, Ajit Prasad., 2005, Corporate Social Responsibility – concepts and cases, New

Delhi, Excel books.

	5. Harsh Shrivastava, Shankar Venkateswaran 2000, The business of social responsibility: the why, what, and how of corporate social responsibility in India, Bangalore, Books for

Change.

	Reference Books

	1. David Bornstein, (2007) How to change the world, social entrepreneurs and the power of

New Ideas, Oxford university Press

	2. Alex Nicholls, 2006, Social Entrepreneurship: New models of Sustainable Social change,

Oxford university Press.

	3. Bhatia S.K, 2005 International Human resource management–Global Perspective, Delhi,

Deep & Deep Publications Pvt. Ltd.

	Related Online Contents [MOOC, SWAYAM, NPTEL, Websites etc.]

	1. https://swayam.gov.in/nd1_noc19_mg53/preview

	2. https://nptel.ac.in/noc/courses/noc17/SEM2/noc17-mg20/

	3. http://www.business4good.org/2007/04/importance-of-social-entrepreneurship.html

	4. http://www.cwcda.co.uk/Social-enterprise/Different-types-of-Social-Enterprises

	Course Designed By: Dr. N.ShanmughavadivuDr. F.X. Lovelina Little Flower Assistant professor,
BOS Chairman Department of Social Work,Bharathiar University
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	Course Code
	SWC 11
	LEGAL SYSTEM AND SOCIAL LEGISLATION IN INDIA
	L
	T
	P
	C

	CORE
	
	3
	1
	-
	4

	Pre-requisite
	Basic understanding about constitution of India, legal system and social legislation in India
	Syllabus Version
	2024-2025

	Course Objectives:

	The course is to understand the legal system and procedures in India.  

· Orientation and understand the basic concept on constitution of India and social legislation.

· To acquire knowledge on the basic and legal rights of people in democratic country.

· Develop an understanding of the legal system and get acquainted with the process of the legal system with emphasis on functioning in India.

· To get clarity on the role of the police, prosecution, judiciary and correction.

· Gain insight and recognize problems faced by the people when interacting with legal systems like Police, Courts and 

· To facilitate the students in taking legal related procedures in Public Interest Litigation, Lokadalat and visit to the police station and the Courts 

	Expected Course Outcomes:

	On the successful completion of the course, student will be able to:

	1. Recognize legal terms, legal system, legal procedure and division of law 
	K1

	2. Interpret legal system in the context of social work and role of legal social worker
	K2

	3. Develop power of application in legal procedures and legislation (Laws and Acts) according to social work settings for social development 
	K3

	4. Analysis the structure and functions of Police, Courts, Prosecution and components of social welfare legislation 
	K4

	5. Coordinate with legal system with Courts, Police, Correctional centers in establishing role of legal social worker. 
	K5

	6. Create scope and platform for recognition of legal social worker in implementing Laws and Acts in social work field. 
	K6

	K1 - Remember; K2 - Understand; K3 - Apply; K4 - Analyze; K5 - Evaluate; K6 - Create

	Unit:1
	Introduction to Constitution of India
	10 hours

	Introduction to Constitution of India; Role of legislature; Judiciary and Executive; Forms of legal instruments: Articles, Legislation, Statute, Bye law, Order; Introduction about Indian Penal Code 1860; and Criminal Procedure code.

	Unit:2
	Social Justice, Social legislation and Rights
	10  hours

	Social Justice: Meaning and Concept; Social legislation: Meaning, Definition and concept; Social justice as an essential basis of social legislations; Social legislations in a Welfare State with special reference to India; Rights: Concept and Definition; Types of Rights: Rights of Women and Children; Rights of Scheduled Castes and Scheduled Tribes; Rights of accused and offender under Constitution of India. 

	Unit:3
	Division of Law and Legislation
	12 hours

	Division of Law: Substantive Law and Procedural Law; Legislations pertaining to Social Institutions: Hindu Marriage Act 1955, Special Marriage Act 1954, Dowry Prohibition Act 1961, pre conception, Prenatal Diagnostic Techniques (Prohibition of sex selection) 2002, Domestic Violence Act 2005; Legislations for prevention Crime and Deviance: SITA – Suppression of Immoral Traffic Act, Indian Penal Code (Relevant chapters like Offences against Public Tranquility, Offences affecting Public  Health, Safety, Convenience, Decency and Morals,  Offences relating to Religion, Offences affecting the Human Body, Offences relating to Marriage, Cruelty by Husband or Relatives of Husband); Legislations pertaining to women; Right of Children To Free and Compulsory Education Act 2009.  Maintenance and Welfare of Parents and Senior Citizens Act, 2007. Protection of children from sexual offences (POCSO) Act, 2012.

	Unit:4
	Criminal Justice System and Courts
	12  hours

	Criminal Justice System in India: Police: Structure, Power, Functions and their role in maintaining peace and order in the Society. Prosecution: Meaning, Structure, its role in criminal justices, Trial participation; Judiciary: Supreme Court, High Court; Constitution of Supreme Court and High Court: Powers and functions. Sub-ordinate Courts –District Sessions Court, Magistrate Courts and other subordinate courts; Lokpal, Lokayukta and LokAdalat. Helpline: Women Helpline (1091), Child line number (1098), Women Helpline Domestic Abuse (181), Disaster Helpline (1077), and Depression and Suicide Prevention (104).

	Unit:5
	Correctional Laws, PIL and Role of Social Work
	14  hours

	Correction and Correctional Laws: Corrective measures as per Criminal Procedure Code, Probation of Offenders Act, Juvenile Justice (Care and Protection of Children) Act 2015; Legal Aid: Concept of legal aid, History of legal-aid, Persons needing legal-aid, Legal-aid schemes; Public Interest Litigation: Meaning, Concept, Process and Problems; Right To Information (RTI) Act: Provisions and Implementation; Right To Education (RTE); Role of Social Worker; Social Work intervention: Need and Methods.

	Unit:6
	Contemporary Issues
	02 hours

	Expert lectures, online seminars - webinars

	
	Total Lecture hours
	60  hours


	Text Book(s)

	1. Dalibir Bharti, (2008), Women and Law, New Delhi: APH Publishing Corporation. 

	2. Gangarde, Y.D. (1978), Social Legislation in India Volume I and II, New Delhi.

	3. Sandeep Sharma, (2014), The Constitution of India- Government of India, Ministry of Law and Justice, Delhi: Sahni Publications. 

	Reference Books

	1. Aranha,T. (1998), Social Advocacy-Perspective of Social Work, Bombay: College of Social work.

2. Buxi, U.(1982), Alternatives in Development: Law the Crisis of the India Legal System, New Delhi: Vikas Publishing House.

3. Archana Parashar, (1992), Women and Family Law Reform in India, New Delhi: Sage Publication.

4. Cury, J.C., (1977), The Indian Police, New Delhi: Manu Publications

5. Desai, A.E., (Ed.), (1986), Violation of Democratic Right in India, Vol.1. New Delhi: Vikas Publishing House. 

6. Mahendra Tiwari, (2013), Family Law and Child Law, New Delhi: Random Publication. 

	Related Online Contents [MOOC, SWAYAM, NPTEL, Websites etc.]

	1. http://anejaandaneja.com/Indian%20Judicial%20Sysytem.pdf
2. http://ijtr.nic.in/articles/art43.pdf
3. http://shodhganga.inflibnet.ac.in/bitstream/10603/7785/10/10_chapter%203.pdf
4. http://www.ignou.ac.in/upload/bswe-02-block6-unit-31-small%20size.pdf
5. http://www.ssa.gov/policy/docs/ssb/v16n5/v16n5p11.pdf
6. http://shodhganga.inflibnet.ac.in:8080/jspui/bitstream/10603/5133/7/07_chapter%201.pdf
7. http://www.aiclindia.com/Acts/Indian%20Penal%20Code%201860.pdf
8. http://lawcommissionofindia.nic.in/101-169/Report156Vol2.pdf
9. http://www.mha.nic.in/hindi/sites/upload_files/mhahindi/files/pdf/criminal_justice_system.pdf
10. http://shodhganga.inflibnet.ac.in/bitstream/10603/8499/12/12_chapter%204.pdf
11. http://www.mcrg.ac.in/PP47.pdf

	Course Designed By: Dr. F.X. Lovelina Little Flower ,Professor and Head, BoS Chairman    
                                   Dr. Mohamed Yasir Arafath                       
                                   Department of Social Work,               

                                   BU, Coimbatore.                                                             
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	Course Code
	SWE 02A
	HUMAN RESOURCE MANAGEMENT
	L
	T
	P
	C

	ELECTIVE
	
	3
	1
	-
	4

	Pre-requisite
	Basic Knowledge on Utilization of Human

Resources in Industries
	Syllabus

Version
	2024 -

2025

	Course Objectives:

	The main objectives of this course are to:

1. Effectively learn key Human Resource functions in organizations

2. Examine current issues, trends, practices, and processes in HRM

3. Understand the importance of Training and Development in Industries

4. Contribute to employee performance management and organizational effectiveness

5. Acquire knowledge on latest trends in HRM

	Expected Course Outcomes:

	On the successful completion of the course, student will be able to:

	1. Gain requisite knowledge on various HR aspects
	K1

	2. Understand the Training and developmental needs and device appropriate

strategies
	K2

	3.  Apply the Methods of Performance Appraisal
	K3

	4. Identify, formulate and solve problems in HRM
	K4

	5. Familiarize the emerging trends in HRM
	K5

	K1 - Remember; K2 - Understand; K3 - Apply; K4 - Analyze; K5 - Evaluate; K6 - Create

	Unit:1
	Introduction
	10 hours

	Human Resource Management: Concept, Importance & Scope; Philosophy, objectives. Evolution of HRM: Line and staff relations of HRM; HR challenges and Opportunities; Skills, Competencies for HR Manager. Evolving Strategic Role of HRM –Challenges and Contingencies in HRM; Organization chart/reporting structure, Importance of Employee Portal. 

	Unit:2
	Human Resource Planning & Talent Acquisition
	12 hours

	Human Resource Planning: Job Description, Job specification, Job Analysis, Job rotation & Job Enlargement, Job Enrichment ; HR Planning & Budgeting, Talent Acquisition: Process of Talent Acquisition and Sources of Recruitment (online sourcing platforms including Social media), Internal & External Recruitment, Contract Staffing and Gig Workforce, Selection, Induction and Placement Procedures; E- Recruitment; Psychometric tests in Talent Acquisition - Aptitude tests, Personality Assessment, MBTI. 

	Unit:3
	Human Resource Development
	13hours

	HRD: Concept, Meaning , Scope, and Importance ; HRM Vs HRD ; Training - Training Need Analysis ; Seven steps in Training ; Types and Methods of Training ; On the job and Off the Training ; Managerial Training ; Executive Development-Individual Development Plan; Evaluation and Assessment in Training; Role of the Training Department and    Training Manager. Competency mapping. Succession Planning. Usage of Automation in HR Field, E-Training, Skill matrix.

	Unit:4
	Performance Management System and Compensation
	12 hours

	Performance Appraisal: Methods of Performance Appraisal, BARS (Behaviorally anchored rating scales), Continuous Performance management, Performance Counseling & Importance of continuous feedback, Performance improvement Plan, Employee motivation: Compensation: Performance & Linked compensation; Variable Pay-Types of Incentive Schemes, Wage Incentive Plans, Pay for Performance Plans. Profit Sharing. Components of wages (Pay Structure); Employees Stock Option Plan, Compensation Benchmarking.

	Unit:5
	Strategic HRM & Current Trends in HR
	11 hours

	Major trends in Organizations and Business environment in HRM; Emerging challenges in HRM; Strategic perspective in Human Resource Management; Concept, Aim and Foundation of Strategic HRM, HR as strategic Business Partner: HR Analytics - Types of Analytics - HR Analytics Applications - Employee Attrition & retention; Concepts related to HRM;TPM, TQM, 5S, KAIZEN,ISO,SIX SIGMA; EAP (Employee Assistance Programs). Global HR functions, Job Engagement Surveys/ Job satisfaction surveys– Employee retention strategies.

	Unit:6
	Contemporary Issues
	2 hours

	Expert lectures, online seminars - webinars

	
	Total Lecture hours
	60 hours

	Text Book(s)

	1. Derek Torrington, Laura Hall,Stephen Taylor and Carol Atkinson, Human

Resource Management, Pearson

	2. VSP Rao, Human resource management-Text and Cases ,New Delhi, Excel Books

	3. K Aswathappa, Human resource management-Text and Cases, New Delhi ,Mc Graw Hill

	4. Anuradha Sharma, AradhanaKhandekar, Strategic Human Resource Management: An

Indian Perspective, New Delhi, Sage Publications

	Reference Books

	1. BiswajeetPattanayak, Human Resource Management, Delhi, PHI.

	2. Global
strategic
management,
Dr.M.Mahmoudi,
Deep
&
Deep

Publications PVT. Ltd, Delhi,2005

	3. International Human resource management- Global perspective, S.K.

Bhatia, Deep &Deep Publications pvt. Ltd, Delhi,2005

	4. Dale. H. Bester field Carol Bester field,2004 Total Quality Management. III

Edition. Pearson Education

	5. Mathur, B.L.,1989 Human Resource Development Strategies, Approaches

and Experiences. Jaipur: Arihant Publishers

6. Bhattacharyya, D. K., “HR Analytics: Understanding Theories and Applications”, 1 st Edition, Sage Publications India Pvt Ltd, 2017.

	Related Online Contents

	http://www.mim.ac.mw/books/Human%20Resource%20Management,%2013th%20Edition.pdf
https://mrcet.com/downloads/MBA/digitalnotes/Human%20Resource%20Management.pdf
https://brauss.in/hrm-basic-notes.pdf
https://www.sscasc.in/wp-content/uploads/downloads/BBM/Human-Resource-Management.pdf
https://www.uou.ac.in/sites/default/files/slm/HM-204.pdf
https://www.opentextbooks.org.hk/system/files/export/32/32088/pdf/Human_Resource_Management_32088.pdf
http://www.dspmuranchi.ac.in/pdf/Blog/abcdefgmailcomunit%2011.pdf
https://archive.mu.ac.in/myweb_test/M.Com.%20Study%20Material/Human%20Res.%20Management%20-%20M.%20Com%20-%20I.pdf
https://www.ipa.ie/_fileUpload/Documents/THE_PRACTICE_OF_HRM.pdf
http://www.ascdegreecollege.ac.in/wp-content/uploads/2020/12/Human-Resource-Management-by-Pravin-Durai.pdf
http://lib.bvu.edu.vn/bitstream/TVDHBRVT/15788/1/Human-Resource-Management.pdf
https://india.oup.com/productPage/5591038/7421214/9780195683592

	Course Designer: Dr.R.Baskar                          BoS Chairman : Dr.F.X.Lovelina Little Flower                                  Associate Professor
               Professor& Head

Department of Social Work, Bharathiar University
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	Course code
	SWE02B
	PUBLIC HEALTH
	L
	T
	P
	C

	Core/Elective/Supportive
	
	3
	1
	-
	4

	Pre-requisite
	Understanding on basics of Health
	Syllabus Version
	2024-2025

	Course Objectives:

	The main objectives of this course are to: 

1. Gain basic insight on the concepts and evolution of Public health 

2. Develop an in-depth understanding on the Communicable and Non-Communicable Diseases 

3. Inculcate knowledge on Indian Health System, Policies, Programmes and Legislations 

4. Train Social Workers to work on Public Health Issues

	

	Expected Course Outcomes:

	On the successful completion of the course, student will be able to:

	1
	Understand the concept of Public Health and epidemiology of diseases
	K2

	2
	Develop human resource to analyze Public health Issues, evolve social work strategies in promotion of health
	K5

	3
	Practice Social Work methods in Public Health
	K3

	4
	Identify Communicable and Non-Communicable Disease
	K5

	5
	Formulate Research problems on various Disease and health related Sustainable Development Goals
	K5

	K1 - Remember; K2–Understand; K3 - Apply; K4 - Analyze; K5 - Evaluate; K6 - Create

	Unit:1
	INTRODUCTION TO PUBLIC HEALTH
	12  hours

	Concept of Health and Community Health , Dimensions of Health, Indicators and Determinants of health- Public Health- Definition, Significance, Evolution of Public health in India, Models of Public health, Health Care delivery system in India- Central ,State ,District and Block/Village

	Unit:2
	EPIDEMILOGY AND DISEASES
	12 hours

	Definition, aims and uses of epidemiology, Natural history of disease- Epidemiology, Prevention and Control of Communicable and Non-Communicable Disease (NCD).Communicable Disease: Leprosy, Sexually transmitted diseases (STDs), Human Immuno Deficiency Virus/Acquired Immune Deficiency Syndrome (HIV/AIDS). Emerging disease -Severe Acute Respiratory Syndrome (SARS), Coronavirus (COVID-19), Dengue, Chikungunya. Non- Communicable Diseases: Hypertension, Obesity, Anemia, Psychiatric disorders, Life Style Disorders - Cardiovascular Diseseas, Cancer, Diabetes, Chronic respiratory disease. Rare disease, Re-Emerging Diseases.

	Unit:3
	HEALTH SYSTEMS DEVELOPMENT
	12 hours

	Health System Models-Levels of Health Care- Primary, Secondary & Tertiary. Health care providers: (Government, Private, Voluntary/NGO, Indigenous) Alternative systems of medicine (AYUSH) , Integrated health care delivery-Preventive, Promotive, curative & rehabilitative Technology in health - Application of Artificial Intelligence in Modern Health Care System. Relation between Nutrition, Health and Development- Health related Sustainable Development Goals.

	Unit:4
	HEALTH POLICY, PROGRAMMES AND LEGISLATION
	12  hours

	Health Policies - National Health Policy, National Health programmes- National Rural Health Mission (NRHM), National Urban Health Mission (NUHM), -National Leprosy Eradication Programme, Revised National Tuberculosis Control Programme, National Mental Health Programme, District Mental Health Programme, National Programme for Palliative Care, National Programme on Heath Care of Elderly, National Programme for Prevention and Control of Cancer, Diabetes, Cardiovascular Diseases and Stroke, National Programme for Prevention and Management of Trauma and Burn Injuries, National Tobacco Control Programme, Universal Immunization Programme, , School Health Programme, Legislation pertaining to health- Medical Termination of Pregnancy Act 1971, Transplantation of Human Organs (Amendment) Act 2011,Food Safety and Standards Act, 2006.

	Unit:5
	SOCIAL WORK APPROACHES IN PUBLIC HEALTH
	10  hours

	Social determinants of health ,Social Work strategies and approaches in Public health; Role of Social worker in Public Health sector- Health education , Health awareness programme, Counseling ,Referral, Community mobilization and organization, Health System restructuring and reform, Capacity building and training, Resource mobilization.

	Unit:6
	Contemporary Issues
	2 hours

	Expert lectures, online seminars - webinars

	
	Total Lecture hours
	60  hours

	Text Book(s)

	1
	Dhooper ,S.S.(2011).Social Work in Health Care: Its Past and Future .Sage publications

	2
	Park, J. E. (2019). Text book of Preventive and Social Medicine, 17th edition. Jabalpur: Banarsidas Bhanot.

	3
	Price, L. &Walker, L. (2015). Chronic Illness, Vulnerability and Social Work: Autoimmunity and the contemporary disease experience. Routledge Publications

	

	Reference Books

	1
	Sandro,G.,& , Vlahov,D. (2008).Handbook of urban health. Populations, methods and practice. USA: Springer publication

	2
	Gangadharan, K. (2011). Health and Development: The Millennium Perspectives .Rawat Publications

	3
	Patwardhan B et al. Integrative Approaches for Health: Biomedical Research, Ayurveda and Yoga. Elsevier, USA, 2015

	4
	RajvirandBhalwar (2009) Textbook of Community medicine, India , Department of Community Medicine, Armed Forces Medical College.

	

	Related Online Contents [MOOC, SWAYAM, NPTEL, Websites etc.]

	1
	https://www.nhp.gov.in/disease-a-z

	2
	 https://www.cdc.gov/publichealth101/public-health.html

	3
	https://www.tnhealth.org/dph/dphpm.php

	4
	https://www.mohfw.gov.in/

	5
	https://www.ayush.gov.in/

	6
	https://dghs.gov.in/content/1347_3_HealthProgrammes.aspx?format=Print

	7
	Valiathan MS. Ayurvedic Inheritance of India, NPTEL Online Lecture Series, IIT Madras

	

	Course Designed By: Dr.B.Nalina                              Dr.F.X.Lovelina Little Flower
                                 Assistant Professor                             Professor and Head   

                                                                                             BOS Chairman.                                                

                                                                  Department of  Social Work 
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	Course Code
	SWE 02C
	SUSTAINABLE URBAN COMMUNITY DEVELOPMENT
	L
	T
	P
	C

	ELECTIVE
	
	3
	1
	-
	4

	Pre-requisite
	Basic understanding about urban community
	Syllabus Version
	2024-

2025

	Course Objectives:

	The main objectives of this course are to:

1. To facilitate the students to have broader understanding about various aspects of Urban Community

2. To enrich the knowledge of the students on Urban local administration in India

3. To enable the students to improve analyzing skills of the urban community development programmes

4. To have a critical understanding of the role of social workers in Sustainable Urban community development.

	Expected Course Outcomes:

	On the successful completion of the course, student will be able to:

	1. Know various theories on urbanization, urban life, problems and

development
	K1

	2. Learn urban local administrative structure and programmes for urban

development.
	K2

	3. Acquire the skills to work with the urban community, and develop and

implement programmes with them.
	K4

	4. Apply Social Work Method in Urban Community
	K3

	5. Design and evaluate solutions for issues in Urban Community.
	K6

	K1 - Remember; K2 - Understand; K3 - Apply; K4 - Analyze; K5 - Evaluate; K6 - Create

	Unit:1
	Urban Community and Problems
	12 hours

	Urban Community: Meaning, Characteristics; Rural, Urban linkages and contrast; City: Meaning, Classification, Urban Agglomeration, Suburbs, Satellite towns, Hinterlands, New towns, Metropolis, Megalopolis; Urban Problems: Urban poverty, Housing, Homeless, Drug Addiction, Juvenile Delinquency, Commercial Sex, Pollution, Solid Waste Management, livelihood insecurity, e-waste, public health and mental health; Slum: Definition, Causes, Characteristics, Functions, Classification, Tenability of slums and , Approaches, Theories and Culture of Slums; Migration: Concepts, Causes, Types and Theories.

	Unit:2
	Urbanization and Urbanism
	12 hours

	Meaning and Characteristics; Urbanization process; Theories of Urbanization; Unorganized/Informal sectors: Concept and Characteristics; Marginalized groups in Urban :Causes, Effects, Intervention, Street and Working Children, Construction Workers and the Role of the Urban Community Workers in Urban Development.

	Unit:3
	Sustainable Urban Community Development
	12 hours

	Definition, Concept, Objectives and Historical background; Urban Community Development: Approaches, Principles, Process and Methods; Welfare extension projects of Central Social Welfare Board; Urban Development Planning; Town and Country Planning Act 1971,ImportanceofCommunity planning and Community participation in Urban Development; Role of Community Development Worker; Application of Social Work Method in Urban Development. Sustainable development goals and urban communities.

	Unit:4
	Urban Development Administration and Agencies for

Urban Development
	12 hours

	Administrational National, State and Local levels; 74th amendment and salient features of Nagarpalika Act; Structure and Functions of Urban Development agencies: Municipal Administration – Corporations, Municipalities, Town Panchayats; Metropolitan Development Authorities; Functions of officials and non-officials in Urban Self-Governments: National Institute of Urban Affairs, Housing and Urban Development Corporation (HUDCO) and United Nation‘s Centre for Human Settlement(UNCHS); Role of voluntary agencies in Urban Development. 

	Unit:5
	Urban Development Programmes
	10 hours

	Five Year Plans and Urban Development, Chennai Urban Development Projects MUDP)I &II, Tamil Nadu Urban Development Project(TNUDP), Urban Basic Services Programmes (UBSP), Jawaharlal Nehru National Urban Renewal Mission (JNNURM), Metro Rail Projects, Smart Cities Mission, PMAY-HFA-Urban, NULM; TNUHDB- Resettlement and Rehabilitation programme; Social /environmental impact assessment of urban development programmes. Good practices and models in urban development. Scope of urban studies for evidence based practice in social work. Role of Community Development wing in implementation of UCD Programmes; Problems in implementation of Urban Community Development Programmes.

	Unit:6
	Contemporary Issues
	2 hours

	Expert lectures, online seminars - webinars

	
	Total Lecture hours
	60 hours

	Text Book(s)

	1. Bhattacharya, 2006, Urban Development in India: Since Pre-historic Times, Concept

Publishing Company, New Delhi

	2. Nagpaul, Hans, 2005, Social Work in Urban India, Rawat Publications, Jaipur

	3. Naik. N.T.K., Rahman, S. Mansoor, Urbanization in India, Serials Publications, New Delhi

	4. Patel, A.K., Dubey. M. V., Urban Social Work, Crescent Publishing Corporation, New

Delhi

	5. Singh, U.B. (2004) Urban Administration in India, New Delhi: Serial Publication

	6. Thudipara. Z. Jacob, 2007, Urban Community Development, Rawat Publications, Jaipur

	Reference Books

	1. Bhattacharya, S. N. Community Development- An Analysis of the Programme in India.

Kolkata: Academic Publisher

	2. Chahar, S.S (ed) (2005) Governance of Grassroots Level In India, New Delhi: Kanishka

Publishers

	3. Singh, Amita (Editor) (2005) Administrative Reforms (Towards sustainable practice) New

Delhi: Sage Publications

	4. Ram Ahuja, 2009, Sociology In India- Concepts, Theories & Recent Trends, Rawat

Publications

	Related Online Contents [MOOC, SWAYAM, NPTEL, Websites etc.]

	1. http://mohua.gov.in/

	2. http://egyankosh.ac.in/bitstream/123456789/39212/1/Unit-3.pdf

	3. https://vikaspedia.in/social-welfare/urban-poverty-alleviation-1/schemes-urban-poverty-

	alleviation

	4. https://www.scribd.com/doc/21976896/Understanding-Urbanization-Urban-Community-
Development

	5. http://mospi.nic.in/sites/default/files/Statistical_year_book_india_chapters/local%20bodies.
pdf

	6. http://vidyamitra.inflibnet.ac.in/index.php/search

	Course Designed By: Dr.F.X.Lovelina Little Flower, Prof. & Head, BoS Chairman
                                      Ms.D.Nancy, Department of Social Work, Bharathiar University
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	Course Code
	SWP 03
	SOCIAL WORK PRACTICUM-III CONCURRENT FIELD WORK
	L
	T
	P
	C

	CORE
	
	-
	-
	4
	4

	Pre-requisite
	Understanding on Social Work Practice

and its Methods
	Syllabus

Version
	2024-

2025

	Course Objectives:

	The main objectives of this course are to:

1. Provide opportunity and expose students to social realities related to the fields of specialization.

2. Gain Knowledge on Social Work Practice in Professional Setting

3. Develop practical understanding on the problems and needs of people and their concern in their fieldwork setting

4. Train Social Workers to apply social work methods and techniques in their field of specialization

5. Uphold ethics and values of the Social Work Profession in their fields of specialization.

	Expected Course Outcomes:

	On the successful completion of the course, student will be able to:

	1. Develop knowledge on field work organization and its functions
	K5

	2. Identify the problems of individuals, groups and communities in field
	K4

	3. Analyze the existing available services
	K5

	4. Practice Social Work methods in specialization settings
	K3

	5. Recognize the role of professional social work trainee
	K5

	K1 - Remember; K2 - Understand; K3 - Apply; K4 - Analyze; K5 - Evaluate; K6 - Create

	Social Work Practicum-III

Concurrent Field Work
	150 hours

	Field Work Organization (Specialization based)

· Organization Profile

· Aim/Objectives/Vision/Mission

· Organization structure

· Funding pattern

· National/International Collaborations/Projects

· Monitoring/ Evaluation

Social Work Practice

· Practice Methods of Social work with individuals, groups and communities

· Practice skills and techniques of Social Work

· Adhere ethics and values of Social Work Profession

Report writing

· Field work activities in observation note with signature of agency supervisor

· Detailed Report on Daily Field work Activities in Field Work Record

Individual Conference

· Discuss activities in field work agency

· Identify gaps in applying theory into practice


	· Express problems, difficulties faced in field work

	Total Field Work hours
	150 hours

	Text Book(s)

	1. Doel. M, Shadlow MS, Johnson P.G,Contemporary(2010) Field Social Work

	2. Integrating Field and Classroom Experience

	3. Roshni NairSrilathaJuvvaVimla V. Nadkarni (2019)

4. Field Instruction in Social Work Education-The Indian Experience .Routledge India Publications

	Reference Books

	1. Iqbal S. Subhedar (2001) Fieldwork Training in Social Work, Rawat Publications.

	2. Shelagh Larkin (2018) A Field Guide for Social Workers Applying Your Generalist

Training, Sage Publications

	Related Online Contents [MOOC, SWAYAM, NPTEL, Websites etc.]

	1. https://www.socialworkers.org/Practice/Practice-Standards-Guidelines

	2. https://www.ugc.ac.in/pdfnews/1366718_Social_Work.pdf

	Course Designed By: Dr.B.Nalina                      BoS Chairman : Dr.F.X.Lovelina Little Flower
                                     Assistant Professor                                      Professor& Head 
Department of Social Work, Bharathiar University
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*********************

	TITLE OF THE VALUE-ADDED COURSE: GREEN SOCIAL WORK

	 Name of the Department
	Social Work

	 Name of the Faculty Member i/c

 With Complete Address with Phone and                                     e-mail
	Dr. B. Nalina, 

Assistant Professor, 

Department of Social Work, 

Bharathiar University, Coimbatore 

Ph: 9629702760/nalinabathran@gmail.com

	Inter / Intra Department Course
	Intra Department Course

	Duration of the Course
	30 Hours

	Credits
	2 Credits

	Eligibility
	Students pursuing MSW Degree in University

Department

	Number of Candidates to be Admitted
	 40-45

	Registration Procedure
	MSW Enrolled

	Job Opportunities: 

	The objectives of the Course are:

	The main objectives of this course are to:

	1
	To understand the concepts of Green Social Work, Ecology, Environment, and Energy resources.

	2
	To analyse the impact of Globalisation, Industrialization, and Urbanization

	3
	To enhance the knowledge on various issues on the environment 

	4
	 To enable the professional social workers to understand the roles and responsibilities to protect the Environment.

	5
	To gain knowledge about Environment and Management.

	Course Content
	Lecture / Practical / Project / Internship

	Module 1
	Concept: Forest, Ecology, Biodiversity, Environment, Natural Resources, Issues around the world: Environmental Justice , Climate change, Global warming, GHG emissions, Green Transition, Ozone Depletion, deforestation & desertification, melting ice bergs, issues with natural resources.
	2 hours

	Module 2
	Meaning & Concept. Green Social Work –Definition, Importance, Challenges in implementing Green Social Work & GSWN (Green Social Work Network), role in ensuring inclusivity.  Role of HR, CD and M& P in Green Social Work field CSR and ESG Skills expected from industries, certificates and courses around Green social work.
	2 hours

	Module 3
	Development as a Nation, GDP, MDPI, Technology, AI, Industrialization, Infrastructure development, Liberation, Privatization and Globalization (LPG), Commercialization of Agriculture.
	2 hours

	Module 4
	Changing land use patterns and the rural society, Structural transformation ,Virtual water, Water sharing – Construction of Dams and its consequences-Displacement, relocation and
Rehabilitation, Deforestation and Ecological Imbalance.
	2 hours

	Module 5
	Environmental Issues : Causes, effects and control of pollutions:Air,Water,Soil,Noise,Radioactive.Waste Management; Pollution-Air, Water, Soil, Noise and Solid waste Management. Carbon footprint, Water footprint. Elnino, Lanina, Trade winds, Climate change Current Situation of India – How it affects Socio, Economical &Political situation, Green washing.
	2 hours

	Module 6
	Government’s Initiatives: Use of Non-conventional sources of Energy. The Environment Protection Act 1986 - Air Pollution Act 1987, Biodiversity act, Water Pollution Act 1974,Wildlife Protection Act, Forest Conservation Act, Amendments, Forest rights act, National Environment policies , National green tribunal ,Green credit programme. 
	2 hours

	Module 7
	International Institutions on Environment Conservation: United Nations, UNEP, Rio+20,IUCN, Carbon credit institutions, Blue carbon
	2 hours

	Module 8
	International Agreement for Conservation: Paris Summit, Montreal Convention, Ramsar Convention, SDGs, IUCN, COP, CATS, Ranger awards, Carbon credits and its pressure on nations
	2 hours

	Module 9
	Environment / Conservation Ethics / Justice. Environmental Management: Role of NGOs in
environment protection, conservation and development. Resilience building, climate adaptation and climate change reduction. Role of traditional indigenous knowledge and communities in conservation – Urban and Rural.  Inclusive Conservation.
	    2hours

	Module 10
	Green protocol, Green Social Work Initiatives .Promotion Environment Movements. The Chipko Movement, Narmada Bachao Andolan, Silent Valley Movement. Other models around the world and India. Carbon sequestration and Carbon offsets. 
	2 hours

	
	Field Work
	10 hours

	Book(s) for Study

	
	1. Kaushik & Kaushik (2004) Perspective in Environmental Studies, 2ed. New Age International PLtd.

2. Agarwal S.K. 1993. Environmental protection, Himalaya Publishers, New Delhi.

3. Aradhana  P.S.  1998.  Environmental  Management. Rajat Publishers. New Delhi.

4. Susila Appadurai. 2004. Environmental Studies. New Century Book House Publishers. Chennai.

5. Kannan    1991.    Fundamentals    of    Environmental pollution. S. Chand. New Delhi.

	
	6. Alka Verma (2015) Green Social Work Environmental Protection, Pentagon Press.

7. Andromeda.    1995.    New    Science encyclopedia: Ecology and environment.    Oxford    Publishers. London

8. Aravind   Kumar.   2008.   Environmental   Resource Management. Daya Publishers. New Delhi:

9. Aray    and    Abbasi    1995.    Urbanisation    and    its Environmental Impacts. New Delhi: Discovery

10. Asthana.  D.K.  2001.  Environmental Problems  and solutions. S. Chand publishers. New Delhi.



	 Web Reference

1. https://www.india.gov.in/official-website-ministry-environment-and-forests-0
2. https://moef.gov.in/en/rules-and-regulations/environment-protection/
3. http://www.indiaenvironmentportal.org.in/
4. http://www.envis.nic.in/
5. https://cpcb.nic.in/
6. https://www.aasw.asn.au/victoria/green-social-work-network



	Course Code
	SWC12
	SOCIAL WORK WITH PERSONS WITH DISABILITIES


	L
	T
	P
	C

	CORE 
	
	3
	1
	-
	4

	Pre-requisite
	Basic Understanding of Disability
	Syllabus Version
	2024-2025

	Course Objectives:

	The main objectives of this course are to: 

1. Portray the various aspects of disability, their nature, forms and impact on the victims, their family members and on the community. 
2. Help the students to acquire knowledge on the existing programmes and services at local, national and international levels and the need for a preventive and developmental approach in the field of health.

3. Understand the severity of the disability, able to differentiate the different forms of disability, knows the existence of various laws relating to disability.

	Expected Course Outcomes:

	On the successful completion of the course, student will be able to:

	1. Understanding Forms of disability  and Rehabilitative measures
	K2

	2. Application of Multidisciplinary approach to rehabilitation
	K3

	3. Analyzing Role of the social workers in dealing with persons with disability.
	K4

	4. Evaluate the Programmes and the functions of NGOs for the PWD
	K5

	5. Helping the PWD in right based approach according to Legislation
	K6

	K1 - Remember; K2 - Understand; K3 - Apply; K4 - Analyze; K5 - Evaluate; K6 - Create

	Unit:1
	Disability &Types
	10 hours

	Definition of impairment, Disability, handicap -- Types of various Disabilities --- magnitude -- Causes and consequences.

	Unit:2
	Assessment and Prevention
	12 hours

	Identification - Assessment of functional abilities and differential diagnosis - Myths and misconceptions - societal attitudes -  reactions of parents, family members and ways of coping - Prevention of disabilities at primary, secondary and Tertiary levels - Intervention strategies at individual, family and community levels.

	Unit:3
	Rehabilitation and Agencies Working for PWD
	12 hours

	Agencies involved in the field of rehabilitations --- Multidisciplinary rehabilitation team and their roles, Educational Institutes, Vocational Rehabilitation centers, State and Central Government Agencies, National and International Non- Governmental Organizations,(AICB, NAB &CBM etc.)  National policies and welfare programmes, Universal Examination guidelines for PWDs.

	Unit:4
	Programme for Person with Disability
	12 hours

	Inclusion, Accessibility and Assistive devices --- Accessible India Campaign --- Inclusive India campaign, CBID, (Community based inclusive development). Scheme of Integrated Education for the Disabled Children (IEDC) --- Project Integrated Education for the Disabled (PIED) –Role of DDRC (District Disability Rehabilitation Centers) - Central and State Government schemes and welfare measures for the differently abled persons, unique disability identity card. DDRS (Deendayal Disabled Rehabilitation Scheme), Disability Sports. Recent trends assistive technology equipment for person with disabled

	Unit:5
	Law Protecting the Person with Disability
	12 hours

	Fundamental rights and constitutional rights of the disabled ---Acts related to Persons with disabilities: Rights of Persons with Disability Act-2016, Rehabilitation Council of India Act-1992, National Trust Act-1999, United Nation Convention on the Rights of Persons with Disabilities (UNCRPD), Rewards and Recognition. Awards for people with disabilities and organizations working for PWDs.

	Unit:6
	Contemporary Issues
	2 hours

	Expert lectures, online seminars– webinars

	Disability and Government Insurance Policy

	
	Total Lecture hours
	60 hours


	Text Book(s)

	1. Mani, M.N.G. and Jaiganesh, M.B. 2009, Volunteers Training Manual. Coimbatore, UDIS Forum.

	2. Mani, M.N.G. and Jaiganesh, M.B. 2010, Source Book on Disability for Social Workers. Coimbatore, UDIS Forum.

	Reference Books

	1. Albrecht G.L, et al (2001) Hand Book of disability Studies, Sage, London

	2. Bhanushali Kishorkumar D, (2008) Rehabilitation of Persons with Disabilities

	3. Mani M.N.G & Jaiganesh.M.B, (2010). Source Book on disability, Coimbatore: UDIS Forum.

	4. Grant, (2005) Learning disability: A lifecycle approach to valuing people, Open University Press, London

	5. Samus, H &Patri.A (eds) (2005) Women disability and identity, New Delhi: sage publications

	6. Karanth, Pratibha& Joe Rozario, (2003) Learning disability in India, Sage, London

	7. Moore, (2005) Researching disability issues, Open University Press, London.

	8. Hegarty Seamus &MithuAlur, (2002) Education and Children with special needs, sage, London,

	9. Blaxter M. (1976), The meaning of disability: A sociological study of impairment, London: Heinemann.

	10. Mohapatara C.S Disability management in India, challenges and commitment, NIHM and Indian institute of public administration,2004

	Related Online Contents [MOOC, SWAYAM, NPTEL, Websites etc.]

	1. https://shodhganga.inflibnet.ac.in/bitstream/10603/119884/8/08_chapter%203.pdf

	2. https://www.ncbi.nlm.nih.gov/pmc/articles/PMC3893941/

	3. https://www.museumofdisability.org/docs/myths-and-misconceptions.pdf

	4. https://paul-burtner.dental.ufl.edu/oral-health-care-for-persons-with-disabilities/societys-attitude-toward-people-with-disabilities/

	5. https://www.researchgate.net/publication/232588909_Societal_attitudes_toward_disability_Concepts_measurements_and_interventions

	6. https://vikaspedia.in/social-welfare/differently-abled-welfare/policies-and-standards/national-policy-for-persons-with-disabilities-2006

	7. http://www.mospi.gov.in/sites/default/files/reports_and_publication/statistical_publication/social_statistics/Chapter%208%20-National%20redressal.pdf

	8. https://harvardhrj.com/wp-content/uploads/sites/14/2016/09/Constitutional-Rights-of-Persons-with-Disabilities.pdf

	9. https://shodhganga.inflibnet.ac.in/bitstream/10603/144741/13/13_chapter%204.pdf

	10. https://shodhganga.inflibnet.ac.in/bitstream/10603/105652/4/04_chapter%201.pdf

	Course Designed By: Dr. R.Arjunan,                           Dr.F.X.Lovelina Little Flower

                        Associate Professor                                                      BOS Chairman.           
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	Course Code
	SWE 03 A
	INDUSTRIAL RELATIONS AND EMPLOYEE WELFARE
	L
	T
	P
	C

	ELECTIVE
	
	3
	1
	-
	4

	Pre-requisite
	This
Course
Presents
the
Concepts
of

Industrial Relations
	Syllabus

Version
	2024-

2025

	Course Objectives: To Provide an in-depth knowledge about the relationship between employer

and employee and the state.

	The main objectives of this course are to:

1. To facilitate the students to learn the trends in Industrial Relations.

2. To bring out the importance of cordial employee relations for organizational productivity through Industrial Relations.

3. To make them to understand the mechanism of inter-relations, collective bargaining and

productivity improvement functions in the organisations through involvement of all groups.

	Expected Course Outcomes:

	On the successful completion of the course, student will be able to:

	1. Gain knowledge on the Industrial Relations system in India and familiarize the

various Industrial Relations process.
	K2

	2. Get an insight into the concept of welfare, societal and organizational behavior.
	K2

	3. Apply the essential concepts of industrial relations and their interrelationship at

the personal, organizational and national levels.
	K3

	4. Find out solutions to industrial relations problems based on research and

assessment of current practices.
	K4

	5. Disseminate the knowledge of industrial relations in both written and oral in

practice for the benefit of the employee and management.
	K5

	K1 - Remember; K2 - Understand; K3 - Apply; K4 - Analyze; K5 - Evaluate; K6 - Create

	Unit:1
	Industrial Relations Concepts
	11 hours

	Concept; Stakeholders; Characteristics of  IR system; Emerging trends in IR; Employee Relations across Organization sin different sectors ; Impact of Globalization and  liberalization on IR,  Principles of Natural Justice, competencies  of IR Manager. .

	Unit:2
	Industrial Relations Climate
	12 hours

	Industrial Conflict: Meaning, Causes, Consequences, Manifestations, Interventions statutory and non-statutory machinery for preventions and settlement of disputes); Industrial Peace; Industrial Disputes Act 1947; Trade
Unions Act 1926; Industrial employment Standing Orders Act 1946. The Tamilnadu Payment of Subsistence Act, 1981.

	Unit:3
	Proactive and Reactive IR
	12 hours

	Collective Bargaining: Meaning, Objectives, Process, Skills; Grievance Redressal: Meaning and Process;
Employee Discipline:
Meaning
& Disciplinary procedure;
h o t stove rules, Employee Empowerment: Meaning & Mechanisms; Workers Participation in Management. Industrial Relation Code 2020.

	Unit:4
	Employee Welfare and Employee Benefits
	12 hours

	Employee Welfare:
Meaning,
Objectives,
Philosophy,
Scope,
Limitations
and
Types

Of Employee Welfare-Statutory and Non-statutory Welfare measures, Fringe benefits. Medical Insurance, Health Insurance, Top up Insurance, Life Insurance, Personal accident Insurance and Flexible Benefit Plan. Voluntary Benefits: Retirement, Pension and Super Annuation plans.

	Unit:5
	Social Security Measures
	11 hours

	Concept. Need, Types and Schemes for the organized sector in India- Maternity, ESI Scheme, EPF

Scheme, Industrial health and Hygiene, Accident and Compensation. Employee Health & Safety – approaches & programs to improve Physical & Mental Health among employees, promoting safety practices.

	Unit:6
	Contemporary Issues
	2 hours

	Expert lectures, online seminars - webinars

	
	Total Lecture hours
	60 hours

	Text Book(s)

	1. AjayBhola, &Jain. J.N, 2009, Modernindustrial relations andlaborlaws. Regal Publications.

	2. BD Singh., 2010,Industrialrelationsandlabour laws. Excel Books Publications.

	3. Beaumont, P. B, 1995, theFuture of EmploymentRelations. London: Sage Publication.

	4.  Bareja, J.K, 2000, Industrial Law, GalgotiaPublishing House.

	5. Gaur.L, 1986, Trade Unionism and industrial relations, New Delhi, Deepand Deep.

	6. Monappa, Arun, 2002, Industrial Relations, Tata McGrawHill.

	7. Memoria,.C.B, 1983, Dynamics of Industrial Relations, B o m b a y , Himalaya Publishing

House.

	8. Sharma, AM, 2010, Industrial Relation Conceptual Legal framework, Bombay, Himalaya

Publishing House.

	9. Sinha, GP,&Sinha,PRL, 1977, Industrial Relations and LabourLegislations, New Delhi,

Oxford &IBH Publishing Co.

	Reference Books

	1. Blyton,P.&Turnbull,P.2004,TheDynamicsofEmployeeRelations.New York

	2. Palgrave McMillan.

	3. Nair, NGand Nair Lata, 2001, Personnel Management and Industrial Relations, New Delhi,

S Chand &Co.. Publishing House (P)Ltd.

	4. Pylee. M.V. &Simon George, 1995, Industrial Relations and Personnel Management, New

Delhi Vikas Publishing.

	5. Roberts, BC, 1962, Industrial Relations–Contemporary Problem sand Perspectives, London,

and Asia Publishing House.

	6. VenkataRatnam C.S, 2001, Globalization and Labour Management Relations, Dynamics of

Change, New Delhi, Sage Publications.

	Related Online Contents [MOOC, SWAYAM, NPTEL, Websites etc.]

	1. https://youtu.be/Z8QDawyA958

	2. https://youtu.be/d_c2p0Y7mgU

	3. https://youtu.be/KRjsEQXeBvo

	4. https://youtu.be/cLGuxOfnmNw

	5. https://youtu.be/Y4XHzX5VE7g

	Course Designed By: Dr.R.Arjunan.                             Dr.F.X.Lovelina Little Flower

Associate Professor                                                                       BOS Chairman.
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	Course code
	SWE03 B
	MEDICAL SOCIAL WORK
	L
	T
	P
	C

	Elective
	
	3
	1
	-
	4

	Pre-requisite
	Basic Understanding about the Health and Hygiene and Hospitals.
	Syllabus Version
	2024-2025

	Course Objectives:

	The main objectives of this course are to: 

1. Understand the basic concepts of Medical Social Work
2. To understand the preventive and promotive aspects of health.

3. To facilitate the students to learn the importance of medical Social Work and its applicability in the Social Work Profession.

	

	Expected Course Outcomes:

	On the successful completion of the course, student will be able to:

	1
	Learning on the basic concepts of Medical Social Work
	K1

	2
	Understand the etiology, symptoms, and prevention of various diseases.
	K2

	3
	Application of knowledge of medical social work in various settings
	K3

	4
	Analysis of various healthy practices for the prevention and promotion of better Healthy Living
	K4

	5
	Evaluate the Public Health Programme in India 
	K5

	K1 - Remember; K2–Understand; K3 - Apply; K4 - Analyze; K5 - Evaluate; K6 - Create

	Unit:1
	Basics of Medical Social Work
	12  hours

	Concepts: Health, Hygiene, Illness, Disability and Handicap - Medical Social Work: Definition, Scope, Historical development of Medical Social Work in the West and in India. Medical Social Work Practice in different settings: Hospitals - Outpatient Department - Emergency Care-Special Clinics and Community Health - Blood banks - Eye Banks - Special Schools - Palliative Care. Professional Challenges and Issues of Medical Social Worker in the field.

	Unit:2
	Organization and Administration of Medical Social Work
	10  hours

	Medical Social Work Department in Hospitals – Hospital Accreditation – Multidisciplinary Approach and Team work in Hospitals – Role of Medical Social Worker as a member of the team - Rights of the patients - Concept of Patient as a person - Medico legal cases - Medical Ethics in health care.

	Unit:3
	Medical Social Worker–Patients’ Interaction
	12 hours

	The Psycho-social problems and the role of Medical  Social  Worker in  dealing patients: COVID 19,TB,STIs, HIV/AIDS, Polio, Dengue, Leprosy, Cancer, Hypertension, Cardiac disorders, chronic kidney disease, Asthma, Arthritis, Obesity and Diabetes, Maternal and Child health care.  Infertility and its treatment – Geriatric Care –Training of the volunteers to work with the chronically ill in the Community.

	Unit:4
	Rehabilitation and other Health Programmes
	12  hours

	Rehabilitation: Concept, Areas of Rehabilitation ,Principles of Rehabilitation – Role of Medical Social Worker in rehabilitating a person with disability –Team Work and Involvement of family members – Importance of Family planning -Sex Education and School health Programmes - Government health insurance and other welfare programme. The National commission for Allied Health Care Professional (NCAHP)

	Unit:5
	Food and Nutrition
	12  hours

	Food and Nutrition: Importance of nutritious food, Balanced diet - Nutritional deficiency diseases and preventive measures – Problems of malnutrition in India and remedial measures - National and International agencies of Health. Role of Medical Social Worker in the prevention of diseases and promotion of health.

	Unit:6
	Contemporary Issues
	2 hours

	Expert lectures, online seminars - webinars

	Pandemic of Covid 19 - Social Work Interventions: Post COVID-19 Situation

	
	Total Lecture hours
	60  hours

	Text Book(s)

	1
	Park,  K.  (2005). Parks  Text  Book  Of  Preventive  &  Social  Medicine(18th  ed.). Banarsidas Bhanot

	2
	Pardeck, J. A. (2014). Using books in clinical social work practice: A guide to bibliotherapy. Routledge.

	3
	Egan, M. (1993). Resilience at the front lines: Hospital social work with AIDS patients and burnout. Social work in health care, 18(2), 109-125

	4
	Butrym,  Z.  T.,  & Horder, J.  (1983). Health, doctors and social workers.  London: Routledge & Kegan Paul.

	5
	Clark, D., & Macmohan, B. (1981). Preventive and Community Medicine. Boston, Massachusetts: Little, Brown and Company

	

	Reference Books

	1
	Goldstine, D. (1973). Readings in the theory and practice of medical social work. Chicago: University of Chicago Press.

	2
	Government of India. National Health Policy, 2000-2015.

	3
	Gabe, J., & Monaghan, L. (2013). Key concepts in medical sociology. Sage.

	4
	Goldstine, D. (1968). Expanding horizons in medical social work. Chicago, Ill.: Univ. of Chicago Press.

	5
	.Pathak, S. H. (1961). Medical social work in India. Delhi: Delhi School of Social Work.

	6
	Saxena,  A.  (2006). Counselling of the handicapped.  New  Delhi,  India:  Rajat Publications

	7
	Butrym,  Z.  T.,  & Horder, J.  (1983). Health, doctors and social  workers.  London: Routledge &Kegan Paul.

	8
	Bartlett, H. M. (1961). Social work practice in the health field. Silver Spring, MD: National Association of Social Workers.

	9
	Pathak, S.H., Medical Social Work in India, Delhi School of Social Work, New Delhi.

	10
	Anderson, R., & Bury, M. (1988). Living with chronic illness: The experience of patients and their families. London: Unwin Hyman.

	11
	Anderson R. and Bury M. (1978). Living with Chronic Illness: The Experience of Patients and their Families. Princeton Hall.

	

	Related Online Contents [MOOC, SWAYAM, NPTEL, Websites etc.]

	1
	https://nptel.ac.in/content/storage2/courses/109101007/downloads/LECTURE_NOTES/Module%2021/lec36.pdf (retrieved on 5.5.2022)

	2
	http://journals.iupui.edu/index.php/advancesinsocialwork/article/view/90/78 (retrieved on 5.5.2022)

	3
	http://www.ijo.in/article.asp?issn=0301-4738;year=2020;volume=68;issue=5;spage=703;epage=710;aulast=Khanna(retrieved on 5.5.2022)

	4
	https://www.youtube.com/watch?v=GFCN7_X4QHk(retrieved on 5.5.2022)

	5
	http://www.who.int/healthinfo/global_burden_disease/metrics_daly/en/ (retrieved on 5.5.2022)

	6
	http://www.digimat.in/nptel/courses/video/126104004/L22.html(retrieved on 5.5.2022)

	7
	http://www.digimat.in/nptel/courses/video/126104004/L28.html(retrieved on 5.5.2022)

	

	Course Designed By: Dr. F.X. Lovelina Little Flower,  BOS Chairman.
                                    Professor and Head , Social Work Department, 

Course Co-Designed by: Dr. M. Mudiappan, 

                                Guest Faculty


	Mapping with Programme Outcomes

	COs
	PO1
	PO2
	PO3
	PO4
	PO5
	PO6
	PO7
	PO8
	PO9
	PO10

	CO1
	S
	S
	M
	S
	M
	M
	S
	S
	S
	M

	CO2
	S
	S
	S
	S
	M
	M
	S
	S
	M
	S

	CO3
	S
	S
	S
	S
	S
	M
	S
	S
	M
	S

	CO4
	S
	S
	S
	S
	S
	M
	S
	S
	M
	S

	CO5
	S
	S
	M
	S
	M
	S
	S
	S
	S
	S

	
	
	
	
	
	
	
	
	
	
	


*S-Strong; M-Medium; L-Low

***************

	Course Code
	SWE 03 C
	TRIBAL SOCIAL WORK
	L
	T
	P
	C

	ELECTIVE
	
	3
	1
	-
	4

	Pre-requisite
	Basic Understanding about Tribal community
	Syllabus Version
	2024-2025

	Course Objectives:

	The main objectives of this course are to: 

1. To facilitate the students to have broader understanding about Tribal Community, Tribal Culture and their development
2. To enrich the knowledge of the students on Tribal programmes and projects  

3. To improve analyzing skills of the students on Tribal issues and solutions

	Expected Course Outcomes:

	On the successful completion of the course, student will be able to:

	1. Understand Tribal community, Tribal culture and to make them understand various aspects relating to Tribal life
	K1

	2. Identify the need and have the ability to find the barriers and solve the Tribal problems 
	K2

	3. Analyze the programs related to Tribal Community Development
	K4

	4. Communicate effectively with the Tribal communities in India
	K5

	5. Apply knowledge on Social Work for the development of Tribal community in India
	K3

	K1 - Remember; K2 - Understand; K3 - Apply; K4 - Analyze; K5 - Evaluate; K6 - Create

	Unit:1
	TRIBAL COMMUNITY
	10  hours

	Tribes: Definition, concept, characteristics of the Tribal community; Nomadic and De-notified tribes; History of Indian Tribes and Tribes in Tamil Nadu; Regional distribution of Tribes and Nehru‘s Panchsheel Principles of tribes.

	Unit:2
	SOCIAL SYSTEM OF TRIBES
	11  hours

	Social System of Tribes: Socio economic conditions; Cultural and religious aspects; Dormitory; Status of Tribal women: Dress, Food, & Marriage - Polygamy, Polyandry; Status of Tribal Children; Tribal leadership and Political Participation - Local, State, and National levels.

	Unit:3
	PROBLEMS OF TRIBES
	13  hours

	Problems of Tribes: Child Marriage, Poverty, Ill-health, School Dropouts, Communicable and Non communicable diseases, Exploitation and Atrocities on Tribes; Immigration and its related problems. Lack of infrastructure facilities and amenities; Tribal Resettlement and
Rehabilitation and its related problems. Tribal Movements and Tribal Revolt, Naxalbari movement

	Unit:4
	TRIBAL DEVELOPMENT ADMINISTRATION
	12  hours

	Tribal Development Administration: Administrative structure at Central, State and District levels; Hill Development Councils; Functions of Tribal Development Blocks / Agencies; Constitutional provisions for the protection of tribes; Research and Training in Tribal Development. Role of Voluntary Agencies in Tribal Development.

	Unit:5
	TRIBAL DEVELOPMENT PROGRAMMES
	12  hours

	Tribal Development Programmes: Tribal Development Policies, Tribal Area Development Programme; Hill Area Development Programmes; Tribal Sub -Plans, Forest land cultivation, Forest Rights Act 2006; Need and Importance of social work practice in Tribal areas, Application of social work methods in Tribal development, Problems in implementation of tribal development programs in India.

	Unit:6
	Contemporary Issues
	2 hours

	Expert lectures, online seminars - webinars

	
	Total Lecture hours
	60  hours


	Text Book(s)

	1. Sahoo, Rajan Kumar, 2005, Tribal Development in India, Mohit Publications, New Delhi 

	2. Kannongo Sanghamitra, 2011, Tribal and Human Rights, Swastik Publications, New Delhi

	3. Dash, K.N, 2015, Health and Tribes in India: Challenges and Opportunities, Sarup Book Publishers Pvt Ltd, New Delhi 

	4. Rani, Midatala, 2009, Problems of Tribal Education in India: Issues and Prospects, Kanishka Publishers & Distributors, New Delhi

	Reference Books

	1. Bhuyan, Dasarathi, Singh, Amit Kumar, 2010, Naxalism-Issues and concerns, Discovery Publishing House Pvt. Ltd., New Delhi  

	2. Lokhande, Dhananjay, Gupta, Puvvada Viswanandha, 2014, Perspectives of Tribal Education, Discovery Publishing House Pvt. Ltd., New Delhi  

	3. Ram Ahuja, 2009, Sociology In India- Concepts, Theories & Recent Trends, Rawat Publications

	Related Online Contents [MOOC, SWAYAM, NPTEL, Websites etc.]

	1. https://www.slideshare.net/RajeevKumar299/14-tribal-development-in-india-129678926

	2. https://tribal.nic.in/

	3. http://egyankosh.ac.in/bitstream/123456789/20640/1/Unit-15.pdf

	4. https://vikaspedia.in/social-welfare/scheduled-tribes-welfare/ministry-of-tribal-welfare

	5. https://indiantribalheritage.org/?p=3488

	6. http://vidyamitra.inflibnet.ac.in/index.php/search

	Course Designed By:                Dr.F.X.Lovelina Little Flower, Prof. & Head

                                                  Ms.D.Nancy, Department of Social Work, Bharathiar University
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	Course Code
	SWE04A
	ORGANIZATIONAL BEHAVIOUR AND ORGANIZATIONAL DEVELOPMENT
	L
	T
	P
	C

	ELECTIVE
	
	3
	1
	-
	4

	Pre-requisite
	Basic knowledge on Employees Related

Issues in Industries
	Syllabus

Version
	2024-

2025

	Course Objectives:

	The main objectives of this course are to:

1. Understand the behaviour of Employees in Industries

2. Ensure that students learn why and for what reason people in organizations behave in a certain way

3. Learn how group dynamics impacts Organizations

4. Understand the influence of Organizational culture on Employees

5. Understand and analyze the factors that influence Organizational Change

	Expected Course Outcomes:

	On the successful completion of the course, student will be able to:

	1. Understand Individual and Group Behaviour in Organizations
	K2

	2. Analyze the reasons for Employees Behaviour
	K4

	3. Manage the group dynamics in the Industry
	K3

	4.  Learn the Culture of Employees and accordingly device strategies to

implement changes
	K4

	5. Assess the reasons behind various Employee related problems and to manage

them
	K5

	K1 - Remember; K2 - Understand; K3 - Apply; K4 - Analyze; K5 - Evaluate; K6 - Create

	Unit:1
	Introduction
	12 hours

	Organizational Behaviour: Definition, Objectives, Need, Background and Foundations of Organizational Behaviour; Models of Organization Behavior and Challenges in Organizational

Behaviour. Hawthorne Studies

	Unit:2
	Individual and Group Organization
	12 hours

	Individual and groups in organization: Individual differences and models man; Group Behaviour, group decision making; team work. Personality and Behavior; Perception and Learning; Values, Attitudes and Job Satisfaction; Group Dynamics: Theories of Group Formation; Formal and Informal Behavior and Group Behavior. Enneagram, Personality types of Enneagram, Johari

window, Transactional Analysis.

	Unit:3
	Motivation and Leadership
	12 hours

	Motivation: Theories of Motivation,; Application of Motivation at workplace- Employee Involvement and Rewards  and Emotional Intelligence; Leadership: Theories of Leadership; Trait Theories - Behavioural Theories - Contingency Theories; Communication Process and Effective communication; Management Information system: Management Review Meeting, Power and Politics and Organizational Conflict. Handling depression, Developing Assertive Behavior.

	Unit:4
	Dynamics and Forms of Organization
	11 hours

	Dynamics of Organization: Concept of Organizational Structure; Bases of depart mentation and Span of Management; Delegation of Authority: Centralization and Decentralization; Forms of organizational structure: Line and staff, functional, divisional. Project Matrix and Organization

Structure; Job Stress: Causes and Effects of Stress and Coping with Stress, Burnout.

	Unit:5
	Organizational Change and Development
	11 hours

	Organizational Change and Development: Organizational Culture; creating ethical organizational culture, Organizational Effectiveness and Organizational Change; Organizational Development: Meaning, Characteristics, Models; Organizational Development Interventions; Cross Functional

Teams and Quality of Work Life. Motivation as a tool to improve Employee Behaviour

	Unit:6
	Contemporary Issues
	2 hours

	Expert lectures, online seminars - webinars

	
	Total Lecture hours
	60 hours

	Text Book(s)

	1. John .W. New storm, 2007, Organizational Behaviour. New Delhi: Tata

McGraw– Hill Publishing Company Ltd.

	2. Prasad, L M., 2006, Organizational Behavior. New Delhi: Sultan Chand &Sons.

	3. Keith Davis, Human Behavior at Work. Louis Allen Management and Organization

	Reference Books

	1. Kesho Prasad, 2000, Organizational Development for Excellence. New Delhi:

Mac Millan Publishers.

	2. Khanka .S. S., 2002, Organizational Behaviour. New Delhi: S. Chand and Company.

	3. Stephen P. Robins, 2005, Organizational Behaviour. New Delhi: Prentice–

Hall of India Pvt.Ltd.

	4. Wendell L. French and Organizational Development. New Delhi: Prentice-

Cecil H Bell, Hall, Prentice-Hall of India Pvt.Ltd

	Related Online Contents [MOOC, SWAYAM, NPTEL, Websites etc.]

	https://www.researchgate.net/publication/330409514_UNIT_1_ORGANISATIONAL_BEHAVIOUR/link/5e816878299bf1a91b89ff13/download
http://www.tmv.edu.in/pdf/Distance_education/BCA%20Books/BCA%20VI%20SEM/BCA-629%20OB.pdf
http://www.tmv.edu.in/pdf/Distance_education/BCA%20Books/BCA%20VI%20SEM/BCA-629%20OB.pdf
https://old.mu.ac.in/wp-content/uploads/2014/04/Management-PAPER-II-Organizational-Behavior-final-book.pdf
https://ddceutkal.ac.in/Syllabus/MA_Economics/Organisational_Behaviour.pdf
https://mdu.ac.in/UpFiles/UpPdfFiles/2021/Jul/4_07-01-2021_12-32-15_Organizational%20Behaviour.pdf
https://backup.pondiuni.edu.in/storage/dde/dde_ug_pg_books/Organisational%20Behaviour.pdf
https://www.gov.nl.ca/tcar/files/CCB_LeadershipGuide.pdf
https://www.sxccal.edu/wp-content/uploads/2020/01/MBA-ManagementConceptsOrganisationalBehaviour-1stYear.pdf
https://mrcet.com/downloads/MBA/Management%20and%20Organisational%20Behaviour.pdf
https://srinix.org/lecture_notes/OB_UNIT_1.pdf
https://sist.sathyabama.ac.in/sist_coursematerial/uploads/SBAA5102.pdf
https://sbs.ac.in/wp-content/uploads/2021/02/OCD-COMPLETE-NOTES.pdf
https://www.ddegjust.ac.in/studymaterial/mba/obh-314.pdf
https://backup.pondiuni.edu.in/sites/default/files/organizatinal-development-260214.pdf
https://www.academia.edu/37148514/Organisational_Change_and_Development_Subject_ORGANIZATIONAL_CHANGE_AND_DEVELOPMENT_Credits_4_SYLLABUS_Introduction_to_organizational_Development
https://www.investopedia.com/terms/o/organizational-structure.asp
https://www.indeed.com/career-advice/career-development/organizational-strategy#:~:text=An%20organizational%20strategy%20is%20a,goals%20and%20develop%20strategic%20plans.

https://www.marketing91.com/organisational-strategy/
https://www.iedunote.com/organizational-behavior
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	Course code
	SWE01B
	PSYCHIATRIC SOCIAL WORK
	L
	T
	P
	C

	Core/Elective/Supportive
	
	3
	1
	-
	4

	Pre-requisite
	Understanding on Basics of Psychiatry
	Syllabus Version
	2024-2025

	Course Objectives:

	The main objectives of this course are to: 

1. Gain understanding on magnitude of mental health problems 

2. Train Psychiatric Social Workers on various therapeutic interventions 

3. Develop an in-depth knowledge on application of Psychiatric Social Work in field 

4. Orient on the importance of Legislations, Research and National Institutions in Mental health

	

	Expected Course Outcomes:

	On the successful completion of the course, student will be able to:

	1
	Analyze mental health problems among different sectors of people
	K4

	2
	Understand the various psychological therapies and intervention methods for treating persons with mental disorders
	K2

	3
	Practice Social Work methods in various psychiatric settings
	K3

	4
	Formulate Research problems in the field of mental health
	K5

	5
	Support persons with psychological problems and promote positive mental health
	K5

	K1 - Remember; K2–Understand; K3 - Apply; K4 - Analyze; K5 - Evaluate; K6 - Create

	Unit:1
	PSYCHIATRIC SOCIAL WORK: AN INTRODUCTION
	12  hours

	Psychiatric Social Work - Definition, Scope and Historical Development. Mental Health problems among marginalized and vulnerable groups in urban, rural and tribal. Health Seeking behavior among tribal people-Psycho social assessment among children and adolescents, men women, transgender, elderly, persons with disabilities, survivors of disaster. Role and Functions of Psychiatric Social Worker in Hospitals, Psycho Social Interventions at individuals, family, groups and community level.

	Unit:2
	PSYCHOLOGICAL THERAPIES
	13 hours

	Psychotherapy, supportive therapy, Re-educative and Reconstructive psychotherapy, Behavior therapy, Cognitive Behavior therapy (CBT) , Exposure Response Prevention (ERP) , Psychoanalysis, Client centered therapy, Reality therapy, Gestalt therapy, Rational emotive therapy, Mindfulness Based Cognitive Therapy.

	Unit:3
	THERAPEUTIC INTERVENTIONS
	11 hours

	Group Therapy, Transactional Analysis, Marital Therapy, Family Therapy, Solution-Focused Brief Therapy (SFBT), Strength Based Approach, Recreational and Relaxation Therapies, Occupational Therapy and Psychiatric Rehabilitation.

	Unit:4
	PSYCHIATRIC SOCIAL WORK PRACTICE
	11  hours

	Role of Psychiatric Social Worker in half way homes, night shelters, Day care centers, Schools, Child guidance clinic, Geriatric Care Centers , De-addiction centers , Suicide prevention, Vulnerable groups,COVID-19 pandemic, Industries , Correctional Settings , Community Mental health . Admission and discharge procedures in a Psychiatric Hospital.

	Unit:5
	MENTAL HEALTH CARE POLICIES AND LEGISLATIONS
	11  hours

	Policies and legislations related to mental health in India: Mental Health Care Act 2017, National Mental health Policy of India. Application of Artificial Intelligence in Mental Health Care, Training of Psychiatric Social Work in India, Research in Mental health , National Institutes for Mental health.

	Unit:6
	Contemporary Issues
	2 hours

	Expert lectures, online seminars - webinars

	
	Total Lecture hours
	60  hours

	Text Book(s)

	1
	Lapworth. (2010).Integration in Counselling and psychotherapy: Developing a Personal Approach.SAGE Publications Ltd

	2
	Francis P Abraham (2015).Social Work in Mental Health: Contexts and Theories for Practice. SAGE Publications Ltd

	3
	Patel, A.K., &Dubey,M. V. (2010).Clinical Social Work. Commonwealth Publishers

	4
	Coppock, V, & Dunn, B. (2010). Understanding Social Work Practice in Mental Health. Sage.

	5
	Andrade, C., Psychopharmacology, D. B., Ranjith, G., & Patel, V. (2005). Handbook of psychiatry: a South Asian perspective.

	6
	Heller, N. R., &Gitterman, A. (Eds.). (2010). Mental health and social problems: A social work perspective. Routledge.

	Reference Books

	1
	Archambeault, John(2009).Social Work and Mental Health, UK Learning Matters Pvt Ltd.

	2
	Chakraborty, A. (1990). Social Stress and Mental Health. New Delhi: Sage Publication.

	3
	Patel, V. (2003). Where there is no psychiatrist: a mental health care manual. RCPsych Publications

	4
	Desai, N. (2006). Public Mental Health: An evolving imperative, Indian Journal of Psychiatry, 48, 135

	5
	Ponnuchamy, L., Mathew, B. K., Mathew, S., Udayakumar, G. S., Kalyanasundaram, S.,

&Ramprasad, D. (2005). Family support group in psychosocial rehabilitation. Indian

journal of Psychiatry, 47(3), 160.

	6
	Bhugra, D. and Bhui, K. (2000). Epidemiological findings on prevalence of mental disorders in India. Indian Journal of Psychiatry, 42 (1), 14-20

	Related Online Contents [MOOC, SWAYAM, NPTEL, Websites etc.]

	1
	https://dghs.gov.in/WriteReadData/userfiles/file/Training%20Manual%20SW%20.pdf

	2
	https://www.who.int/mental_health/en/

	3
	https://nimhans.ac.in/psychiatric-social-work-2/

	4
	https://nhm.gov.in/images/pdf/National_Health_Mental_Policy.pdf

	

	Course Designed By: Dr.B.Nalina                             Dr.F.X.Lovelina Little Flower
                                 Assistant Professor                                 Professor and Head   

                                                                                                BOS Chairman.                                                

                                                                                              Social Work Department, 




	Mapping with Programme Outcomes

	COs
	PO1
	PO2
	PO3
	PO4
	PO5
	PO6
	PO7
	PO8
	PO9
	PO10

	CO1
	M
	M
	S
	S
	S
	S
	S
	S
	M
	S

	CO2
	S
	S
	S
	S
	S
	S
	S
	S
	S
	S

	CO3
	S
	S
	S
	S
	S
	M
	S
	S
	S
	M

	CO4
	M
	M
	S
	S
	S
	S
	M
	S
	M
	S

	CO5
	S
	S
	M
	S
	S
	S
	M
	S
	S
	S


*S-Strong; M-Medium; L-Low

	Course Code
	SWE04
	DEVELOPMENT MANAGEMENT
	L
	T
	P
	C

	ELECTIVE  
	
	3
	1
	-
	4

	Pre-requisite
	Basic Understand and Clarity on NGOs, its Functions and Project Management
	Syllabus Version
	2024-2025

	Course Objectives:

	On successful completion of the course the students are expected to 

To facilitate the students to understand about the structure of NGOs and their management aspects Like Project Identification, Project Formulation, Monitoring and  Evaluation, and Project Personnel empowerment and Fundraising. 

To establish NGOs under relevant Acts in India 

To identify and formulate projects on their working and interested fields or areas

To evolve techniques for fund raising and resource mobilization for development of community or groups and 

Preparing monitor and evaluation process indicators in developmental projects. 

	Expected Course Outcomes:

	On the successful completion of the course, student will be able to:

	1
	Identify relevant Acts in establishment of NGOs, needs of the project, sources of funding and indicators for a successful project
	K1

	2
	Understand purpose of establishment of NGOs, project formulation, planning, implementation, monitoring, evaluation, reporting and documentation 
	K2

	3
	Apply fund raising techniques, PRA tools, LFA models in the project completion and success. 
	K3

	4
	Select relevant social work  fields in functioning of NGOs
	K4

	5
	Monitor and evaluate project components, outcome and impacts for welfare of the target groups
	K5

	6
	Construct innovative intervention based projects and proposals for welfare of the community as well as intervention groups. 
	K6

	K1 - Remember; K2 - Understand; K3 - Apply; K4 - Analyze; K5 - Evaluate; K6 - Create

	Unit:1
	Non-Governmental Organizations
	11 hours

	Development and Development Management: Concept, Meaning,; Non-Governmental Organizations: Concept, Meaning, Need, Classification, Structure, Functions, Philosophies, Principles, Significance, Strategies and, Role of NGOs in developmental fields; Historical Development of NGOs in India; Community Based Organization and Faith based organization: Concept and Development.

	Unit:2
	Establishment of NPOs
	11  hours

	Registration and Establishment of NPOs NGOs: Societies Registration Act 1860, Trust Act Indian Trust (Amendment) 2016, Company Act (Sec.25) 2013 – Cooperative Societies Act 1912; Memorandum of Association and Articles of Association; DARPAN Registration Process: Legal Status of NGO; Monitoring Mechanism adopted by Governments- FCR Act 1986; NGO- Administration ;Aims and Objectives of the NGO; Rights, Power and Duties of Executive committee. 

	Unit:3
	Project Identification, Budgeting and Financial Management
	12  hours

	Project Identification and Feasibility Studies: Base Line Surveys; Project Formulation; Planning and Policy-making; Strategy Formation and Preparation of Project Proposals and Project Implementation. Budgeting: Meaning, Steps and Important Items in Budget; Resource Mobilization: Central and State Government Assistance and other Assistance; Fund Raising: Meaning, Techniques and Income Generation Programmes (IGP); Financial Management; Financial Collaboration between Funding Organization and Non-Profit Organizations; Sustainability of NGOs


	Unit:4
	Funding of NGOs
	12  hours

	Sources of Funding:  Government Grants, Foreign Aid, Donations, Membership fees and NGOs Contribution; Project Approach to Funding; Donor Consortium Approach; Crowd Funding; NGO income tax 12A, 80G, 35CC; NGO auditing, Funding Criteria and Conditionality; Managing Relationships with Donors; Working with Governments; Networking Strategies for funding.

	Unit:5
	Functions of NGOs, Project Monitoring and Evaluation Method
	12  hours

	Training: Meaning, Need, Importance, Purpose, Significance and Training Needs; NGO functions in different Fields: Health, Rural Development, Child Health and Welfare, Women Welfare, Youth Welfare and Welfare of the elderly people; Role of NGOs in Administering the Social Welfare Programmes; Project Evaluation and Monitoring: Aims, Objectives, steps and Creating Management Information System; Project Appraisal: Meaning and Techniques; Logical Frame Analysis (LFA); SWOC; 360 Degree evaluation in NGOs,; Participatory Rural Appraisal (PRA):  Principles, Methods of PRA and Network Analysis; Documentation and reporting; Public Relations in NGOs.

	Unit:6
	Contemporary Issues
	02 hours

	Expert lectures, online seminars - webinars

	
	Total Lecture hours
	60  hours

	Text Book(s)

	1

2

3

4

5
	Drucker, Peter, (1993), Managing the NGO: Principles and Practices, New Delhi: Macmillan Publication.

Kandasamy, M., (1998), Governance and Financial Management in Non–Profit Organizations. New Delhi: Caritas India.

Mukherjee, Amitara, (1995),  Participatory Rural Appraisal: Methods and Application in Rural Planning. New Delhi: Vikas Publishing Co.

Noorjahan Bava, (1997), Non Governmental Organizations in Development- Theory and Practice, New Delhi: Kanishka Publications, Distributors. 

Somesh Kumar, (2002), Methods for Community Participation - A complete guide for practitioners by New Delhi: Vistaar Publications. 

	Reference Books

	1. Clark, John, (1991), Voluntary Organizations: Their Contribution to Development. London, Earth Scan.

2. Dorothea, Hilhorbt, 2003 The real World of NGOs: Discourses, Diversity and Development. Zed Books Ltd.

3. Ginberg, Leon, H., 2001 Social Work Evaluation: Principles and Methods. Singapore: Allyn and Bacon.
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	Course Code
	SWP04
	RESEARCH PROJECT &VIVA-VOCE
	L
	T
	P
	C

	CORE
	
	-
	-
	4
	4

	Pre-requisite
	Basic knowledge about Social Work Research

Methods
	Syllabus

Version
	2024-

2025

	Course Objectives:

	The main objectives of this course are to:

1. To provide basic knowledge in social work research

2. To learn how to formulate research problem

3. To learn how to select appropriate method according to the nature of research problem

4. To develop the data collection skill, coding and analysis

5. To learn how to write thesis based on data collection

	Expected Course Outcomes:

	On the successful completion of the course, student will be able to:

	1. Understand basic social work research methods
	K2

	2.  Apply and integrate social work research methods in the field of social work

practice.
	K3

	3.  Apply critical thinking to solve problems using social work research.
	K3

	4. Develop professional skills to execute social work research methods in

practice
	K5

	5. Create the best practices for social workers using the theories.
	K6

	K1 - Remember; K2 - Understand; K3 - Apply; K4 - Analyze; K5 - Evaluate; K6 - Create

	· Allocation of guide based on the students interest and topic of study

· Identification of broad research topic for study

· Framing of the research thesis title based on primary literature survey

· Literature survey and developing the introduction

· Identification of research design, method, sampling method, sample size, and development of questionnaire

· Pilot testing of the questionnaire/Interview schedule, pretesting and data collection

· Field editing, post coding, entering the data into the software for analysis (SPSS for Quantitative and Atlasti for Qualitative)

· Analyzing the data under supervision of the faculty

· Tabulation, code development/themes ( qualitative)

· Interpretation of the data

· Writing the thesis and submission of the thesis

	
	Total Practical hours
	150-- hours

	Text Books

	1. Kothari, CR (2000) Research Methodology: Methods and Techniques: new Age International

Publications New Delhi

	2. Flick U (2014)An Introduction to Qualitative research Sage, New Delhi

	3. Lal Das DK (2009)
Research Methods for Social work, Rawat Publication New Delhi

	4. Sheppard M (2004) Appraising and Using Social Research in the Human Service Jessica

Kingsley Publishers London

	5. Blaikie N (2003) Analysing Quantitative Data Sage New Delhi

	6. Gibbs GR (2007) Analysing Qualitative Data Sage New Delhi

	Related Online Contents [MOOC, SWAYAM, NPTEL, Websites etc.]

	1. https://onlinecourses.nptel.ac.in/noc20_ge01/preview

	2. https://onlinecourses.nptel.ac.in/noc20_hs78/preview
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	Course Code
	SWP04
	SOCIAL WORK PRACTICUM–IV CONCURRENT FIELD WORK &VIVA-VOCE
	L
	T
	P
	C

	CORE
	
	-
	-
	4
	4

	Pre-requisite
	Basic knowledge about Social work methods
	Syllabus

Version
	2024-

2025

	Course Objectives: To give a concurrent field work, where a student is expected to integrate the

theories into practices in various settings such as Hospitals, NGOs, Social welfare agencies, Industries and Governmental organizations.

	The main objectives of this course are to:

6. Opportunity to work in a professional setting to develop and demonstrate skills in social work

7. Learn and implement social work interventions in the field of specialization

8. Exposed to social realities related to the fields of specialization.

	Expected Course Outcomes:

	On the successful completion of the course, student will be able to:

	1. Understand Field work agency administration and functions
	K2

	2. Apply and integrate social work theories and methods in the fieldwork setting

like hospitals, industries, and NGOs.
	K3

	3. Apply critical thinking to inform and communicate professional judgments.
	K3

	4. Develop professional skills to execute social work theories and methods in

practice
	K5

	5. Create the ability to critically analyze problem of individuals, groups and

organizations and factors affecting them.
	K6

	K1 - Remember; K2 - Understand; K3 - Apply; K4 - Analyze; K5 - Evaluate; K6 - Create

	Field Work Organization (Specialization based)

· Organization Profile

· Aim/Objectives/Vision/Mission

· Organization structure

· Funding pattern

· National/International Collaborations/Projects

· Monitoring/ Evaluation

Social Work Practice

· Practice Methods of Social work with individuals, groups and communities

· Practice skills and techniques of Social Work

· Adhere ethics and values of Social Work Profession

Report writing

· Field work activities in observation note with signature of agency supervisor

· Detailed Report on Daily Field work Activities in Field Work Record

Individual Conference

· Discuss activities in field work agency

· Identify gaps in applying theory into practice

Express problems, difficulties faced in field work

	
	Total Practical hours
	150-- hours

	Text Books

	1
	Sanjoy Roy, 2012, Fieldwork in Social Work, Rawat Publications.

	2
	Subhedar I.S. 2001, Field work Training in Social Work, Rawat Publications.

	3
	Joselyn T Lobo, 2017, Field Work in Social Work Education, Asian Trading Corporation

	Related Online Contents [MOOC, SWAYAM, NPTEL, Websites etc.]

	1. https://shodhganga.inflibnet.ac.in/bitstream/10603/16128/10/10_chapter%203.pdf

	2. https://www.socialworkfootprints.org/english-articles/field-work-practicum-in-social-work-
education-the-challenges-pitfalls-and-practical-solutions

	3. https://www.socwork.net/sws/article/view/310/651

	4. https://socialworkeducationbd.blogspot.com/2019/11/importance-of-field-practicum-in-
social.html
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	Course Title: CODE OF COMPLIANCE FOR INDUSTRIES-HR PERSPECTIVE (Second Year)

	Name of the Department
	SOCIAL WORK

	Name of the Faculty Member i/c
	Dr.R.Baskar, Associate Professor, 

	With Complete Address with Phone and

e-mail
	Department of Social Work, Bharathiar University, Coimbatore

	Inter / Intra Department Course
	INTER DEPARTMENTAL COURSE

	Duration of the Course
	3 MONTHS

	Credits
	4 Credits

	Eligibility
	ANY UNDER GRADUATE DEGREE

	Number of Candidates to be Admitted
	40-70

	Mode of the Course
	Both Regular and Online

	Collaboration if any with Companies (if Yes, Full Address of the Company Address , Name of the Contact Person, Phone, e-mail etc.)
	SIMA- THE SOUTHERN INDIA MILLS‘ ASSOCIATION, 41 RACE COURSE, COIMBATORE-641018.

EMAIL: info@simamills.org
legal@simamills.org

	Registration Procedure
	

	Job Opportunities: The Graduates who complete this course will be able to perform the

	Basic HR functions in Industries

	

	The objectives of the Course are:

	The main objectives of this course are to:

	1
	To expose the students to various statutory compliances related to HR in industries

	2
	To enable the students to understand the basic functioning of HR department in Industries

	3
	To create a learning environment wherein the students will acquire knowledge and skills by

attending theoretical classes in class rooms and field work in Industries

	4
	To enable the students to learn moral and ethical standards to be adopted by an employer

	5
	To integrate environmental, health, safety and social principles to be adhered in the normal

course of business in promoting good governance

	Course Content
	Lecture / Practical / Project / Internship

	

	Module 1
	Recruitment, Selection, Induction
	5 hours

	Module 2
	Training
	3 hours

	Module 3
	Health, Safety at workplace ,Welfare and Crèche
	7 hours

	Module 4
	Working Hours, Wages, Women Employment
	5 hours

	Module 5
	Major Compliance under the Sexual Harassment of Women at

Work Place ( Prevention, Prohibition &Redressal) Act, 2013
	5 hours

	Module 6
	The Maternity Benefits available under the Maternity Benefit

(Amendment) Act, 2016
	3 hours

	Module 7
	Major Compliance under the Tamilnadu Hostels and Homes for

Women and Children ( Regulation) Act, 2014 & Rules 2015
	5 hours

	Module 8
	Major compliance under the Inter-State Migrant Workmen (

Regulation of Employment and Conditions of Service) Act, 1979
	5 hours

	Module 9
	Major Compliance under The Contract Labour( Regulation and

Abolition) Act, 1970
	5 hours

	Module 10
	Engagement of Apprentice, Major Legal Compliance, Waste
	7 hours

	
	Disposal, Environment, Best Practices, Various other Policies
	

	
	Industrial Placement in Textile Mills under SIMA
	15 hours

(5 hours x 3 days)

	
	Total
	60 hours

	Book(s) for Study

	1
	Kapoor, N. D., 2000 Elements of Industrial Law. New Delhi: Sultan Chand and Sons.

	2
	B.R.Seth, Indian Labour Laws, New Delhi, All India Management Association

	3
	VSP Rao, Human resource management-Text and Cases ,New Delhi, Excel Books

	Book(s) for reference

	1
	Biswajeet Pattanayak, Human Resource Management, Delhi, PHI.

	2
	Code/ Guidelines For Employment in Textile Industry ( Version-2.0), The Southern India Mills‘

Association, Coimbatore, Tamilnadu

	Related Online Contents

	1
	https://www.mooc-list.com/course/recruiting-hiring-and-onboarding-employees-coursera

	2
	https://www.my-mooc.com/en/categorie/human-resources

	3
	http://www.isspa.org/uploads/laws/pdfs/15_pdf.pdf

	4
	https://iclg.com/practice-areas/employment-and-labour-laws-and-regulations/india


Implementation of Outcome based Education and issuance of Certificate and credit allotment for value added course and certificate courses:

1. Both Value-added and certificate courses are non-scholastic courses. Hence, the credits earned will be add-on Credits.

2. The certificate for successful completion of the courses will be issued by the Controller of Examinations based on the mark statements received from the respective Departments.

3. The credits earned from these courses will be mentioned in the bottom of the consolidated mark statements with a note to refer the certificate for complete details.

4. It is decided to give the responsibility to the respective departments for conduct of the examination and send the final mark statements with credits allotment to the Controller of Examinations office.

5. A Minimum cost of Rs.100/- for each certificate will be collected from the students by the Controller of Examination office.

6. A minimum amount of fee will be collected for Job oriented Certificate courses.

BHARATHIAR UNIVERSITY: COIMBATORE 641046 DEPARTMENT OF SOCIAL WORK

INTRODUCTION

Department of Social Work has been established in the year 2007, MSW course is offered on Choice based Credit system. The students are subjected to concurrent fieldwork training in all four semesters, summer internship and Block Placement training is extended to students to enhance their social skills and leadership qualities and to acquire hands on experience and knowledge about the field where they are going to serve in the near future. The primary focus of the department is to build the capacities of young graduates on the threshold of fruitful careers in social work. Every endeavor of the department is designed towards this end. The focus of our efforts has been on a synergy of theory and practice with both components receiving equal importance in molding the personality of the students.

VISION

Our vision is to provide internationally comparable quality higher education to the youth. The aim is not only focused on imparting subject knowledge and skills, but also to mold the students with better conduct and character committed to the societal needs and national development. Enshrined with the motto ―Educate to Elevate‖, The University strives to realize the vision of India and excel in promoting and protecting the rich heritage of our past and secular ideals of the nation.

MISSION

The Mission of the Department is to build capacities to young graduates by focusing on the synergy of theory and practice in social work. We strive to establish knowledge and praxis through a range of ideological stances as reflected in the Social Work curriculum, complex domains of the practice, research and filed engagements.

COURSE OBJECTIVES

· To prepare candidates for a career in social work through a professional training programme aimed at developing in them.

· Scientific knowledge about the dynamics of problems and issues in our society.

· An ability to critique the ideologies that lead to systematic domination and marginalization of vulnerable groups.

· Necessary skills of awareness, skills aiming at empowerment of people and skills in culture-sensitive methods of social change.

· Ability to apply skills in Social Work practice and Social Work Research in different fields for achieving desirable change and development and empowerment of people.

· Attitudes and values necessary for working with people and organization for achieving the goals of the Social Work professional namely;

· To enhance people‗s capacity for social functioning.

· To improve the quality of life for everyone.

· To promote social justice

· Provide opportunities for people to develop their capacities to become participating and contributing citizens.
SCOPE

Social Work Profession promotes social change, problem-solving in human relationships and the empowerment and liberation of people to enhance well-being. Utilizing theories of human behaviour and social systems, Social Work intervenes at the point where people interact with the environments. Principles of human rights and social justice are fundamental to Social Work. (International Association for Social Workers)

	ONLINE COURSES

	
	SWAYAM
	2
	
	
	
	
	

	JOB ORIENTED CERTIFICATE COURSES

	
	Code of Compliance for

Industries-HR Perspective
	4
	45
	15
	100
	-
	100

	
	Child Rights, Child Protection

and Welfare
	4
	45
	15
	100
	-
	100

	VALUE ADDED COURSES

	
	LIFE SKILLS FOR SOCIAL WORKERS
	2
	20
	10
	50
	
	50

	
	GREEN SOCIAL WORK
	2
	20
	10
	50
	
	50


DURATION OF THE PROGRAMME

The programme of study shall be for duration of TWO academic years with FOUR Semesters.

PROGRAMME STRUCTURE

The total credit of the MSW Programme is 90 credits. The MSW programme is organized into four semesters with elective/specialization groups of courses in:

· Human Resource Management (HRM)

· Medical and Psychiatric Social Work (MPSW)

· Community Development (CD)

Apart from classroom teaching, the MSW students shall undergo concurrent and block field work in various setting. This practical training enables the students to acquire Professional Social Work skills, values, and ethics and integrate theory and practice.

SPECIALIZATION

The students shall be allocated their area of specialization at the beginning of second semester after scrutiny of students’ options and performances in the first semester. The decision of the faculty members shall be final in allocation of specialization to the students.

ELIGIBILITY

Any degrees offered by a recognized University and the candidate should have completed the course through10+2+3 pattern priority will be given to graduates from Social

Work, Sociology, Psychology, Rural Development &Labour Management background. Reservation of seats and other concessions will be in line with Tamil Nadu State Government and norms of the University.

ATTENDANCE

Every student should have put in a minimum of 75% attendance to become eligible to attend ESE examinations. The Head of the Department shall condone lack of attendance for a student in a course when the student had earned minimum of 65% of the attendance required for the course concerned by paying Rs.1,500/-per course in to the finance section. Any student with less than 60% of attendance in a particular semester will be permitted to write the ESE only after the completion of the entire two year course.

SCHEME OF EXAMINATION AND PASSING MINIMUM

This is in accordance with the CBCS Regulations, Bharathiar University has comes effect from 2007 and changes effected from time to time shall also become automatically applicable. The passing minimum is 50% of the ESE and also 50% of the maximum of that paper/course.

Internal Assessment (25)

	EXAMINATIONS
	ASSESSMENT
	MARKS

	Test
	Average of best two test performance
	15

	Assignment
	Average of best two submitted
	5

	Seminar
	Presentation of a given topic
	5


COURSE COMPLETION REQUIREMENTS (CCR)

CCR 1: INDUSTRIAL VISIT: (During III Semester)

Students will be taken to leading NGOs and INGOs, Corporate, Government Agencies, Industries, Hospitals, reputed Social Work Schools. Students will be evaluated based on their report submitted. The duration of the Industrial Visit will be around 2 days. This component is a Course Completion Requirement for the award of MSW degree. Only on the successful completion of the Industrial Visit along with other Course Completion Requirement the students will be awarded the MSW degree.

CCR 2 - SUMMER INTERNSHIP: (End of II Semester)

To acquire first-hand knowledge about the functioning of agencies in the respective fields of specializations, the students will be placed in various agencies situated in places

other than Coimbatore, for a period of thirty days during the months of May-June after the second semester examinations are over. The students should follow the guidelines prescribed by the department and submit a report along with the evaluation report given by the agency. The students will be evaluated by the internal Viva Voce.

CCR 3: BLOCK PLACEMENT: (End of the IV Semester)

The students will undergo Block Placement training for a period of 30 days from May to June in the respective fields of specializations. The students should follow the guidelines prescribed by the department and submit a report along with the evaluation report given by the agency. The students will be evaluated by the internal Viva Voce. This component is a course completion requirement for the award of MSW degree. Only on the successful completion of the Block Placement along with other course completion requirement the students will be awarded the MSW degree.

FIELD WORK INSTRUCTIONS

Practical training is a distinct feature and an integral part of social work education. The specific requirements of the field work training will be made available to the trainee social workers. This practical training is given to the students during the two years of study through various programmes such as orientation programme, observation visits, tribal camp, group projects, community placement, school social work, concurrent fieldwork, block placement training, study tour and micro research.

GENERAL OBJECTIVES OF SOCIAL WORK PRACTICUM

· To gain an understanding of social realities and problems as they play in society and the civil society ‗s response to it.

· To understand, appreciate and develop ability to critically evaluate the programmes and policies in the developing context.

· To acquire skills of systematic observation, critical analysis and develop a spirit of inquiry.

· To learn and implement social work interventions.

· To develop skills of recording.

· To imbibe values and ethics of the Social Work profession through field practicum.

· To develop an appreciation of social work intervention in the programmes by recording.

· Relevant and factual information about the client system and the problem/concern

· The selection of programmes/strategies for solving the problem, and their relevance to the client system and the problem concern or the issue.

· The role of the social worker and the relevance of social work intervention for the client, needs and the problem.

· The relationship between the micro problems observed and the macro situation, the appropriateness of the organizations resources and nature of intervention.

· To integrate theory and practice while recording.

· To develop self as an agent effecting change and transformation in the society.

FIELD WORK PRACTICUM

Field work practicum comprises of the following.

· Social Work– Orientation Workshop

· Observation Visits

· Rural/Tribal Camp

· Group Projects

· Study Tour

· Concurrent Field Work

· Block Placement Training(BPT)

Studentsareinvolvedininterventionduringemergencysituationslikeriots,cyclone and earthquake and specific time-bound, issue- based campaigns (this is as per NAAC Manual for Self-Study of Social work Institutions, October2005)

SOCIAL WORK ORIENTATION WORKSHOP

IntheFirstSemesterthestudentswillbeorientedtothesocialworkprofessionsoon after their admission. Duration of the programme shall be five-days. Attendance in the orientation programme is compulsory. This programme shall comprise of speakers drawn from pract itioners, Professional Social Workers from the field and from academia.

Semester I

ThefirstsemesterfieldworkcomprisesofthreecomponentsnamelyObservation Visits, Group Projects and Rural/Tribal Camp.

Observation Visits:

· Ten observation visits for the I MSW students is mandatory. The agency visits related to all the fields of social work will be conducted.

· Soon after the completion of Orientation/Observation visits, a student workshop on ― Orientation to fields of social work will be conducted to share the orientation visit experiences and learning.

· Student should submit observation visit report to the concerned faculty supervisor.

Details regarding the aspects to be observed in the Agency

· Nature of setting/agency its objectives, services, programmes, structure, and general environment.

· Contact person in the setting/agency, management, staff and ongoing activities.

· General introduction setting/agency its programmes and beneficiaries. Information of other similar services.

· Policies supporting the service agency both local and national.

· Learners may make a local directory include emergency numbers of hospitals/primary health centres, police and ward of Panchayat office and network agencies, along with reference to other developmental and welfare services.

Details of the Rural /Tribal Camp

· In the First semester students should attend 9 day’s rural/tribal camp. Expected learning during rural/tribal camp should be with the following aspects:

· Camp for8 to 10days is compulsory for the IMSW in village or tribal area.

· Micro–planning activity and Participatory Rural Appraisal (PRA) activity shall be the part of Social Work camp.

· Students should prepared detailed camp report and submit it to their respective faculty supervisor.

Objectives of the Rural/Tribal Camp

· Understand the social system with the dynamics within.

· Analysis of the regional social system, the approaches, and the strategies of intervention used by the government and non–government organizations.

· Understand the nature of government intervention in relation to various groups (caste, tribe etc,) in
the
region
and
the
related
structures
of
decision– making and intervention.

· Develop the capacity to critique the interventions of both the voluntary organizations and the government agencies in relation to the specific group.

· Through experience in group–living the student should learn to appreciate its value in terms of self-development, interpersonal relationships, sense of organization, management and taking on responsibility.

· Acquire skills in planning, organizing, implementing through the camp for example: Conscious use of time, communication skills, team spirit, handling relationships. Conflicts and differences of opinion, decision making, evaluation, appreciation, sharing  of resources, tasks, coping skills in problem situations, cooperation and coordination.

· Learners are fully involved in planning, implementing the plans and presenting their experience in a workshop in return from the camp.

· The learners should be encouraged to take on concrete tasks towards meeting basic/civic needs of the people.

· Learners should integrate classroom learning with their interventions in the rural camp.

Details of the Group Projects

· The students will be divided into small groups. Each group has to select any social issue
for
their
project
and
has
to
organize seminar/Campaign/awareness program/Rally/Street play and the like. The group has to mobilize the resources and to execute the event/program with the guidance of the faculty supervisor.

· After completion of the programs/activities, the group has to submit a detailed report to the Department. The students will be evaluated on the basis of the record submitted in relation to observation visits and group projects by a viva-voce examination.

Semester II

The second semester field work comprises of two components namely Community Social Work and School Social work Practice. The First Year second semester Students will be placed for about 15 days in Community in Coimbatore to practice Community Social Work. After completing the 10days of Community Placement, the students would be placed in various Corporation Schools in Coimbatore to practice School Social Work for the remaining15field visits for their concurrent fieldwork.

Details of the Community Social Work

As part of the1stMSWcurriculum in second semester, 10days community
learning programme is undergone by the students. Students are placed in Urban/Rural/Slum communities to understand its nature, structure, dynamics, differences, problems and challenges. The programme aims to facilitate learning experience through village visits, conducting group discussions in the community and case interviews. It provides an opportunity to the students to assess the needs of the community and come up with suitable Social Work Intervention.

Aim and Objectives:

· To get practical exposure and learning about a community and to develop skills required for working with the community.

· To understand the social, economic, political and cultural status of the community.

· To visit and know about the functions of Panchayat Raj Institutions, Social Welfare and Health Systems in the Community.

· To conduct Community based need assessment to identify problems and its determinants.

· To identify the
needs
of the vulnerable group (Women, Children, Old age, Disabled,   Unemployed etc.) and explore measures for Social Work intervention.

Guidelines/ Strategies

· Village/ resource mapping.

· General group discussion with the community people / conducting base-line surveys.

· Observation Visits to PRI office, Health Sub centers, Primary Health Centers (PHC), ICDS centers.

· To take part in Gram Sabha/Village meetings, SHG meetings, PHC meetings.

Skills Focus to Develop

Rapport building with the Community, Communication, Assessment, Observation, Critical thinking, Facilitation (Group discussion), Organize, Developing an action plan, Evaluation, Documentation

Guidelines for School Social Work Practice

The I MSW students will be placed in various Corporation schools in the limits of Coimbatore City Corporation for the practice of School Social Work for a period of 15 days. The following guide lines would be of help to the Agency Supervisor (Headmaster/Headmistress) and to the Faculty Supervisor (Department Faculty) and also to the student trainees.

Activities to be carried out in the School

Day 1
:  Introduction to school Headmaster/Headmistress and teachers          

Day 2
:  Observation and Orientation

Day 3
:  Identification of children with problems (With the help of the Class teachers) 
Day 4
:  Planning for social Case Work Practice (1CaseWork) 
                 Day 5
:  Discussion for Group Work and arrangements for the first           Group Work
                                                                                                                                                                                                                                                                                                                                                                Day 6
:  Continuation of first Case Work and Group Work

Day 7
:  Planning for the second Case Work and also discussion for the

CO program (Identifying the needy area for organizing community organization program)

Day 8
:  Continuation of second Case Work and termination of first Group Work
Day 9
:  Continuation of second Case Work and planning for the second       Group Work

Day 10
:  Termination of second Case Work and beginning the second Group Work

Day11
:  Second Group Work, planning for the CO

Day12
:  Second Group Work and resource mobilization for CO       Program

Day13
:  Termination of Second Group Work and implementation of CO           program

Day14
:  Submission of consolidated report of the field work to the agency
Day15
:  Termination of field work practice and thanks giving to the Headmaster/ Headmistress and teachers. Certificate and feedback from Headmaster Evaluation of students by the school HM

Semester III & IV

The third and fourth semester Field Work is based on their Specialization.

Field Work Objectives (III & IV Semester)

· To be exposed to social realities related to the fields of specialization.

· To develop a critical understanding of the needs of people and their concern in their fieldwork setting.

· To understand and critique structural and systemic factors that influence service users

· To undertake Social Work Interventions in the field of specialization
· To imbibe ethics and values of the Social Work profession in their fields of specialization.

	OBJECTIVES
	TASKS

	· To understand the agency, its philosophy and goals.

· To analyze the agency's structure, functioning and
it’s networking strategies at the international and national level.
	· To prepare a complete document on the agency, covering specific details on

· The agency profile, its objectives, Area of work, Administrative Hierarchy, Staffing pattern, Funding pattern, National/International networking pattern, Activities implementation strategy, Monitoring/ Evaluation pattern

	· To
identify
the agency's geographical areas of intervention.

· To draw up a community profile
	· To develop a community profile with specific details on Socio-demographic  characteristics

	· To
analyze the
problems of communities through "Need       Based Assessment Strategies"
	· Power Structure, Community Resources, Leadership pattern, Groups in existence(Women's Group, Children's Group etc.), Health status, Problems of Communities etc.

	· To study the families and their problem.
	Family study report needs to be submitted. Visiting ten families and identifying at least two families for detailed family analysis

	· To study the group‘s inexistence

and initiate steps to identify and form one or two groups.
	To form at least one group (Youth Group, Women Group, Children Group, Men Group etc.)

	· To understand and apply different models of working with individuals in different    settings and develop an eclectic approach to working with individuals.

· To integrate theory into practice
	· To handle Social Work Practice with at least five clients.

	· To understand the significance of the group on individuals.
	· To work with two Treatment and Task

· Groups using adequate Group Intervention

· Strategies.

	· To develop necessary skills to apply group Work as a method of Intervention.

· To gain knowledge and understand of the scope of this method in various settings.
	Nature of Groups:

· Educational Group, Growth Group, Remedial Group, Socialization Group, Committees

Focus Group:

· Women, Youth, Adolescent Girls, children, Men, Potential Leaders,

Youth Leaders etc.

	· To expose students to problem situations and to enable them to identify solutions.

· To equip the students ‘skills in problem identification.
	· Identifying community problem /problems.

· Identifying resources and methods to solve the problems.

	· To enable them network with and mobilize community resources.

· To implement change processes with

· The community participation.
	· Consciously
implementing
professional approaches and skills in community problem solving.

· Identifying major diseases and health needs in the community.


FIELDWORKGUIDELINESACCORDING TO SPECIALIZATIONS

Human Resource Management– (Specialization–I)

· Profile of the organization

· Organizational Structure, Structure of HR Department

· Time office activities

· Statutory and non-statutory welfare benefits

· Procedures relating to PF, ESI and labour welfare fund

· Procedures relating to gratuity, compensation, insurances etc.

· Employee problems (absenteeism, indebtedness, labour turnover, etc.)

· Maintenance of different registers and records in the HR/Personnel Department

· Provisions relating to safety, accident prevention, leave holidays, hours of work

· Trade Union activities

· Standing Orders of the Organization

· Industrial Relations

· Dispute
Solving Machinery(mediation, arbitration, conciliation and  adjudication)

· Grievance Handling Procedure

· Disciplinary Procedure of the Organization

· Collective Bargaining, Workers‘ Participation Management and Worker‘s   Education Program

· Activities of different committees (canteen, works etc.)

· Human Resource Planning, Recruitment and Selection, Induction and  Orientation

· Training and Development Programmes of the Organization

· Promotion and Transfer, VRS option, Separation

· Performance Appraisal and Management, Career Planning and Development

· Compensation Management (wage and salary administration)

· Organizational Intervention Programmes

· TQM, TPM, 5S, Six Sigma and ISO certification

· HR policies and Corporate Social Responsibility

· Role of HR managers
· Employee Counseling

· Best practices of the Agency

· HR audit—types and process

· Role of Social Worker in the Workplace

Medical and Psychiatric Social Work– (Specialization-II)

· Understand the agency-its functions, activities, services rendered.

·    Gain knowledge in subjects pertaining to physical and mental illnesses.

·    Applying social work theories, knowledge and skills/techniques in the field placement.

Get acquainted with the intervention strategies available to cater the needs of the clients.
· Gain an understanding of the allied services offered to the clients and their families.

· Understand and work in multi–disciplinary teams

· Work in community health settings/Counselling/crisis intervention

· Get oriented to the legislations pertaining to the field of Practice of Case Work (minimum of five cases) actively involved in history taking, home visits, assessment, intervention, referrals and follow up activities.

· Practice of Case Work/ Group Work

· Practice of community organization.

· Practice of Social Welfare Administration gain knowledge about the administrative   responsibilities of social work professional in your organization.

· Practice of Social Work Research-undertake a mini project pertaining to your area     of work

· Practice of Social Action whenever required.

· CSR

· Collaborate with the agency personnel in building public relations.

Community Development– (Specialization- III)

· Visit to the Rural Community

· Exposure to local bodies

· Meeting local body personnel

· Project area visit

· Exposure to existing government welfare schemes

· Rapport with the target group

Practicing   the   social   Case   Work,   Social Group Work and Community Organization method Strategies in project implementations

· Resource Mobilization/fund rising

· Networking and advocacy

· Designing and implementing community interventions

· Social Action, lobbying and awareness generation in rural areas

· Role of Community Social Workers/ Community Development workers

FIELD WORK EVALUATION

 Field Work– Internal &External Evaluation Criteria (I Semester)

	S.No.
	Criteria
	Marks

(25)

	1
	Observation Visits
	5

	2
	Rural/Tribal Camp
	10

	3
	Group Projects
	10

	
	Total
	25


Fieldwork Marks Split-Up for Each Components Observation Visits

	S.No.
	Criteria
	Marks

(5)

	1
	Regularity(visits attended)
	1

	2
	Field work Diary and Report submission
	1

	3
	Content of the report
	1

	4
	Professional knowledge and Skills
	1

	5
	Regularity in Individual conference
	1

	
	Total
	 5


Rural/Tribal Camp

	S.No.
	Criteria
	Marks (10)

	1.
	Submission and Content of the report
	3

	2.
	Discipline
	2

	3.
	Active Participation
	3

	4.
	Skills Learnt and applied
	2

	
	Total
	10


Group Projects

	S. No.
	Criteria
	Marks

(10)

	1
	Plan of Action (Relevant to Current issues)
	3

	2
	Resource Mobilization
	2

	3
	Programme implementation
	3

	4
	Submission of Diary and Content of the report
	2

	
	Total
	10


Field Work– External Evaluation Criteria (I Semester)

	S.No.
	Criteria
	Marks

(75)

	1
	Regularity(visits attended)
	10

	2
	Content of the Report
	15

	3
	Professional knowledge and Skills
	15

	4
	Social Work Methods Applied
	20

	5
	Overall Presentation
	15

	
	
	

	
	Total
	75


Field Work– Internal Evaluation Criteria (II Semester)

Community Placement

	S.No.
	Criteria
	Marks

(10)

	1
	Plan of Action (Relevant to Current issues)
	2

	2
	Resource Mobilization
	2

	3
	Programme implementation (Methods practiced)
	2

	4
	Submission of Diary and Content of the report
	2

	5
	Professional knowledge and skills
	2

	
	Total
	10


Field Work– Internal Evaluation Criteria (II Semester) School Social Work

	S.No.
	Criteria
	Marks

(15)

	1
	Regularity in visits and Individual Conference
	3

	2
	Submission of Diary and Content of the report
	3

	3
	Social Work Methods Practiced
	5

	4
	Professional knowledge and Skills
	4

	
	Total
	15


Field Work– External Evaluation Criteria (II Semester)

Community Placement

	S.No.
	Criteria
	Marks

(30)

	1
	Plan of Action (Relevant to Current issues)
	6

	2
	Resource Mobilization
	6

	3
	Programme implementation (methods practiced)
	7

	4
	Submission of Diary and Content of the report
	5

	5
	Professional knowledge and skills
	6

	
	Total
	30


Field Work– External Evaluation Criteria (II Semester) School Social Work

	S.No.
	Criteria
	Marks

(45)

	1
	Regularity in visits and Individual Conference
	10

	2
	Submission of Diary and Content of the report
	10

	3
	Social Work Methods practiced
	15

	4
	Professional knowledge and Skills
	10

	
	Total
	45


Field Work– Internal Evaluation Criteria (III and IV Semester)

	S.No.
	Criteria
	Marks

(25)

	1
	Regularity in visits
	3

	2
	Regularity in Individual conference
	3

	3
	Field work Diary and Report submission
	3

	4
	Content of the report
	5

	5
	Social Work Methods practiced
	7

	6
	Professional knowledge and Skills
	4

	
	Total
	25


Field Work– External Evaluation Criteria (III and IV Semester)
	S.No.
	Criteria
	Marks

(75)

	1
	Regularity in Visits
	10

	2
	Content of the report
	15

	3
	Social Work Methods practiced
	20

	4
	Professional knowledge and Skills
	15

	5
	Overall Presentation
	15

	
	Total
	75


RESEARCH PROJECT AND VIVA-VOCE

Every student is required to complete a research project under the supervision and guidance of a faculty of the department who will guide the Students topic related field of specialization chosen by him/her. Students are motivated to take up social problems and issues related to their specialization and subject with interest. The Project will be evaluated and viva-voce examination will be conducted jointly by the research Supervisors of the candidates and the external examiner concerned for 100 (25+75) marks. The students’ have to defend their projects in the        open viva-voce examination.

Research Project – Internal Evaluation Criteria (IV Semester)

	S.No.
	Criteria
	Marks

(25)

	1
	Introduction
	4

	2
	Literature Review
	4

	3
	Methodology
	7

	4
	Interpretation
	5

	5
	Social Work Implication
	5

	
	Total 
	25


Research Project – External Evaluation Criteria  (IV Semester)

	S.No.
	Criteria
	Marks

(75)

	1
	Presentation Skill 
	15

	2
	Novelty of the Study
	10

	3
	Efficacy on Research Methodology
	20

	4
	Data Analytical Skills
	15

	5
	Findings & Recommendations
	15

	
	Total
	75
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